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Murray Lapp 
Brad MacIsaac 
Richard Marceau 
Ann Mars 
Matt Milovick 
MaryLynn West-Moynes 

     
Regrets:    David Broadbent 
    Adam Lipchitz  

Ian Ngaira 
 
    
 
CALL TO ORDER 
 
The Chair called the meeting to order at 1:17 p.m. 
 
 



INTRODUCTION OF GUESTS 
 
The Board Secretary introduced Bill Muirhead, Associate Provost of Teaching and Learning; Olivia Petrie, 
Secretary to Academic Council; and members of the Student Association Executive – SA President, Anthony 
Boland; SA Vice-President, – Internal Melissa Schultz; and SA Vice-President – University Affairs, Sofia Ferotan.  
 
 
ADDITIONS/DELETIONS TO THE AGENDA 
 
None were noted. 
 
 
CONFLICT OF INTEREST DECLARATIONS 
 
None were declared.  
 
 
APPROVAL OF PREVIOUS MINUTES 
 
MOTION Moved by Bill Robinson    Seconded by Garry Cubitt,  
 

“that the minutes of the 62nd regular meeting (public session) of the UOIT Board of Governors 
held April 6, 2010 be approved as presented.” 

 
        CARRIED 
 
 
CHAIR’S REPORT 
 
2010 Annual Report of the Board Chair 
 
The Board Chair presented his 2010 annual report for information 
 
 
REPORTS OF THE AUDIT AND FINANCE COMMITTEE 
 
2009-10 Audited Financial Statements  
 
The Chair of the Audit and Finance Committee, Peter McLaughlin presented the 2009-10 audited financial 
statements as reviewed by the Audit and Finance Committee.  He commended the efforts of the UOIT finance team 
and the university’s external auditors in bringing the financial statements forward in such a timely manner. 
 
MOTION Moved by Peter McLaughlin   Seconded by Ann Stapleford-McGuire, 
 
  “that the 2009-10 audited financial statements be approved as presented.” 
 
        CARRIED 
 
 
2010-11 Internally Restricted Net Assets 
 
The Chair of the Audit and Finance Committee, Peter McLaughlin, on behalf of the Audit and Finance Committee 
recommended the establishment of the 2010-11 internally restricted net assets as presented. 
 



MOTION Moved by Peter McLaughlin   Seconded by Bill Robinson,  
 

“That the UOIT Board of Governors approve the internal restriction of net assets for 2010-11 as 
follows: 
 
Research Activities:  $3,187,031 
Capital-Related Activities:  $3,134,000 
Total:    $6,321,031” 

  
        CARRIED 
 
 
REPORTS OF THE EXECUTIVE COMMITTEE 
 
Actions of the Executive Committee Acting under Board Authority 
 
The Chair of the Executive Committee, Peter Williams presented an information report on the actions taken by the 
Executive Committee acting under Board authority, including: 
 

 Authorization to the UOIT Faculty Association to seek incorporation as a non-share organization under the 
name “University of Ontario Institute of Technology Faculty Association” through the Ministry of 
Government Services; 

 Approval for the 2010-11 purchase of laptop computers at a cost of $6,105,000 to be substantively offset by 
student mobile program fees.  

 
 
2008-11 STRATEGIC PLAN – STATUS UPDATE 
 
President Bordessa presented the update for information.  
 
 
HUMAN RESOURCES – POLICY APPROVALS 
 
Director of Human Resources Murray Lapp presented a recommendation for approval of policies, including: 
 

 Revisions to the Accessibility Policy; 
 Personal Leave Policy; 
 Workplace Violence Policy; and  
 Bereavement Protocol; 

 
as well as revisions to the text of the UOIT Pension Plan. 
 
He reported that procedures relating to workplace violence are still being worked through but when complete, they 
would address both campuses. He also stated that workplace violence and harassment language has been 
incorporated in both collective agreements and bereavement leave has also been captured in the UOIT Faculty 
agreement.  He reported that UOIT’s bereavement provisions are in line with other universities. 
 
MOTION Moved by Allan Furlong    Seconded by Gerry Warman,  
 
  “That the UOIT Board of Governors approve the following policies: 
 

• accessibility policy, as revised; 
• personal leave policy; 
• policy on workplace violence; 
• bereavement protocol.” 

 
        CARRIED 
 



MOTION Moved by Allan Furlong    Seconded by Gerry Warman,  
 

“WHEREAS the University of Ontario Institute of Technology (the “University”) established the 
University of Ontario Institute of Technology Pension Plan (the “Plan”), registration number 
1087808; 
 
AND WHEREAS the University has reserved the right to amend the Plan pursuant to Section 9.01 
(Amendment of the Plan) of the Plan; 
 
AND WHEREAS the University desires to amend the Plan to allow Member contributions and 
University contributions to continue to Members’ Pension Accounts in their regular amounts 
during research leaves and other periods of reduced pay; 
 
AND WHEREAS the University also desires to amend the Plan for pension legislation and 
housekeeping changes; 
 
NOW THEREFORE BE IT RESOLVED THAT: 
 
1. Effective January 1, 2003, paragraph (a) (Total Contributions) of Section 4.06 (Maximum 

Contributions) is hereby deleted and replaced with the following: 
“(a) Total Contributions 

The total, in a calendar year, of the Member’s contributions made pursuant to Section 
4.01 plus the University’s contributions made pursuant to Section 4.03 shall not exceed 
the maximum allowed under the Income Tax Act for the calendar year, such maximum 
being the lesser of: 
(i) the money purchase limit for the calendar year; and 
(ii) 18% of the Member’s compensation for the calendar year, 
reduced by the amount of any pension credit to which the Member is entitled in the 
calendar year under any other registered pension plan or deferred profit sharing plan in 
which the University participates.” 
 

2. Effective January 1, 2003, the last sentence of Section 4.06 (Maximum Contributions) is 
hereby deleted and replaced with the following: 
“For the purpose of this Section, the definitions of “money purchase limit”, “compensation” 
and “pension credit” shall be as set out in the Income Tax Act.” 
 

3. Effective January 1, 2007, Section 6.03 (Payment of Pension) is hereby deleted and replaced 
with the following: 
”6.03 Payment of Pension 

Notwithstanding Section 6.01 and Section 6.02 above, in no event shall the transfer 
of the balance in the Member’s Pension Account, and the subsequent 
commencement of pension payments, occur later than the last day of the calendar 
year in which the Member attains seventy-one (71) years of age, or such other date 
as prescribed by the Income Tax Act.” 
 

4. Effective June 23, 2008, Section 5.02 (Default if No Direction) is hereby deleted and replaced 
with the following: 
”5.02 Default if No Direction 

If the Member fails to direct the investment of his or her Pension Account on 
enrolment after June 23, 2008, the University shall invest the Member’s Pension 
Account in an applicable target date fund, on the basis of such Member’s assumed 
retirement on his or her 65th birthday, or in such other fund as the University may 
designate from time to time for this purpose.” 
 

5. Effective November 1, 2009, Section 2.06 (Disabled or Disability) is hereby deleted and 
replaced with the following: 



“2.06 Disabled or Disability 
“Disabled” or “Disability” means, in respect of a Member, a physical or mental 
impairment that is classified as either a “Short Term Disability” or “Total Disability” 
where: 
(a) “Short Term Disability” means a Disability that prevents the Member from 

performing his or her regular employment duties with the University for which 
the Member is in receipt of disability benefits under the University’s short term 
disability plan and is still an employee of the University.  The University shall 
determine if there is sufficient evidence to show that the Member suffers from a 
Short Term Disability. This evidence shall include written certification of the 
Member’s Disability from a medical doctor, qualified and licensed to practice 
under the laws of a province of Canada; 

(b) “Total Disability” means a Disability that prevents the Member from performing 
his or her regular employment duties with the University, such that (1) the 
Member is entitled to benefits under the University’s long term disability plan, 
(2) is still an employee of the University and (3) is totally disabled as defined 
under the University’s long term disability plan.  The University shall require 
the Member to provide a written confirmation from the University’s long term 
disability provider to confirm that the Member is in receipt of total disability 
benefits.” 

6. Effective November 1, 2009, paragraph (c) (Member Receiving Benefits under Workplace 
Safety and Insurance Act) of Section 4.10 (Contributions During Leaves of Absence) is 
hereby deleted and replaced with the following: 
“(c) Contributions During Disability Other Than Total Disability 

If a Member is suffering from a Short Term Disability or receiving disability benefits 
under the Workplace Safety and Insurance Act (Ontario), the University shall continue 
to make contributions under Section 4.03 for the first year that the Member receives 
disability benefits under the University’s short term disability plan or, under the 
Workplace Safety and Insurance Act (Ontario), provided that the Member continues to 
make his or her contributions under Section 4.01.  Such contributions shall be made on 
the basis of the Member’s base salary  before the Member became Disabled. 
 
Where the disability benefits described above continue to be paid to the Member in 
excess of the one-year period or cease after the one-year period but the Member does 
not qualify for Total Disability, the Member may make the election set out in 
paragraph (e) below and have it apply to him or her so long as he or she continues to be 
Disabled and an employee of the University, even if he or she receives no actual 
Earnings, except that the Member, and not the University, shall make the University’s 
contributions under (e)(ii).” 
 

7. Effective November 1, 2009, the following new paragraph (e) (Leaves with Reduced Pay) 
shall be added immediately following paragraph (d) (Leaves of Absence Without Pay) of 
Section 4.10 (Contributions During Leaves of Absence): 
 "(e) Leaves with Reduced Pay 

While a Member is on a research leave or other leave approved for this purpose by the 
University during which the Member receives reduced Earnings, then if the Member so 
elects: 
(i) the Member’s Earnings shall be the greater of his or her actual Earnings or the 

Earnings that he or she would have received if the leave had not occurred;  
(ii)  the University’s contributions required under Section 4.03 (University 

Contributions) shall continue based on the Earnings set out in (i) above; and 
(iii) the Member contributions under Section 4.01 (Member Contributions) shall 

continue based on the Earnings set out in (i) above. 
If the Member does not so elect, then the University’s and Member’s contributions 
shall be based on the actual Earnings received by the Member during such leave.” 
 

8. Effective November 1, 2009, the following shall be added as the final paragraph of Section 
4.10 (Contributions During Leaves of Absence): 



“Notwithstanding anything to the contrary, with the exception of a period during which a 
Member is disabled as defined under the Income Tax Act, in no event shall Member or 
University contributions continue in respect of a period of reduced Earnings or a period of 
temporary absence, where Earnings have been deemed hereunder for such periods, in the 
aggregate in excess of 5 years of equivalent full-time employment plus an additional 3 years 
of equivalent full-time employment in respect of periods of parenting, as set out in the Income 
Tax Act.” 
  

9. Effective November 1, 2009, Section 4.11 (Contributions During Total Disability) is hereby 
deleted and replaced with the following: 
“4.11 Contributions During Total Disability 

For a Member who suffers a Total Disability, the University shall make the required 
Member contributions as set out in paragraph (a) of Section 4.01 and the University 
contributions as set out in paragraph (a) of Section 4.03, based on the Member’s base 
salary before the Member became Disabled, provided that, and notwithstanding the 
provisions of Section 3.03(a), no contributions shall be made in respect of such Total 
Disability after the earlier of the date the Member is no longer an employee of the 
University or the date the Member reaches the end of the maximum payment period for 
disability benefits under the University’s long term disability plan.” 
 

10. The Director, Human Resources of the University is hereby directed to sign and file this 
Resolution and all related documents with the applicable federal and provincial regulatory 
authorities and to implement this Resolution, including the making of any further Plan 
amendments as may be necessary or required to obtain and maintain such federal and 
provincial registrations.” 

 
         CARRIED 
 
 
POLICY FOR STUDENT CONDUCT ON NON-ACADEMIC MATTERS  
 
Provost Richard Marceau presented a proposed policy for student conduct on non-academic matters.   
 
In response to a question concerning staff code of conduct, he responded that if there were a behavioural issue it 
would be responded to by management at their discretion.  He noted that avenues are in place to address such 
incidents, including informal counselling at a minimum to a fully formed disciplinary process whereby an issue is 
investigated and formally addressed with the involved member.   
 
With regard to a question relating to a student appeal of an imposed sanction, he reported that a student could appeal 
on the basis of a procedural issue or on the basis of new information which has come forward but cannot appeal on 
the basis of the outcome alone.   
 
The Provost recognized the Secretary to Academic Council, Olivia Petrie for her work in bringing this policy 
forward. 
 
Carlee Fraser joined the meeting at 1:46 p.m. 
 
MOTION Moved by Michael Newell    Seconded by Patricia MacMillan, 
 

“That the UOIT Board of Governors approve the Student Conduct Policy and Disciplinary 
Procedures in Non-Academic Matters as attached, to replace the current Student Conduct Policy 
and Procedures (January 2004).” 

 
        CARRIED 
 
 



REVISED ANCILLARY FEE PROTOCOL 
 
The Chair of the Audit and Finance Committee, Peter McLaughlin presented a revised ancillary fee protocol for 
approval, noting that it had been previously reviewed by the Audit and Finance Committee and was revised in 
consultation with the Student Association.  
 
MOTION Moved by Peter McLaughlin   Seconded by Ann Stapleford-McGuire, 
 

“That the UOIT Board of Governors approve the revisions to the UOIT ancillary fees protocol as 
presented.” 

 
        CARRIED 
 
 
ESTABLISHMENT OF A BACHELOR OF SCIENCE PROGRAM IN PHARMACOLOGY 
 
President Bordessa called upon Provost Richard Marceau to present a proposal for the establishment of a Bachelor 
of Science Program in Pharmacology.   
 
The Provost stated that the new program would build on existing teaching and research strengths within the Faculty, 
and provide students with a foundation in biological and chemical science with an emphasis on the study of the fate 
of drugs in the human body.  
 
In response to questions related to the cost of the animal laboratory, the Provost committed that the costs would be 
monitored prior to implementation and that the program would not proceed without funding for an animal care 
facility.   
 
MOTION Moved by Peter McLaughlin   Seconded by Ann Stapleford-McGuire, 
 

“That the UOIT Board of Governors approve the establishment of the proposed Bachelor of 
Science (Honours) Pharmacology (regular and cooperative education) program, provided that 
financial and human resources required to manage the program are feasible and sustainable, and 
the program is in compliance with all animal care regulations.” 

 
Michael Martin abstained from voting    CARRIED 
 
 
2010-11 BOARD MEETING DATES 
 
The Board agreed to a 2010-11 board meeting schedule as follows: 
 

 Thursday, September 9, 2010 (regular meeting) 
 Saturday, October 2-Sunday, October 3, 2010 (off-site governance retreat) 
 Thursday, November 11, 2010 (regular meeting) 
 Thursday, December 9, 2010 (regular meeting) 
 Thursday, January 13, 2011 (regular meeting) 
 Thursday, February 10, 2011 (regular meeting) 
 Thursday, March 10, 2011 (regular meeting) 
 Thursday, April 14, 2011 (regular meeting) 
 Thursday, May 12, 2011 (regular meeting) 
 Thursday, June 16, 2011 (Annual General Meeting – full day) 

 
 
UNDERGRADUATE PROGRAM REVIEW  
 
The Provost presented a briefing on the recent undergraduate program review conducted by the Office of the 
Provost.   
 



He was questioned as to a requirement for formal review of business case analyses for the various programs and he 
replied that these reviews are the responsibility of the Office of the Provost.  
 
 
INQUIRIES AND COMMUNICATIONS 
 
The Board received the synopses of recent meetings of Academic Council for information. 
 
 
The meeting returned to In-Camera Session at 2:10 p.m. 
 
The meeting moved to Closed Session at 3:54 p.m. 
 
 
RETURN TO PUBLIC SESSION AND TERMINATION OF MEETING 
 
The meeting returned to public session at 5:20 p.m. 
 
 
 
 
 
 

_________________________________________          ___________________________________________ 
Peter Williams, Board Chair    Karen Spearing, Board Secretary 
 
 
The foregoing minutes were formally approved by the UOIT Board of Governors by means of e-mail vote on 
August 10, 2010.   
 


