Student
Leadership Awards

Student Leadership Awards: Scoring criteria and rubric

The Student Leadership Awards evaluation rubrics are designed to ensure a fair and consistent
evaluation process for all nominations. Each of the four core awards—Creating a sticky campus,
Learning re-imagined, Partnerships and Tech with a conscience—as well as the President’s
Award of Excellence in Leadership, has its own specific rubric.

Nominators are encouraged to carefully review the rubrics while preparing their nominations to
ensure submissions are thoughtfully written, address the award criteria and provide meaningful
evidence of the nominee's achievements.

How the rubrics work
Each criterion will be scored on a 5-point scale:
e 5-Exceptional: Far exceeds expectations with outstanding evidence of the criterion.
e 4-Strong: Clearly meets the criterion with significant evidence of impact.
e 3 -Satisfactory: Meets the criterion with adequate evidence.
e 2 -Minimal: Meets some aspects of the criterion but with limited evidence.

1 -Insufficient: Does not meet the criterion or lacks sufficient evidence.

Maximum possible score: 20 points

Guidance for evaluation:
e 16 to 20 points: Exceptional candidate.
e 12to 15 points: Strong candidate.

e Below 12 points: Needs Improvement.

Top three nominations and final selection

After the initial scoring, the top three nominations in each award category will advance to the
finalist round, where the Ontario Tech Student Leadership Awards selection committee will



conduct a final review. The committee will uphold Ontario Tech’s mission and values to ensure a
fair, transparent and mission-aligned process in selecting the final award recipients.

The selection committee comprises five members from various campus roles:

e Faculty member (Academic)

e Non-Union staff member

e Union staff member

e Representative from the School of Graduate and Postdoctoral Studies

e President of the Ontario Tech Student Union (or designate)

Nominee notification and award ceremony
e All nominees will be notified of their nomination via their Ontario Tech student email.

e The top three finalists from each award category will be invited to attend the award
ceremony.

e Winners will be announced and celebrated at the event.



Rubric: Tech with a conscience award

Award description: The tech with a conscience award recognizes students who embody
Ontario Tech’'s commitment to improving lives and the planet through ethical technology. This
award honours those who integrate fairness, critical thinking and a positive social impact into
their academic and community work. Recipients of this award demonstrate a commitment to
ethical technology practices, considering social and environmental implications while applying
technology to address real-world challenges and promote well-being on campus and beyond.
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Rubric: Sticky campus award

Award description: The sticky campus award recognizes students who are dedicated to
building an inclusive and connected campus community. This award honours individuals who
lead with empathy and inclusivity, creating welcoming spaces where all students feel valued.
Recipients foster a sense of belonging by actively engaging in or organizing initiatives that
promote equity, respect and meaningful relationships, making a lasting, positive impact on the
Ontario Tech campus culture.
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Rubric: Learning re-imagined award

Award description: The learning re-imagined award celebrates students who drive their own
educational journeys with innovation and initiative, embracing diverse and hands-on learning
experiences. Recipients of this award pursue growth beyond the classroom, actively engaging in
projects, fieldwork, or research that supports their academic and career goals. These students
demonstrate a commitment to personal development through both online and in-person
opportunities, seeking out or creating learning pathways that foster meaningful advancement
and reflect a passion for lifelong learning.
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Rubric: Partnerships award

Award description: The partnerships award celebrates students who contribute to impactful
collaborations with community, industry, or academic partners. Honouring those who engage in
partnerships that address real-world challenges, this award recognizes students who bring
innovative ideas, leadership and a commitment to global responsibility to these projects.
Recipients professionally represent Ontario Tech, actively participating in collaborative efforts
that promote personal growth, solve complex problems, and reinforce the university's mission
for positive societal impact.
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Rubric: President’s award of excellence in student leadership

Award description: The president’s award of excellence in student leadership is Ontario Tech
University’s highest honour, presented annually to two graduating students—one
undergraduate or professional student and one graduate student—who demonstrate
outstanding leadership across all four award categories: Creating a sticky campus, Learning
re-imagined, Partnerships and Tech with a conscience.

Recipients of this prestigious award exemplify the university’s mission to prepare future leaders
who solve complex problems and reflect the core values of integrity, inclusion, intellectual
resilience and innovation. These students set a standard of excellence through their holistic
contributions, embodying the spirit of Ontario Tech’s vision while creating a lasting impact
within the university and beyond.
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Lasting impact
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