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MESSAGE FROM THE DEAN 

In its first decade, the Faculty of Health Sciences (FHSc) at the University of Ontario Institute of Technology experienced tremendous growth and demon-
strated outstanding success in achieving ambitious goals established in the inaugural FHSc Strategic Plan. FHSc now finds itself at an important juncture in its 
development.  

It is my pleasure to share our Strategic Plan (2014-2017), which reflects the emerging view within all health sciences that a collaborative and transdiscipli-
nary approach is required to more fully understand the multifaceted issues surrounding health promotion, disease prevention, and the management of 
chronic conditions. Such a comprehensive understanding will yield effective solutions to the increasingly complex health issues faced by Canadians, Ontari-
ans, and individuals/families and communities within Durham Region.  

This Strategic Plan builds on our faculty’s strengths in innovative, transdisciplinary research and education. It is the product of a highly consultative planning 
process that included contributions from faculty and staff from all FHSc programs. I am deeply grateful to everyone who shared their ideas. The Strategic 
Plan is testament to the pride our faculty and staff take in our past successes, the creative vision we have for our future, and our commitment to the 
health and wellness of all!.  

It is my pleasure to share the Strategic Plan with the hopes that all of our partners see themselves in the document. Importantly, the successful realization 
of FHSc vision requires the passion, intellect, and commitment to the health and wellness of all!  

Executive Committee (2014-15 Academic Year):  

 Dr. Otto Sanchez, Interim Dean, Faculty of Health Sciences (Dr. Ellen Vogel, 2011-2014*)  

 Dr. Holly Jones-Taggart, Associate Dean, Undergraduate 

 Dr. Robert Weaver, Associate Dean, Research and Partnerships 

 Dr. Pierre Côté, Graduate Program Director (Dr. Manon Lemonde, 2012-2014*)  

 Dr. Victoria Smye, Collaborative Nursing Director (Dr. Sue Coffey, 2009-2014*)  

 Evelyn Moreau, Medical Laboratory Co-ordinator, (Joan Laurie, 2007-2014*)  

 Dr. Judeline Innocent, Dean, School of Health and Community Services, Durham College (Susan Sproul, 2008-2014*) 

 Sylvie Brosseau, Planning and Budget Officer (Corrinne Rose, 2014*)  

 Corrinne Rose, Executive Assistant and administrative support (Michelle Sutcliffe, 2014*)  

*Member transitions for the 2014-15 academic year  

This Strategic Plan is endorsed and approved by the Executive Committee and FHSc   
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SPOTLIGHT ON THE FACULTY 

 Outstanding growth:  
 Beginning with a small first cohort in 2003, FHSc is now 

home to more than 1,900 undergraduate and graduate 
students 

 Currently UOIT’s second-largest faculty 
 83 faculty and staff (including continuing and contract appoint-

ments) 
 29 tenured and tenure-track faculty 
 12 teaching faculty 
 11 DC*-UOIT Collaborative Nursing faculty 
 17 Administrative staff members 

 National accreditation: 
 Canadian Medical Association: Medical Laboratory Scienc-

es (MLSc) program (6-year Gold Star Accreditation) 
 Canadian Association of Schools of Nursing: All three Col-

laborative Nursing programs (7-year Gold Star Accredita-
tion):  

 UOIT-DC Collaborative BScN (2009 to 2016)  
 UOIT-DC RPN-to-BScN (2009 to 2016)  
 UOIT-DC-GC** RPN-to-BScN (2014 to 2021)  

 Outstanding student success: 
 95 per cent of MLSc students passed the 2013 national cer-

tification exam   
 2013 Canadian Registered Nurses national examination 

pass rate:  
 98 per cent of UOIT-DC Collaborative BScN students  
 100 per cent of RPN-to-BScN students  
 92 per cent of UOIT-DC-GC BScN students  

 Maclean’s magazine recognition: 
 The Canadian Universities Guidebook (2014), described 

UOIT’s Kinesiology Major as a standout program – with 
specific mention of the CMCC* Articulation Agreement that 
“offers students the opportunity to complete a Bachelor of 
Health Sciences in Kinesiology and a chiropractic degree in 
seven years, instead of eight.”  

 Program innovation: 
 The Bachelor of Allied Health Sciences (BAHSc) is the first fully 

online undergraduate program at UOIT. The program targets 
diverse mid-career professionals. Enrolment has increased by 
about a third within the last two years  

*DC: Durham College; **GC: Georgian College; 
†
CMCC: Canadian Memorial Chiropractic College  
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 Research support on the rise: 
 Funding has increased more than three-fold since 2010 
 In 2014, FHSc ranked second in research funding among all UOIT 

faculties  
 Research leadership: 

 The UOIT-CMCC†Centre for the Study of Disability Prevention 
and Rehabilitation, consists of a 14-member research team di-
rected by Dr. Pierre Côté, Associate Professor and Canada Re-
search Chair in Disability Prevention and Rehabilitation  

 FHSc maintains active partnerships with over 55 external re-
search partners. This includes collaborations associated directly 
with research, graduate training and upper-year research practi-
cums  

 FHSc has partnership agreements with over 70 clinical and com-
munity-based partners; these valued relationships are critical to 
the academic success of our professional programs  

 Growth in graduate studies: 
 Since 2009, FHSc has admitted 115 graduate students into the 

Master of Health Sciences program – 84 full-time and 31 part-
time  

 As of August 2014, 40-students have completed the graduate 
program (in-time completion rate: 75-percent)  
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BACHELOR OF ALLIED HEALTH SCIENCES  

The Bachelor of Allied Health Sciences (BAHSc) program offers 
health professionals a unique opportunity to expand their  
previous education and experience in a flexible and research-
intensive environment. 

Students build their educational foundation obtained from a  
diploma to develop an in-depth knowledge in health  
sciences and the theory base required for future studies or  
careers in a range of health disciplines. 

Additionally, students may choose to structure their elective 
courses to specialize in a specific area such as adult  education. 
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BACHELOR OF HEALTH SCIENCES (HONOURS) 

This program has a strong interdisciplinary focus weaving together physiological, sociological, epidemiological 
and biophysical perspectives on major health issues. It will introduce the student to a broad-based  
curriculum, enabling the students to explore the diverse aspects of health care delivery, health promotion,  
disease prevention, and human wellness while pursuing studies that build on students’ particular interests. 

We offer an education that will open doors to challenging careers across a variety of health-related  
disciplines, as well as lead to graduate studies in Health Science, or to professional degree studies in fields 
such as physiotherapy, occupational therapy, medicine or chiropractic.  

All FHSc students can apply to a fourth-year research practicum that extends throughout their final year of 
studies. Working under the direction of a research tutor (both UOIT and community-based), students will  
receive practical experience that exemplifies the collaborative research process while providing students a  
valuable opportunity to apply their knowledge in an actual research setting. 

Specializations: 

 Human Health Science  

 Public Health  
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KINESIOLOGY MAJOR 

Kinesiology is an inter- and multi-disciplinary field of study that focuses on an understanding of human movement and the 
application of this knowledge to optimize performance and quality of life across the lifespan. As a program within Canada’s 
leading technology enriched institution, Kinesiology at UOIT strives to inspire a culture of discovery, innovation, and  
leadership in the interdisciplinary study of human movement and health promotion. Our comprehensive Kinesiology program 
covers the behavioural, biomechanical, physiological and psychosocial aspects of human health and performance. Knowledge 
is applied to several settings including rehabilitation, adapted physical activity, sport, exercise and general health in people of 
varying abilities.  

Kinesiology offers a broad and balanced education by ensuring that all 
students have laboratory, internship and/or research experience upon 
graduation. The hands-on experiences and multi-disciplinary education 
provides graduates seeking career opportunities a significant edge.  
Graduates of this program will be eligible for several post-graduate  
programs in areas such as medicine, teaching, athletic therapy,  
rehabilitation (physiotherapy, occupational therapy, chiropractic), health  
promotion, coaching, ergonomics, fitness and more. They will also be  
eligible for registration with the College of Kinesiology and certification 
with the Canadian Society for Exercise Physiology immediately upon  
graduation. Kinesiology at UOIT is committed to providing a high quality 
program that incorporates experiential learning, and promotes critical 
thinking and lifelong learning.  

Kinesiology Specializations: 

 Exercise Science 

 Health and Wellness 

 Rehabilitation  
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BACHELOR OF HEALTH SCIENCE (HONOURS)  IN MEDICAL LABORATORY SCIENCE 

Modern health care has become increasingly dependent on complex laboratory tests; the results of which 
aid in the diagnosis, monitoring and treatment of disease. 

This program provides students with fundamental knowledge and skills in biological, physical and health  
sciences. The Medical Laboratory Science-specific courses cover five laboratory disciplines: biochemistry,  
hematology, histo-technology, microbiology and transfusion science. These courses emphasize the  
development of strong interpersonal, technical, analytical and problem-solving skills. The consolidation of 
these skills occurs during the two semester practicum 
placement in the fourth year of the program. 

This program is accredited by the Canadian Medical  
Association. Upon completion students will be eligible 
to write the Canadian Society for Medical Laboratory  
Science national certification examination and sub-
sequently work in all Canadian provinces and  
territories. 
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UOIT-DC BACHELOR OF SCIENCE (HONOURS) IN NURSING 

This collaborative program prepares professional nurses who are committed to excellence and innovation in 
assessing and meeting the nursing needs of society, and to develop and transmit knowledge regarding  
nursing practice and the human experiences of health, illness and healing. 

This fully integrated partnership between UOIT and Durham College is based on the caring curriculum, 
providing students with collaborative learning activities in which they take an active role in their own  
learning. Students are prepared for life-long learning through the development of research, teamwork,  

practice and leadership skills that are essential 
for nursing practice. In addition, our state-of-the
-art nursing labs provide practical, hands-on  
experience in simulated hospital and home-care 
settings with the latest, most accessible  
technology. 

Graduates of the BScN program are prepared to 
write the  NCLEX-RN* exam through the College 
of Nurses of Ontario (CNO) to become a  
Registered Nurse (RN). 

 

*National Council Licensure Examination-
Registered Nurse 
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UOIT-DC-GC COLLABORATIVE RPN TO BSCN 

This collaborative program prepares professional nurses who are committed to excellence and innovation in 
assessing and meeting the nursing needs of society, and to develop and transmit knowledge regarding  
nursing practice and the human experience of health, illness and healing. 

This program is offered through two university-college collaborations. A fully integrated partnership between 
UOIT and DC admits students to study at the university’s North Oshawa location while a three-partner collab-
oration between UOIT, Durham College and Georgian College, enables students to complete their studies on 
the Barrie Campus of Georgian College. This  
program is based on the caring curriculum and 
provides students with collaborative learning 
activities, allowing them to take an active role 
in their own learning and to build on previous 
knowledge as Registered Practical Nurses 
(RPNs). 

Graduates of the BScN program are prepared to 
write the  NCLEX-RN* exam through the  
College of Nurses of Ontario (CNO) to become a  
Registered Nurse (RN). 

 
 
*National Council Licensure Examination– Registered Nurse 
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MASTER OF HEALTH SCIENCES 

The Master of Health Sciences (MHSc) program offers an interdisciplinary, collaborative health sciences  
research environment that will provide opportunities to conduct high-quality research in one of three fields: 

 Community Health 

 Health Informatics 

 Kinesiology  

Our research-based program develops students' skills in health science research, providing opportunities to 
work with high quality researchers from a chosen field. Collaborations with governmental, industry,  
health care, and community partners are potentially available to broaden the scope and impact of graduate 
level research. 

Students must complete required and elective courses in addition to a thesis or project. These courses lay 
the foundation for independent research under the guidance of a research supervisor and supervisory  
committee. Under the supervision of a faculty member, students will use appropriate research methods to 
complete a significant piece of research, culminating in a master's thesis. 

By virtue of the strong research foundation and substantive expertise gained throughout the MHSc  
program, graduates will be well prepared to: Pursue a PhD in health sciences; co-ordinate or conduct  
research within an organization; and take on advanced positions within the health sector.  
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UOIT VISION, MISSION AND VALUES 

VISION: 

With its foundation in technology, the sciences and professional  
practice, UOIT advances the discovery and application of knowledge that  
accelerates economic growth, regional development and social  
innovation and inspires graduates who will continue to make an impact on 
the world, as it is and as it will be.  
 
MISSION: 
1. To provide superior undergraduate and graduate programs that are  

technology-enriched and responsive to the needs of students and the  
evolving workplace. 

2. To conduct research that creates knowledge, solve problems, results in 
economic and social innovation and engages students. 

3. To facilitate life-long learning that is flexible, inclusive, and emphasizes 
college-university transfers. 

4. To develop academic and research collaborations with industry and community that stimulate and  
enhance the region and university at home and abroad. 

 
VALUES: 
Integrity and Respect - We embrace honesty, inclusivity, and equity in all that we do 
Honesty and Accountability - Our actions reflect our values, and we are accountable for both 
Dedication to Quality and Intellectual Rigour - We strive for excellence with energy, commitment and passion 
Pursuit of Innovation - We cultivate creativity, adaptability and flexibility in our students, faculty and staff 
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FHSc Vision, Mission, and Values 

VISION:  
Changing lives through innovation in health, wellness and health care. 

 

MISSION: 

To cultivate an academic environment that fosters excellence in health re-
search, scholarship, and education and leads to the success for students, 
staff, and faculty. 

To provide students with opportunities to engage in and learn from a range 
of research and clinical activities aiming to improve the health and well-
being of individuals and societies. 

To develop a culture of health and wellness that permeates the lives and 
actions of students, staff, and faculty.  

 

SHARED STRATEGIC DIRECTIONS: 

1. Enhance health research & scholarship 

2. Advance excellence in health education experiences &  
outcomes 

3. Demonstrate leadership in interprofessional and intersectoral collabo-
ration 

4. Strengthen linkages with the community 

5. Build high-priority investments in faculty infrastructure 

 

VALUES: 

Integrity and respect 

Honesty and accountability 

Dedication to quality and intellectual rigour 

Pursuit of innovation 

Diversity and uniqueness 

Access to quality services and care 

Concern for self and others 
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Bachelor of Allied Health Sciences, Bachelor of Health Science (Honours) and Kinesiology Major  

The purpose of the Bachelor of Health Sciences at UOIT is to create an academic environment of integrity and scholarship which leads to stu-

dent success:  

 to support a culture of academic scholarship that generates new knowledge through innovative, creative, and collaborative interdisciplinary 

research.  

 to provide high quality education which incorporates interdisciplinary and experiential learning and promote critical thinking and lifelong learn-

ing.  

 to facilitate the health and well-being of our students and our community through the creation, application and translation of knowledge and 

research to support evidence-informed practice.  

 

The purpose of the Kinesiology major at UOIT is to create an academic environment of scholarship, learning, and student success:  

 to support a culture of academic scholarship that generates new knowledge through innovative, creative, and collaborative interdisciplinary 

research;  

 to provide high-quality undergraduate and post-graduate programs which incorporate experiential learning and promote critical thinking and 

lifelong learning;  

 to improve the health of our students and our community through the creation and application of knowledge to support evidence based prac-

tice.  

 
Bachelor of Health Science (Honours) in Medical Laboratory Science  
The Medical Laboratory Science program prepares highly skilled graduates who are committed to excellence, innovation and  

evidence based practice in a rapidly changing health-care environment.  Throughout the program, there is an emphasis on  

collaboration, accountability, leadership and research as the foundation of evidence.  

 

UOIT-DC* Bachelor of Science in Nursing (Honours), UOIT-DC* RPN-to-BScN and UOIT-DC-GC** RPN-to-BScN  

To prepare professional nurses who are committed to excellence and innovation in assessing and meeting the health needs of  

society; to develop and transmit knowledge regarding nursing practice and the human experience of health and healing; to anticipate the chang-

ing needs of society and develop the latest empirical, experiential, aesthetic, ethical, and socio-political knowledge. 

 

Master of Health Sciences  

The Master of Health Sciences aims to develop the next generation of researchers, health professionals and decision makers to  

create, translate, and implement knowledge to promote health and well-being.  

 
* UOIT-DC: University of Ontario Institute of Technology-Durham College  

** UOIT-DC-GC: University of Ontario Institute of Technology-Durham College-Georgian College 

FHSc Degree Program Mission Statements  
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FHSc Shared Strategic Directions 

Goal A:  

Expand FHSc graduate program offerings at the master’s and doctorate level 

i. Develop and implement master’s fields in Work Disability Prevention, Nursing, and other relevant health disciplines foci 

ii. Develop and implement a PhD in Health Sciences 

iii. Explore other masters fields and/or programs in relevant health disciplines 

 

Goal B:  

Advance collaboration in research and scholarship in FHSc and beyond 

i. Create FHSc research groups 

 Health Professions Education 

 University Student Mental health Assessment Research Team (U-SMART) (title to be confirmed) 

 Other relevant research domains 

ii.   Expand opportunities for strategic research collaborations between FHSc and community and practicum partners 

 

Goal C:  

Enhance the foundation, productivity and visibility of the UOIT-CMCC* Centre for the Study of Disability Prevention and Rehabilitation 

i. Establish the UOIT-CMCC Research Centre as a formal research entity of UOIT 

ii. Increase collaborative opportunities for grant applications, dissemination, and capacity-building workshop sessions 

iii. Contribute to disability policy development provincially, nationally and internationally 

iv. Expand the disability rehabilitation research agenda 

 

Goal D:  

Elevate the research profile of FHSc internally and externally 

i. Increase research productivity 

ii. Increase grant submissions 

iii. Attain a second Canada Research Chair 

iv. Increase the level of external funding for graduate students 

 
*CMCC: Canadian Memorial Chiropractic College 

Strategic Direction 1: Enhance Health Research and Scholarship 
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Goal E:  

Develop and profile excellence in innovative teaching and learning strategies 

i. Pilot and evaluate innovative approaches to teaching and learning 

ii. Demonstrate excellence through internal and external reviews of academic offerings 

iii. Partner with students to create optimal learning experiences for a diverse student body 

iv. Collaborate across the faculty to promote curriculum alignment and opportunities for excellence in practice 

 

Goal F: 

Demonstrate leadership in technology-enhanced approaches and methodologies for teaching and learning in FHSc 

i. Design, implement and evaluate simulations 

ii. Expand the number and quality of online course offerings 

iii. Develop flexible hybrid learning opportunities through the application of technology 

 

Goal G: 

Enhance the educational experience and outcomes for learners in FHSc 

i. Develop tools and processes to collect and analyze student outcome data 

ii. Promote lifelong learning and student mobility through innovative and seamless pathways 

iii. Build and maintain relationships with FHSc alumni 

 

Goal H: 

Expand capacity for collaborative research and clinical practica with community partners 

i. Create opportunities for students to participate in collaborative research at the graduate and undergraduate level 

ii. Demonstrate professional practice excellence in clinical and community settings 

Strategic Direction 2: Advance Excellence in Health Education Experiences and Outcomes 
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Goal I:  

Enact FHSc collaboration for research, education and service - across professions, disciplines and sectors 

i. Promote a culture in FHSc that values both interprofessional collaboration (IPC) and intersectoral collaboration (ISC) 

ii. Develop structures and processes to evaluate IPC and ISC at the faculty-level 

 

Goal J:  

Strengthen IPC and ISC with academic, community, government and industry partners 

i. Enhance collaborations with academic partners, including Durham College, Georgian College, Trent University and CMCC 

ii. Consult clinical and community partners on strategic opportunities to strengthen IPC and ISC 

 

Goal K:  

Develop, implement and evaluate innovation in interprofessional curriculum delivery 

i. Establish working groups to explore opportunities for collaboration in FHSc 

ii. Build on faculty expertise in IPC to develop and evaluate new curricular models 

iii. Model positive collaboration in IPC with partner post-secondary institutions 

 

Goal L:  

Reward and recognize innovation in IPC amongst faculty, staff and students 

i. Create internal awards and recognitions focusing on IPC 

ii. Partner with the UOIT Teaching and Learning Centre, and others, to illuminate IPC innovation 

 

 

Strategic Direction 3: Demonstrate Leadership in Interprofessional and Intersectoral Collaboration 
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Goal M:  

Enhance partnerships with the community, clinical settings and key external stakeholders 

i. Increase engagement between FHSc and community/clinical partners in shared research priorities 

ii. Collaborate with community/clinical partners around educational priorities and innovations 

iii. Expand service by FHSc researchers, faculty and students to the broader community 

 

Goal N:  

Increase collaborations with community partners in research and scholarship 

i. Expand the relationship between FHSc researchers and community partners in relation to all forms of scholarship 

ii. In partnership with key stakeholders, establish the role of a Research Associate in FHSc 

 

Goal O:  

Establish vibrant Program Advisory Committees for all FHSc programs 

i. Ensure that Program Advisory Committees meet regularly and provide input into the quality and relevance of FHSc programs 

ii. Increase high-quality research, practicum, and professional practice opportunities in the workplace and/or community settings through 

the active involvement of Program Advisory Committees 

 

Goal P:  

Maximize the shared benefits to FHSc and community partners’ contributions through Adjunct Appointments 

i. Collaborate with partners around the focus and outcomes of Adjunct Appointments 

ii. Showcase the contributions of Adjunct Faculty to the successes of FHSc 

Strategic Direction 4: Strengthen Linkages with the Community 
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Goal Q: 

Ensure FHSc programs have the requisite infrastructure supports to realize the vision, mission and values of the faculty and the university 

i. Collaborate with the President’s office and others on capital build projects 

ii. Increase participation of faculty/staff in mentorship and professional development programs 

iii. Create opportunities for integrated faculty-staff professional development 

iv. Develop an informal mentoring program for early-stage faculty members 

v. Collaborate with IT Services and the Library to facilitate research 

 

Goal R: 

Create a culture of health and wellness within FHSc  

i. Promote the health and wellness of faculty, staff and students 

ii. Develop, implement and evaluate evidence-informed health promotion strategies  

iii. Expand orientation activities for incoming students 

iv. Improve student retention rates in higher-risk programs  

  

Goal S: 

Advance the efficiency and productivity of FHSc faculty, staff and student services  

i. Investigate and implement cutting-edge information technology tools to promote efficiency and effectiveness 

ii. Develop and evaluate processes/procedures to enhance communication and workflow 

iii. Involve faculty, staff and students to develop, implement and evaluate effective strategies to improve work-school-home life balance 

 

Goal T: 

Foster a cohesive collegial culture of professionalism and respect for teaching, research and student success 

i. Increase internal and external award nominations for faculty, staff and students 

ii. Implement and evaluate team-building events and/or strategic initiatives at the faculty and program level 

iii. Engage faculty and staff in formal and informal service within FHSc and beyond 

Strategic Direction 5: Build High-Priority Investments in Faculty Infrastructure 
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FHSc Faculty and staff 

Tenure track and tenure faculty: Jennifer Abbass Dick, JoAnne Arcand, Rob Balogh, Caroline Barakat-Haddad, Emma Bartfay, Wally  

Bartfay, Toba Bryant, Sue Coffey, Pierre Côté, Shilpa Dogra, Brenda Gamble, Clemon George, Michael Holmes,  Holly Jones Taggart, Manon 

Lemonde, Gail Lindsay, Meghann Lloyd, Bernadette Murphy, Mika Nonoyama, Efrosini Papaconstantinou, John Samis, Otto Sanchez, Victoria 

Smye, Wendy Stanyon, Ellen Vogel, Nick Wattie, Robert Weaver, Paul Yielder, Hilde Zitzelsberger  

 

Teaching faculty: Ron Bell, Nancy Bergeron, Laverne Bourne, Helene Goulding, Kerry Johnson, Evelyn  Moreau, Sue O ’Dwyer, Elita  

Partosoedarso, Milly Ryan-Harshman, Ruth Simpson, Donna Smeeton, Connie Thurber 

 

UOIT-Durham College Collaborative Nursing faculty: Dana Chorney, Marianne Cochrane, Katherine Cummings, Arlene De La  

Rocha, Leslie Graham,  Judeline Innocent, Kathy Lavis, Nancy Lawrence*, Fabiola Longo, June MacDonald-Jenkins*, Sandra Mairs, 

Marie McEwan  

 

Administrative/Technical staff: Cindy Arnett, Darci Aylward, Ian Barker, Sylvie Brosseau, Jenny Epaminondas, Joanne Free, Kristin 

Kelly, Andrea Mars, Sherry Marshall, Tricia McMahon, Corrinne Rose, Elaine Salmers, Michelle Sutcliffe, Tracey Szarka 

  

SPECIAL ACKNOWLEDGEMENTS: 

Kathleen Hepworth, Student Administrative Assistant, FHSc;  

Nadia Morel, Multi-media Developer, UOIT Teaching and Learning Centre 

*Currently on secondment  
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