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[bookmark: _Hlk120119426]In this issue:
· Announcements 
· Funding opportunities: New, current and ongoing  
· Office of Research Services (ORS): Processes, internal requirements and contacts 
· Resources: National Security Guidelines; Equity, Diversity and Inclusion (EDI); Tri-Agency; Navigator Tool
· Funding opportunity details 
Announcements
[bookmark: _Hlk114212712]New announcements
1. The National Cybersecurity Consortium (NCC) 2025 Call for Proposals is delayed. Check the website for the updated Call for Proposal Guide in coming weeks, or sign up the newsletter for updates: https://ncc-cnc.ca/dont-miss-our-updates/

2. Guidance on the Use of AI in the Development and Review of Research Proposals: The three federal research funding agencies—the Canadian Institutes of Health Research, the Natural Sciences and Engineering Research Council and SSHRC—recently released new guidance on the use of generative artificial intelligence (AI) in the development and review of research proposals submitted for grant applications.

3. Updates on the funding decision mechanism for Alliance grants.

4. CIHR requires researchers who received funding for a clinical trial in 2022 or later to register those trials and disclose the clinical trial results. Investigators must comply with this policy in order to remain eligible for funding. CIHR’s process for monitoring compliance with these requirements begins in February 2025, and they will be publicly reporting on results later this spring. Learn more: CIHR Policy Guide – Requirements for Registration and Disclosure of Results from Clinical Trials. Email questions to clinicaltrials-essaiscliniques@cihr-irsc.gc.ca.

5. Lab2Market  Ontario Validate Spring 2025 program is now open. This is a 4-month, immersive program that equips Ontario researchers with the tools and guidance to critically evaluate their ideas within the entrepreneurial landscape. The program offers teams a tailored curriculum, mentorship, and coaching from successful entrepreneurs & industry experts and $10,000 in funding. Applications are due March 2, 2025. Please read ORS Information and deadlines below, and contact Peter Shao, Intellectual Property Officer, to confirm eligibility and discuss internal requirements.

6. The National Killam Program 2026 competitions, including the Dorothy Killam Fellowships and the Killam NRC Paul Corkum Fellowships will open soon (March 26, 2025). The National Killam Program will be holding a virtual information session on February 26 from 1:00-2:00 EST. The sessions will provide an overview of the National Killam Program, general advice on developing strong submission packages, and information on program changes in 2026 including a new preliminary abstract component for the Dorothy Killam Fellowships. If you are able to attend, please RSVP to the National Killam Program Office at KillamProgram-ProgrammeKillam@nrc-cnrc.gc.ca indicating your full name, your preferred date of participation, and any accessibility requirements. 
Reminders
1. [bookmark: _Hlk99288234]The Tri-Agency is seeking new members to join the Tri-agency’s “Reference Group for the Appropriate Review of Indigenous Research.” The Reference Group for the Appropriate Review of Indigenous Research (Reference Group) is a community group of First Nations, Inuit and Métis individuals that provide advice to CIHR, SSHRC and NSERC (collectively known as the ‘Tri-agencies’) on ethically and culturally safe peer review approaches and practices for research conducted by and with First Nations, Inuit and Métis Peoples. For more information about the Reference Group, or other work relating to Indigenous Research at NSERC, please visit https://www.nserc-crsng.gc.ca/IR-RA/index_eng.asp 

2. CIHR is updating the way they present application rankings in Notices of Recommendation (NORs) and Notices of Decision (NODs) for the Project Grant competition. This update will also be reflected in the Application Decision Results report which is provided to the administering institutions on the same day as the NOD. With these updated templates, applicants and administering institutions will be able to see the zone in which the application ranks (e.g., in the bottom 25%, between 25% and 50%, between 50% and 75%, between 75% and 90%, or 90% and above), rather than its specific ranking. Learn more. 

3. SSHRC, CIHR, and NSERC  have announced a gradual move away from the Canadian Common CV (CCV) to a new, narrative-style CV for their competitions. The new CV will prioritize written descriptions of an applicant’s research contributions, allowing users to highlight a wide range of research outputs and describe their career trajectories in more detail. The format values societal research outcomes, such as influence on policy, or mentorship, alongside more traditional research outputs like publications.


4. CIHR, NSERC and SSHRC have released their Tri-agency Research Training Strategy. The strategy’s aim is to ensure the suite of scholarships and fellowships the agencies deliver is equitable, inclusive, accessible and effective. It will help support and prepare a diverse population of undergraduate and graduate students and postdoctoral researchers for careers requiring strong research skills in all sectors of society. As the strategy is implemented, the agencies will further engage with partners and communities to collaborate and to codevelop specific actions. The agencies’ goal is to introduce and apply these actions over the next five years. We invite you to read the strategy to learn more.

5. Tri-agency Interdisciplinary Peer Review Committee moves beyond pilot phase: NSERC, SSHRC, and CIHR are pleased to announce that the Tri-agency Interdisciplinary Peer Review Committee (TAIPR) will continue as a regular feature of the three agencies’ flagship funding opportunities. Researchers applying to NSERC’s Discovery Horizons competition can continue to direct their interdisciplinary applications to this committee for review.

6. Action plan for Black social sciences and humanities researchers: Based on findings and recommendations from SSHRC’s Advisory Committee to Address Anti-Black Racism in Research and Research Training, and dozens of engagement sessions, it provides strategies within and beyond SSHRC to achieve fair access, equitable participation and intersectional approaches to research and research assessment; and to advance Black Studies and social sciences and humanities research on anti-Black racism.
  
7. Announcing Mitacs Accelerate’s new online application portal

8. What We Heard: A Report from the Three Federal Research Funding Agencies’ Ad Hoc Working Group on Indigenous Citizenship and Membership: The report stems from a commitment under Setting new directions to support Indigenous research and research training in Canada, the Canada Research Coordinating Committee’s strategic plan identifying how better to support Indigenous research and research training in Canada. The resulting strategy’s implementation will be guided by the Indigenous Leadership Circle in Research. The report reflects on recent developments in postsecondary spaces as institutions embark on similar journeys and outlines key principles that will inform future work in these areas by the agencies. Further, the report provides the context for developing a policy on the issue to better support Indigenous researchers to access opportunities intended for them. Contributors to the What We Heard report include Indigenous academics, researchers and administrators, as well as institutions’ leaders.

9. Updates to the National Security Guidelines for Research Partnerships that are effective immediately:
a. The National Security Guidelines for Research Partnerships’ Annex A has been updated to align with the new list of Sensitive Technology Research Areas. The list includes technologies at various stages of development; however, the focus is on the advancement of a listed technology or its capabilities during the course of the proposed research project, rather than merely its use.
b. In addition, for any NSERC Alliance grant applications that are referred for advice from Canada’s national security departments and agencies following the National Security Guidelines for Research Partnerships’ Risk Assessment Review Process, the national security assessment conducted will consider research affiliations of concern. 

10. The presidents of Canada's federal research granting agencies announce a review of the Tri-Agency Open Access Policy on Publications

11. Mitacs Elevate Program updates: applications are being accepted year-round, proposals are now submitted via the online portal, standard $60,000/year award, open to all sectors and disciplines. 

12. CIHR – Mock Review Toolkit: The Canadian Institutes of Health Research (CIHR) is pleased to announce the launch of the Mock Review Toolkit. The Toolkit is designed to allow individuals to familiarize themselves with CIHR’s peer review process by simulating the Project Grant competition. Using the Toolkit as a resource, users will be able plan, organize and run mock peer review sessions, from a light round table to a full mock review panel. 

13. City Studio Durham  has projects for faculty and students, including projects on workplace modernization, carbon capture, building resilience for displaced residents and others.

14. Revisions made to CIHR Application Administration Guide to bring clarity on policy 3.6 regarding compensation for co-applicants and trainees. 

15. Research Data Management – Communication re: Tri-Agency Updates
[bookmark: _Funding_Opportunities]

Funding Opportunities 
[bookmark: _Hlk99095057]Grants Officers will provide administrative review of grant applications to ensure completeness with agency guidelines and assist with institutional signatures. Please notify your Grants Officer as soon as possible of your intent to apply to any opportunity and submit your application for administrative review a minimum of 10 business days before the agency deadline.

Note: We have provided some additional details on some opportunities in the Word document version of this bulletin. Click on “ORS information and deadlines” to link to these details within the Funding Bulletin document.
New this month
	[bookmark: _Hlk167450766]Agency-Program						
	Internal Deadline
	First Agency Deadline

	Ontario Tech University – Research Excellence Chairs Program 2025 – ORS Info and Deadlines 
	N/a
	March 21, 2025

	Ontario Tech University – Research Excellence Awards 2025 – ORS Info and Deadlines 
	N/a
	March 21, 2025

	SSHRC - Connection Grant 
	April 17, 2025
	May 1, 2025


Current Funding Opportunities
	Agency-Program						
	Internal Deadline
	First Agency Deadline

	CIHR – Spring 2025 Project Grant – ORS Info and Deadlines 
	Comprehensive review: February 19, 2025
Admin review:
March 4, 2025
	Registration: February 5, 2025
Full: March 5, 2025

	CIHR - CIHR-IMHA Inclusive Research Excellence Prizes
	

Full: February 5, 2024
	Registration: January 23, 2025
Full: February 19, 2025

	NSERC, SSHRC, CIHR – Research on Research Joint Initiative 
*Please notify your Grants Officer if you are interested in applying*
	February 6, 2025
	February 20, 2025

	SSHRC – Partnership Engage Grant 
	March 3, 2025
	March 15, 2025

	SSHRC – Destination Horizon Grant – ORS Info and Deadlines
	Internal NOI: December 19, 2025
NOI: April 28, 2025
	January 22, 2025
Future deadlines:
May 22, 2025
September 22, 2025

	The Law Foundation of Ontario – 2024 Responsive Call for Applications 
	Two weeks before desired submission date
	Open call




Ongoing Opportunities – No Deadline 
[bookmark: _Hlk167453385]Notify ORS of your intention to apply a minimum of 3 weeks before you intend to submit your proposal (unless otherwise specified).      
	Agency-Program

	City Studio Durham: matching students with real-world projects
· Contact anna.kristoffersen@ontariotechu.ca 

	Teaching City Oshawa: addressing Oshawa’s urban issues through research and innovation
· Contact anna.kristoffersen@ontariotechu.ca

	NSERC Alliance
· NSERC Alliance: 
· Alliance Advantage
· Alliance Society
· Internal ORS Info 
· NSERC Alliance International – Internal ORS Info.

	NSERC Idea to Innovation Grant 
The objective of Idea to Innovation (I2I) grants is to accelerate the pre-competitive development of promising technology originating from the university and college sector, and to promote its transfer to a new or established Canadian company. I2I grants provide funding to college and university faculty members to support research and development projects with recognized technology transfer potential. This is achieved through defined phases by providing crucial assistance in the early stages of technology validation and market connection.
· Notify IP Officer (Yiming) Peter Shao as soon as possible if you are interested in applying.
· Applications must be submitted to ORS a minimum of one month before the NSERC deadline. 
· Please review ORS information and deadlines below

	Mitacs -  Most MITACS Applications have resumed as normal. 
· Mitacs Accelerate - Internal ORS Info.
· Mitacs Accelerate: Connecting SMEs with AI
· Mitacs Business Strategy Internship (BSI) On hold until the end of fiscal year
· Mitacs Entrepreneur International 
· Mitacs Globalink Research Award (GRA)
· Mitacs Elevate
· Joint NSERC Alliance – Mitacs Accelerate Streamlined Funding

	Cisco Research – Research Grants
· Quantum Computing and Networking
· Tech for Healthcare
· Edge Computing
· Future of Work

	Canada Space Agency - Programs
· Flights and Fieldwork for the Advancement of Science and Technology (FAST)
· Space Data Utilization
· Space Exploration
· Research and Development
· International opportunities

	Government of Canada Department of National Defence (DND)
· DND Innovation for Defence Excellence and Security (IDEaS) Program

	Ontario Centre for Innovation (OCI)
To drive commercialization of intellectual property
· Collaborate 2 Commercialize Program (Previously OCI-VIP)
· OCI TalentEdge Internship Program (TIP) - NGNP
· OCI TalentEdge Fellowship Program (TFP) - OVIN
· Joint NSERC Alliance – OCI C2C Funding

	Gates Foundation Global Grand Challenges Grants

	RBC: Youth Mental Well-being Grants

	Honda Canada Foundation Grants - ORS Information and Deadlines

	IC-IMPACTS: Innovative Technology Demonstration Projects

	Government of Canada Multi-sectoral Partnerships to Promote Health Living and Prevent Chronic Disease
· Internal ORS Info.

	SOSCIP Collaborative R&D projects for academia and industry partners

	Max Bell Foundation: Project and Development Grants
· Environment
· Health and Wellness
· Education
· Improving Indigenous health
· Impact of Tech on society


[bookmark: _ORS_–_Internal]

ORS – Internal processes, information and contacts  
[bookmark: _Hlk167453304]Grant Submission Process
Step 1 - Notification of Intent to Apply:  Engage the ORS as early as possible in planning to submit any grant applications. Your Grants Officer can support your application development and ensure your proposal aligns with program guidelines and internal university policies. 

Step 2 (Optional) - Comprehensive Proposal Review: If you would like a comprehensive review of your grant application, submit it to the appropriate Grants Officer six to eight weeks in advance of the agency deadline, or according to the internal deadlines noted below. 

Step 3 - Administrative Review and Internal Approvals: To ensure internal approvals, including required institutional signatures, we require faculty members to provide grant applications and the completed Research Grant/Contract Authorization (RGA) Form a minimum of ten business days before the agency deadline. Grants Officers will provide administrative review of new grant applications to ensure completeness with agency guidelines and assist with institutional signatures. 
Internal Information regarding External Grants
Certain funding programs have limitations or specific application requirements. The Office of Research Services will promote specific grants that may include internal competition deadlines or other internal requirements. Faculty are strongly encouraged to review information posted by the ORS and to notify their Faculty Grants Officers regarding their intent to apply.    
Faculty Grants Officers - Contacts
[bookmark: _Hlk99309185]FBIT, FSSH, FED – Ewa Stewart
FEAS – Joanne Hui 
FHSci, FSci – Raluca Dubrowski 
[bookmark: _Resources]Resources

[bookmark: _National_Security_Guidelines]National Security Guidelines
· NSERC Alliance – Press Release – Jul 2021 / ORS Information on Security Guidelines and FAQ

Tri-Agency 
· Data Management Policy and FAQ / Guide on Financial Administration

NFRF
· Research Stories

SSHRC
· News Room / Covid Updates / Forms / Funding opportunities / Competition Results

NSERC 
· Latest News / 2030 Strategic Plan – Engaging Stakeholders / NSERC Interactive Dashboard / Covid Updates

CIHR 
· Application Administration Guide / Policy on Identical and Essentially Identical applications 
· CIHR Covid Updates / CIHR Funding opportunities
· CIHR Policy Guide – Registration and disclosure from clinical trial results – Overview; FAQs

Research Facilities Navigator
· Research Facilities Navigator to find facilities in agencies across Canada open to working with you on research.
· Create your Navigator Profile
· Ontario Tech University Navigator Profiles
[bookmark: _NSERC_Science_Communication_1][bookmark: _INOVAIT_Spring_2021][bookmark: _Imagining_Canada’s_Future][bookmark: _Climate_Action_and][bookmark: _CIHR_Operating_Grant:][bookmark: _Research_in_Germany][bookmark: _Modification_to_Paid_1][bookmark: _Mitacs_Globalink_Research][bookmark: _TeachingCity_Oshawa_–][bookmark: _CityStudio][bookmark: _Mitacs_Elevate][bookmark: _NSERC_announces_funding][bookmark: _SSHRC,_NSERC_and_1][bookmark: _Update_on_NSERC][bookmark: _NSERC_Alliance_Grants]
[bookmark: _SSHRC_Small_Research][bookmark: _CFI_John_R.][bookmark: _Equity,_Diversity_and]Equity Diversity and Inclusion (EDI)
· Tri-Agency EDI Action Plan 2018 - 2025
· NSERC EDI Hub / EDI Research Guide / Alliance EDI Resource
· NFRF Best Practices in EDI in Research
· SSHRC EDI in Research Guide (Partnership Grant Pilot) / SSHRC EDI Services and Information  
· EDI in the Research Enterprise
· NFRF EDI Research presentation – Contact ORS for copy


Equity, Diversity and Inclusion in the Research Enterprise
Ontario Tech is committed to transforming our institutional culture and embedding Equity Diversity and Inclusion (EDI) principles in every area of practice: in research, teaching and administration. The Office of Research Services is working with units from across the university to ready our institution for joining the Dimensions: Equity, Diversity and Inclusion Canada program, and we are committed to informing the Ontario Tech research community of changes in funding policy and guidelines as related to EDI principles. Review the relevant resources below and contact your faculty’s grants officer with any questions.

1. Tri-Council 2018 Open Letter to the research community 
1. Tri-council New Frontiers in Research Fund: Best Practices in Equity, Diversity and Inclusion in Research
1. NSERC 
2. Framework on Equity, Diversity and Inclusion 
2. Guide for Applicants: Considering equity, diversity and inclusion in your application 
2. NSERC guide on integrating equity, diversity and inclusion considerations in research 

1. CIHR 
3. Gender Equity Framework 
3. Tools for Researchers: How to integrate sex and gender into research 
1. SSHRC
4. EDI in Research Guide (Partnership Grant Pilot)
4. EDI Services and Information 
1. CRC
5. Equity, Diversity and Inclusion: A Best Practices Guide for Recruitment, Hiring and Retention 
5. Unconscious bias training module
1. Ontario Tech’s CRC Equity, Diversity and Inclusion Awareness Strategy and Action Plan 
1. Ontario Tech is an Employer Partner with the Canadian Centre for Diversity and Inclusion (CCDI) which provides us with a number of benefits that will support us on our diversity journey. Key resources available include: 
· Subscribe to the CCDI Monthly Newsletter – “Diversity Ink”. View past newsletters. 
· CCDI Knowledge Repository. As part of the “Members Only” portal on their website, CCDI launched an e-library with over 1,000 documents containing Canadian-specific and international diversity and inclusion research, reports, toolkits and news, which are indexed and searchable by multiple parameters (e.g. by keyword, by topic, etc.). This e-library is an evergreen resource and new content is continually being added. If you would like access the Knowledge Repository, please send an e-mail to kr@ccdi.ca with the subject line “Knowledge Repository Access” – include your first name, last name and work e-mail address. You will receive your log-in information shortly thereafter.
· CCDI Monthly Webinars. 
[bookmark: _Tri-Agency_New_Frontiers][bookmark: _New_National_Security_1][bookmark: _New_National_Security]


[bookmark: _New_National_Security_2]New National Security Guidelines for Research Partnerships to protect Canadian Science and Research

The Government of Canada released new National Security Guidelines for Research Partnerships.
These guidelines were developed in collaboration with the Government of Canada–Universities Working Group and will integrate national security considerations into the development, evaluation and funding of research partnerships.
These guidelines are being applied immediately as a mandatory element of federal research partnership funding through the Natural Sciences and Engineering Research Council of Canada’s (NSERC) Alliance Grants program for any application involving private sector partner organizations. Foreign not-for-profit and government organizations are already ineligible partners under this program.
All applicants partnering with private sector partners for NSERC Alliance funding will be required to complete the National Security Guidelines for Research Partnerships' risk assessment form as a component of the Alliance application package submitted to the Office of Research Services and to NSERC. This requirement encompasses applications currently in development, but not yet submitted in the NSERC system, along with all new applications initiated in the system.
NSERC is currently updating all relevant instructions and resources on the Alliance program website and in the online system. 
The Office of Research Services (ORS) is working to understand the new guidelines and their impact on applicants. Please anticipate further communications from ORS to assist with implementation.
Additional Resources
NSERC Alliance Grants Webpage
NSERC Alliance Grants - National Security Guidelines for Research Partnerships
Safeguarding your Research Portal
NSERC Alliance - Frequently Asked Questions
NSERC Alliance Grant Application Checklist

Frequently Asked Questions

1. Is it mandatory for my application to include the completed risk assessment questionnaire and risk mitigation plan of the National Security Guidelines for Research Partnerships’ risk assessment form?

2. Are there types of private sector organizations involved in Alliance projects that do not trigger the need for completing the National Security Guidelines for Research Partnerships’ risk assessment form (e.g., Canadian—including parents, subsidiaries or affiliates—, multinational or foreign organizations)?

3. My Alliance project involves several partner organizations from the private, public and not-for-profit sectors. When completing the risk assessment questionnaire of the National Security Guidelines for Research Partnerships, do I consider only risks associated with the private sector partner organization(s)?

[bookmark: _Mitacs_Accelerate][bookmark: _Honda_Canada_Foundation]
[bookmark: _Notice_-_European][bookmark: _CCRF_Announces_New][bookmark: _NSERC_Discovery_Horizons][bookmark: _Discovery_Grant:_Pre-recorded][bookmark: _Heart_&_Stroke][bookmark: _CIHR_Team_Grant:][bookmark: _Canadian_Cancer_Society/CIHR][bookmark: _Genome_Applications_Partnership][bookmark: _CIHR_Planning_and][bookmark: _NSERC_Collaborative_Research][bookmark: _SSHRC_Insight_Development][bookmark: _Ontario_Ministry_of][bookmark: _Ontario_Ministry_of_1][bookmark: _Ontario_Research_Fund][bookmark: _Office_of_the][bookmark: _Mitacs_Funding_Update][bookmark: _Seniors_Community_Grant][bookmark: _Dementia_Strategic_Fund:][bookmark: _NSERC_Alliance_International][bookmark: _CFI_John_R._1][bookmark: _New_Frontiers_in_2][bookmark: _SSHRC_Partnership_Engage][bookmark: _Communication_from_CIHR][bookmark: _Research_Data_Management][bookmark: _Hlk122085367]

Research Data Management – Communication re: Tri-Agency Updates

In March 2021, Canada’s federal granting agencies — the Canadian Institutes of Health Research (CIHR), the Natural Sciences and Engineering Research Council of Canada (NSERC) and the Social Sciences and Humanities Research Council of Canada (SSHRC) — launched the Tri-Agency Research Data Management (RDM) Policy. One of the policy requirements is that applicants to certain funding opportunities will need to submit data management plans (DMPs) with their applications. The agencies recently announced the initial funding opportunities that will require applicants to submit DMPs:

CIHR
· Network Grants in Skin Health and Muscular Dystrophy (Anticipated launch fall 2022 or early winter 2023)
· Virtual Care/Digital Health Team Grants (Anticipated launch fall 2022 or early winter 2023)
· Data Science for Equity (Anticipated launch fall 2022 or early winter 2023)

NSERC
· Subatomic Physics Discovery Grants - Individual and Project (Anticipated launch summer 2023)

SSHRC
· Partnership Grants Stage 2 (Anticipated launch summer 2023)

RESOURCES TO SUPPORT APPLICANTS IN PREPARING DMPs
Tri-Agency
The agencies are collaborating with stakeholders to co-develop resources to support applicants in preparing DMPs. Information about these resources will be provided when the funding opportunities are launched. The agencies are also exploring approaches to DMP assessment. Details on how DMPs will be considered in the adjudication process, as well as resources to support assessment of DMPs, will be provided when the funding opportunities are launched. For more information on RDM and DMPs, consult the Frequently Asked Questions for the Tri-Agency RDM Policy or visit the RDM services page of the Digital Research Alliance of Canada.
Ontario Tech Library 

The Library offers an array of supports to Ontario Tech researchers, including help in:
· Finding existing research data
· Understanding the data management requirements of different funding agencies
· Creating a DMP
· Choosing an appropriate repository for the research data
· Understanding best practices for disseminating and archiving data

Additional information can be found on the Library’s online RDM guide . Researchers are encouraged to  book an online appointment with or email our Data Librarian, Kaelan Caspary for a one on one research consultation.
[bookmark: _Sport_Scientist_Canada]

[bookmark: _Funding_Opportunity_Details]Funding Opportunity Details 
[bookmark: _Tri-Agency_New_Frontiers_1]version française suit._ **Hello/Bonjour Ewa Stewart,** _Over the next few months, the Natural Sciences and Engineering Research Council of Canada (NSERC) and the Social Sciences and Humanities Research Council of Canada (SSHRC) will be implementing mu… 
[bookmark: _The_Royal_Society][bookmark: _Introducing_new_measures][bookmark: _Mitacs_program_update][bookmark: _Updates_on_the]Updates on the funding decision mechanism for Alliance grants: 
Alliance Advantage and Alliance Society grants support research projects conducted in collaboration with partner organizations to address organizational and societal challenges and accelerate the application of research results. Designed to be simple, modern, flexible, and responsive, the Alliance grants funding opportunity is experiencing unprecedented interest and demand.  

The Alliance grants evaluation process includes a merit evaluation, along with an assessment of potential risks for Canada’s national security, when applicable. With increased demand for funds, NSERC will use the merit indicator ratings assigned to applications to select proposals for funding on a competitive basis, as outlined in the Alliance Advantage and Alliance Society literature. The funding decisions will also consider budget availability. 

Every two weeks, applications being considered for funding will be ranked according to their merit rating and funded based on available budget allocation. If an application is not initially selected for funding, it will remain in consideration for two additional funding rounds. The funding decision will be communicated within 6 weeks of the merit evaluation. 

It is important to differentiate between the merit evaluation and funding decision when communicating with partners and stakeholders, as not all meritorious applications will receive funding. 

This funding decision process applies to the following funding opportunities: 

1. Alliance Advantage grants 
1. Alliance Society grants 
1. NSERC Alliance and Alberta Innovates Campus Alberta Small Business Engagement (CASBE) Stream II 
1. NSERC Alliance-Mitacs Accelerate grants 
1. NSERC Alliance grants and Ontario Centre of Innovation Collaborate 2 Commercialize 


	[bookmark: _Lab2Market_Validate_Spring]Lab2Market Validate Spring 2025
Please contact IPO if you are interested in applying
Description
Lab2Market Validate is 4-month, immersive program that provides research teams, consisting of a graduate student and their faculty supervisor, with the opportunity to evaluate the commercial potential of their technology through a structured, data-driven market research process. Participants gain valuable entrepreneurial skills, equipping them to successfully translate their innovations from the lab to the market.
Eligibility:
1. Applicants must apply in teams of Entrepreneurial Lead (EL) and Technical Lead (TL).
0. EL is a full-time graduate (Masters or Ph.D.) student or postdoctoral
fellow (service is under 5 years). Recent graduates must be within two years of graduation at the start of their project. The EL is expected to work on the project full-time (a minimum of 25 hours/week) over the duration of the program and must represent the team in all training sessions.
0. TL is a faculty at Canadian universities must be eligible to hold Tri-Agency funds. The TL is expected to participate in select training sessions and assist the EL throughout the program.
1. Project: The project, which the team applies with, must be based on research conducted by the entrepreneurial lead and funded through the technical lead’s lab.
Participants in the program receive:
1. $10,000 in funding to EL
1. Tailored workshops and exercises 
1. Hands-on mentorship from seasoned industry experts 
1. A network of like-minded researchers and entrepreneurs. 
Lab2Market Validate program has a 3-stage application process:
1. Lab2Market Validate Application (Deadline March 2, 2025 at 11:59 PM EST)
1. Lab2Market Validate Team Interviews
1. Selected applicants will participate in team interviews. It is mandatory that both the Entrepreneurial Lead (the student) & Technical Lead (the faculty researcher/PI) attend. The interview will assess the team’s dynamic and overall program fit.
1. Mitacs BSI Grant Application 
2. Applicants selected from team interviews will work with their respective Mitacs Business Development representatives to complete a Mitacs BSI Grant Application.
Internal Requirements:
1. Invention Disclosure form – As per the Ontario Tech Intellectual Property Policy, L2M applicants (PI) must disclose to the University the intellectual property they wish to commercialize. You can find a copy of the IP disclosure form at the bottom of the page (see here).
1. Disclose Conflict of Interest (COI) – To comply with our Conflict of Interest in Research Policy, L2M applications (PI) must disclose to the University any COI.  In the event there is a COI, an approved management plan will be formulated to mitigate the COI.
1. Enrollment into Brilliant Catalyst – To maximize the benefits of the L2M program, ELs will be required to enroll into the Brilliant Catalyst program to access additional support from the incubator.

How to Apply:
1. Contact Peter Shao, Intellectual Property Officer, to confirm eligibility and discuss internal requirements.
1. Student or Postdoc lead submits online application form to L2M by March 2, 2025.







Introducing new measures to safeguard research in Canada
[bookmark: _Hlk163570121]
The federal government has tasked the Canadian Institutes of Health Research and the other research granting agencies with implementing new measures to safeguard research done in Canada, with an emphasis on protecting it against risks to national and economic security. 

Two new measures are coming into force at CIHR as of May 1, 2024. The first measure, the National Security Guidelines for Research Partnerships, applies to research proposals that involve partner organizations from the private sector. The second measure, the Policy on Sensitive Technology Research and Affiliations of Concern, applies to research that aims to advance a sensitive technology research area. 

For the moment, the National Security Guidelines for Research Partnerships will only apply to the Fall 2024 Project Grant competition, launching on July 4, 2024. The Policy on Sensitive Technology Research and Affiliations of Concern will apply to most grant funding opportunities (including the Project grant competition) launched as of May 1, 2024.  

Both new measures may involve additional steps during the application process, depending on if an applicant’s research proposal is in scope. 
Please see CIHR’s new research security page for answers to your most common questions. General information can also be found on the Tri-agency guidance on research security page.

CIHR would be grateful for your help in spreading the word at your institutions and among your networks and is pleased to continue our research discussions at our monthly University Delegates meetings. 

If you still have questions, please don’t hesitate to email support-soutien@cihr-irsc.gc.ca. 

Regards,

Sincerely, 
The Canadian Institutes of Health Research


[bookmark: _Changes_to_Points][bookmark: _Multifactor_authentication_is]Multifactor authentication is coming to ResearchNet

CIHR will be implementing multifactor authentication in ResearchNet on September 18, 2024.
[bookmark: _Hlk161826931]Multifactor authentication (or MFA) is a way of confirming the identity of a user that involves checking two different proofs of identity before they are given access to a website or application. It is commonly used for online banking, social media accounts and other applications.
What you need to know
The MFA process will be triggered when a user signs into ResearchNet. In order to access the application, users will be required to enter a code that is sent to the email address connected to their ResearchNet account profile. Should their session be timed out after 60 minutes of inactivity, users will need to re-authenticate themselves using MFA. 
It is important that everyone with a ResearchNet account double checks that they have access to the email address connected to their account profile before September 18. This will ensure users have uninterrupted access to ResearchNet and can log in without seeking assistance from the Contact Centre. To verify the email address connected to your ResearchNet account, please refer to the steps outlined in the Frequently Asked Questions. 
Applicants are reminded that they can use the Manage Access task in ResearchNet to delegate access to their application easily and securely to a set number of individuals. For additional information on the Manage Access task, please consult the Frequently Asked Questions.
We would appreciate your help in spreading the word at your institution and among the members of your network. We will be looking to raise awareness of this coming change through a newsletter and social media campaign. 
If you have any questions, please don’t hesitate to reach out to the Contact Centre at support-soutien@cihr-irsc.gc.ca or 1-888-603-4178. 


[bookmark: _NSERC_Live_Q&A]

Multi-Factor Authentication in the Convergence Portal 
The Natural Sciences and Engineering Research Council of Canada (NSERC) and the Social Sciences and Humanities Research Council of Canada (SSHRC) are implementing Multi-Factor Authentication (MFA) in the Convergence Portal, as mandated by Government of Canada security policies. MFA has been an optional feature since January 2024, but as of May 2, 2024, it will become a mandatory login requirement for Convergence Portal users.
What is Multi-Factor Authentication (MFA)? 
Multi-Factor Authentication is a tactic that requires additional verification to access your devices and accounts, adding a supplementary layer of online security. 
Why? 
MFA is being implemented to comply with Government of Canada security policies, as well as the Convergence terms and conditions. 
How will this impact me? 
	· If you chose not to opt in during the optional period, you will be required to provide additional authentication to sign into your Convergence Portal account on May 2, 2024.
· You will have the option to select your preferred method of authentication (email, text message or through an authenticator app).


What if I have questions or need assistance? 
	· For technical inquiries or assistance, please visit the Have questions? page within the Convergence Portal.
· You may also contact Web Support:
Local: 613-995-4273
Toll Free: 1-855-275-2861
Email: websupport@convergence.gc.ca
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[bookmark: _Public_Safety_Canada][bookmark: _Release_of_the_1]Release of the Federal Policy on Sensitive Technology Research and Affiliations of Concern (STRAC)
In response to the February 14, 2023 Tri-Ministerial statement, the Government of Canada has now released the Policy on Sensitive Technology Research and Affiliations of Concern (STRAC), along with two accompanying lists:
· Sensitive Technology Research Areas (List 1); the focus is on the advancement of a listed technology or its capabilities during the course of the proposed research project, rather than merely its use
· Named Research Organizations (List 2); note that this list is meant to be country-agnostic and focuses on specific threats identified with regards to the military, national defense, or state security entities that could pose a risk to our national security; it does not target or profile any group of people or country
The policy states that starting in early 2024, research grant and funding applications submitted by a university or affiliated research institution to the federal granting councils and the Canada Foundation for Innovation involving research that advances a sensitive technology research area (List 1) will not be funded if any of the researchers involved in activities supported by the grant are affiliated with, or in receipt of funding or in-kind support, from a university, research institute or laboratory connected to military, national defense, or state security entities that could pose a risk to Canada’s national security (List 2). 
Definitions are provided in the policy and more information can be found in the Frequently Asked Questions. 

Some key points:
· Policy applies to Tri-Agency (NSERC, SSHRC, CIHR), New Frontiers in Research Fund (NFRF), Canada Research Chairs (CRC) and Canadian Foundation for Innovation (CFI) research grants
· Policy does not apply to Tri-Agency student/postdoctoral scholarships and fellowships
· Implementation is expected to begin with funding opportunities that open May 1, 2024 or later
· Both lists are evergreen and could be updated in the future; it is likely that the STRA list will become more specific over time while the NRO list could eventually include other research organizations
· There will be a common attestation form used across agencies; the form is expected to be published in March and more information will be available at that time
· Validation of the attestations will be conducted by national security departments and agencies in collaboration with the relevant funding organization(s) through a random sampling of funded applications. Any misrepresentation may constitute a breach of the Tri-Agency Framework: Responsible Conduct of Research (RCR). Recourse for breaches of the RCR Framework varies by severity, intentionality, and impact of the breach, but may include and is not limited to: withholding installments of and/or termination of the grant; a requirement to reimburse funds; and ineligibility to hold/apply for federal funding, for a defined period of time or permanently
· The STRAC policy and attestation process is distinct from the National Security Guidelines for Research Partnerships and Risk Assessment Form, and in some cases both will apply (eg. NSERC Alliance)
· The National Security Guidelines for Research Partnerships’ Annex A has been updated to align with the new list of Sensitive Technology Research Areas
· Effective immediately, for any NSERC Alliance applications that are referred for advice from Canada’s national security departments and agencies following the National Security Guidelines for Research Partnerships’ Risk Assessment Review Process, the national security assessment conducted will consider research affiliations of concern
We encourage you to consult the list of Named Research Organizations and proactively assess whether you have any affiliations or are in receipt of funding from any named entities that may lead to eligibility issues once the policy is implemented. 
If you have any questions, or concerns about a new or existing affiliation, please contact Erin Dwyer, Manager – Safeguarding Research (erin.dwyer@ontariotechu.ca). 



[bookmark: _Convergence_Portal_Update_1][bookmark: _Mitacs_Accelerate:_Special]Tri-Agency Open Access (OA) Policy on Publications Review 

Canada’s federal research granting agencies – the Canadian Institutes of Health Research (CIHR), the Natural Sciences and Engineering Research Council of Canada (NSERC), and the Social Sciences and Humanities Research Council of Canada (SSHRC) (“the agencies”) – have announced a review of the Tri-Agency Open Access (OA) Policy on Publications (“OA Policy”), with the goal of requiring that any peer-reviewed journal publications arising from agency-supported research be freely available, without subscription or fee, at the time of publication. The renewed OA Policy will be released by the end of 2025.
 
The agencies are committed to increasing the dissemination of research results and accelerating knowledge mobilization by ensuring peer-reviewed articles resulting from agency-funded research are freely and immediately available.  
 
Over the coming year, we will engage with a wide range of partners within the research community (e.g., researchers, research libraries, federal and provincial partners, scholarly associations, and publishers) to identify the key features of an effective, comprehensive, sustainable and equitable immediate OA Policy for peer-reviewed articles, and the incentives and supports required for the Policy’s successful implementation.  
 
Our partners are essential to the success of the OA Policy update and we will work closely with them during this process. As a first step, the agencies invite members of the community to complete a short, online survey to help inform the updating of the OA Policy. The agencies will continue to consult over the next year, as we revise the Policy to immediate OA for publications, as one component of advancing Open Science practices in Canada.
 
If you have any questions about the OA Policy review, please contact us at openaccess@sshrc-crsh.gc.ca. 
 


						[bookmark: _Collaboration_Opportunity_from][bookmark: _SSHRC_Insight_Grants][image: ]

	[bookmark: {%22UrlIdOffset%22%3A1}][image: A blue background with white text

Description automatically generated with medium confidence]

	[bookmark: _Mitacs_Elevate_Program] Mitacs Elevate Program Updates 
Getting a postdoc fellowship in Canada just got easier!
 
As of today, the Mitacs Elevate program will be open all year round to provide more flexibility — and unlock more opportunities — for postdoc researchers across the globe! 
 
Plus, our evergreen Elevate program now offers the following benefits:

	✓  No more deadlines — apply anytime
Elevate proposals will be accepted on a rolling basis.
 
✓ A more efficient and accessible application process
 Proposals can now be submitted through the Registration and Application Portal (RAP) for quick and easy access.
 
✓ Agile research projects, $60K/year in funding
One-year projects will now be accepted for a standard $60,000 award per year to allow more researchers to participate in training and gain valuable experience.
 
✓ Open to all sectors and disciplines
To simplify requirements, the thematic award will no longer be offered. This means postdocs from any sector or academic discipline can apply anytime.
 

	This evolution is part of an ongoing effort to make Mitacs Elevate a more inclusive and accessible program — and support academic-industry collaboration through the seasons.
 
Gain hands-on industry experience and turn your passion into a career!

		Learn more >




	If you have any questions or concerns, please contact us at elevate@mitacs.ca.
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CIHR – Mock Review Toolkit 
[bookmark: _Hlk114121231]
The Canadian Institutes of Health Research (CIHR) is pleased to announce the launch of the Mock Review Toolkit. The Toolkit is designed to allow individuals to familiarize themselves with CIHR’s peer review process by simulating the Project Grant competition. Using the Toolkit as a resource, users will be able plan, organize and run mock peer review sessions, from a light round table to a full mock review panel. 

Who is it for?
The Toolkit is intended to accommodate a wide range of audiences, from university administrators looking to host a mock peer review session at their institution, to trainees, such as PhDs and postdocs, looking to learn more about CIHR’s peer review process. 

What’s in the Toolkit?
The Toolkit contains the resources needed to allow a user to run mock peer review in a relatively independent manner, including:
· three simulation models that users can follow from start to finish - with more planned for the future
· template spreadsheets to plan logistics, including Reviewer and application assignments and the tracking of timelines and deadlines
· template invitation emails and promotional materials for the mock review simulation
· a conflict of interest and confidentiality agreement for both facilitators and participants
· pre-simulation training materials and pre-recorded presentations for participants available on demand
· mock applications, reviews and Scientific Officer notes available on demand

Have questions or want to get started?
We encourage you to read through the Mock Review Toolkit. If you have any questions, please contact college@cihr-irsc.gc.ca, or use the Toolkit’s online booking app to meet with the College to discuss how we can best support you in using the Toolkit.
[bookmark: _SSHRC_Insight_Development_1][bookmark: _NSERC_PromoScience][bookmark: _CIHR_Project_Grant][bookmark: _NSERC_Discovery_Grant]
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Description
Ontario Tech University established the Research Excellence Chairs Program to recognize and retain outstanding researchers at Ontario Tech University. The program has three streams and is designed to enable researchers to complete a major research program. Further, the program is meant to emphasize the importance of research at Ontario Tech in strategic areas, while highlighting and promoting the outstanding achievements of our scholars and the university’s commitment to Equity, Diversity and Inclusion (EDI).

Equity, Diversity and Inclusion Focus
We encourage participation and representation from persons in the federally recognized Four Designated Groups (FDGs), which include women, Indigenous persons, persons with disabilities and racialized scholars, and members of the 2SLGBTQ+ community. In addition, principles of Equity, Diversity and Inclusion will guide the application and adjudication process.

Eligibility
The program is open to researchers from all disciplines. Current Research Excellence Chairholders are only eligible to apply in their final year. Applicants must select one stream only at the time of the application and clearly indicate it in the application.

Stream 1 (Transform): Open to previous Chairholders, including, Canada Research Chairs, Industrial Research Chairs and Ontario Tech University Research Excellence Chairs.
Stream 2 (Ignite): Open to all Tenured and Tenure-Track (TTT) faculty members at Ontario Tech University.

Stream 3 (Social Innovation): Open to all Tenured and Tenure-Track (TTT) faculty members at Ontario Tech University (including previous Chairholders) whose research contributes to social innovation, defined as the process of developing and deploying effective solutions to challenging and often systemic social and environmental issues in support of social progress.

	Deadlines 
	Full Application: March 21 2025
Decisions: June 2025
Start Date of Award: July 1 2025

	Value
	Up to $15,000 per year of the award.
The number of Chairs that the Vice-President, Research, and Innovation (VPRI) will support is dependent on available funding.  

	Duration
	Stream 1 (Transform): Three years, renewable one time only, based on performance and available funding  
Stream 2 (Ignite): Two years, non-renewable 
Stream 3 (Social Innovation): Two years, non-renewable

	How to apply
	The application package consists of two components: 
1. Application materials 
0. Research Chair Title, Stream and Research Program Summary
0. Research Funding Plan and Description of Applicant’s Expected Contribution to Research Leadership
0. Description of the Proposed Research Program
0. Equity, Diversity, and Inclusion Action Plan
0. Budget and Justification
0. Most Significant Research Contributions
0. Reference Letter
0. Renewal Statement (it only applies to Stream 1 renewals)
1. Curriculum vitae 
See attached guidelines for full details on how to apply.

	Adjudication process
	Applications will be adjudicated by a multidisciplinary selection committee composed of six active or past Chairs (e.g., Canada Research Chairs; Research Excellence Chairs; etc.), and, if needed, committee membership will be extended to full professors. Committee members will be selected by the VPRI, ensuring that there are no conflicts of interest. The VPRI will identify a Chair, from its members, to lead and facilitate the adjudication process. Please refer to the Peer Review Guide for more details on the process. Several concrete measures will be implemented to ensure an equitable adjudication process (see attached guidelines). The adjudication is conducted in four stages: 
	Stage 1: 
Orientation Session 
	The orientation session will be held after the committee is formed and all committee members had signed the membership agreement and conflict of interest declaration form. The purpose of the orientation session is to prepare the selection committee for the adjudication process by reviewing the evaluation criteria and their interpretation; making decisions re: the adjudication process (e.g., use of a cut-off score; discussing all applications); reviewing the training required; clarifying roles, discussing conflict of interest; answering questions from the committee, etc.

	Stage 2: 
Evaluation of Applications
	Members of the selection committee, with the exception of the Chair, will independently evaluate all applications based on the evaluation criteria for the specific internal program, using the scoring sheet provided by ORS. Reviewers will also provide constructive feedback to applicants to improve the quality of the proposed research. Reviewers will send the complete scoring sheet to ORS by the specified deadline. ORS staff will compile all scores prior to the adjudication meeting.

	Stage 3: 
Adjudication Meeting
	The committee will discuss applications based on the process established by the committee during the orientation session. This discussion will be led by the Chair who will encourage the involvement of the entire committee in evaluating/discussing each application based on the evaluation criteria for each competition. At the end of the meeting, the selection committee will make funding recommendations to the VPRI.

	Stage 4: 
Funding Decisions by VPRI
	Using the selection committee’s ranking and review comments, the VPRI will make the final decision about which applications to fund and the amount of funding awarded to each, given the available funding and in consideration of EDI principles. The VPRI may consult with the EDI advisor and the Committee Chair. Notification of results will be sent to all applicants once decisions have been finalized. All decisions are final.




	For questions and support
	If you need support while preparing your application or have any questions about the program, please contact Raluca Dubrowski at raluca.dubrowski@ontariotechu.ca.




Attachments
1. 
Program Guidelines
1. 
Peer Review Guide





Research Excellence Awards 2025

Description
The Research Excellence Awards (REA) are prestigious awards granted annually to recognize up to three tenured and/or tenure track faculty members for their outstanding contributions and achievements in research while at Ontario Tech University.

Eligibility Criteria and Award Categories
All current tenured and tenure-track faculty members who have been at Ontario Tech for at least one year are eligible to be nominated. Nominations may be submitted individually or collectively by current tenured or tenure-track faculty members, including Faculty Deans. Permission should be sought from the potential nominee before submission. Self-nominations are welcome. In addition, each nomination must be endorsed by two current Ontario Tech faculty members. Endorsements can be obtained from any Ontario Tech tenured or tenure-track faculty member. Faculty members may not endorse more than one nomination in each category. Faculty members may only receive each category of award once.
1. [bookmark: _Hlk129363230]Emerging Researchers: Individuals within the first six (6) years of their first independent academic appointment. This award recognizes both early excellence in research and future promise.
1. Mid-career Researchers: Individuals who are between the seventh and twelfth (7-12) years of their first independent academic appointment. This award recognizes recently established research programs that are opening up new fields or insights of inquiry.
1. Established Researchers: Individuals who are beyond the twelfth (12) year of their first independent academic appointment (i.e. 13th year and beyond). These awards recognize recent national and/or international leadership in research in the last 6 years. These awards are not intended to be career research awards.
Note: The time since first academic appointment for each category will be considered as of July 1 of the competition year.
	Deadlines 
	Full Application: March 21, 2025
Decisions: June 2025
Start Date of Award: July 1, 2025

	Value
	Up to three awards (one in each category) will be presented annually. The budget for each competition year is $3,000, which will be distributed amongst the awards. 

If there are 3 awards, each awardee will receive $1,000. If there are fewer than 3 awards, the $3,000 will be split proportionately between the awardees.

	How to apply
	
See attached guidelines for more details on how to apply.

A complete nomination package includes:  
1. 
Nomination Form – attached
1. 
[bookmark: _MON_1800354447]Supplemental Information Form – attached 
1. 
Nomination Letter (up to 4 pages) – instructions attached 
1. Candidate’s CV - Curriculum Vitae in a Tri-Agency accepted format (see attached guidelines for more details)

	Adjudication process
	
Applications will be adjudicated by a multidisciplinary selection committee composed of six active or past Chairs (e.g., Canada Research Chairs; Research Excellence Chairs; etc.), and, if needed, the committee membership will be extended to full professors. Committee members will be selected by the VPRI, ensuring that there are no conflicts of interest. The VPRI will identify a Chair, from its members, to lead and facilitate the adjudication process. Please refer to the attached Peer Review Guide and the REA guidelines for more details on the process.

	For questions
	If you need support while preparing your application or have any questions about the program, please contact Joanne Hui, Grants Officer, at joanne.hui@ontariotechu.ca  






[bookmark: _SSHRC_Destination_Horizon_1]SSHRC Destination Horizon Grants – May 2025 Competition 

*Please note there is a mandatory internal NOI step for this opportunity as Ontario Tech can submit a maximum of 3 applications. 
NOI due April 28, 2025. See below for details.*

Description: 
SSHRC has launched a new funding opportunity called the Destination Horizon Grants. Valued at $15,000 for one year, these grants are intended to support researchers affiliated with eligible Canadian postsecondary institutions to build capacity, foster existing partnerships, and further develop networks and/or consortia with European Union and other “associated countries” researchers, with the ultimate goal of applying to Horizon Europe—Pillar II calls for proposals.

This funding opportunity follows the agreement signed by the Government of Canada and the European Commission allowing for increased Canadian participation in Horizon Europe under Pillar 2. This agreement provides Canadians with greater access to Horizon Europe. 

Destination Horizon Grants proposals are expected to respond to the objectives of the Research Partnerships program and must be led by an applicant whose main area of research is in a social sciences and humanities discipline, and the proposed research must involve disciplines, thematic areas, approaches or subject areas eligible for SSHRC funding and align with SSHRC subject matter eligibility. 

Destination Horizon Grants are not intended to support implementation of Horizon Europe projects. Instead, the grants support activities between researchers that facilitate:
· disciplinary and/or interdisciplinary exchanges;
· scholarly exchanges;
· intersectoral exchanges between academic researchers and practitioners from the public, private and/or not-for-profit sectors; and/or
· international research collaboration and scholarly exchanges between researchers affiliated with Canadian postsecondary institutions and researchers, students and non-academic partners from the EU and other associated countries.

	Program Summary 

	Deadlines
	
April 28, 2025: mandatory ORS Notice of Intent Deadline (NOI Form attached; see process details below)
May 15, 2025: mandatory ORS internal deadline for administrative review. Please submit the complete application and signed RGA form. 
May 22, 2025: external SSHRC deadline for full application. Application must be submitted in Convergence Portal by 9am. 
Please note: SSHRC will have one more deadline for this opportunity on September 22, 2025.

	Value
	· Up to $15,000 from SSHRC
· 100% cash match required from host institution 

	Duration
	1 Year

	Results announced
	March 

	How to Apply
	1. Notify Ewa.Stewart@Ontariotechu.ca as soon as possible of your interested in applying. 
1. Review the program guidelines, including the eligibility requirements. 
1. Discuss your intent to apply with your Faculty Dean and secure required cash matching contributions (see below for details). 
1. Submit internal NOI form signed by your Dean by April 28, 2025. 
1. Applicants will be notified By May 5 whether they have been selected to move forward to the national competition. 
1. Prepare and submit an application through the Convergence Portal following the application instructions. 

	For more information
	SSHRC Webinars
SSHRC held a webinar on December 4. Contact Ewa Stewart for the recording/slides. 

ORS Grants Officer 
Contact ewa.stewart@ontariotechu.ca

SSHRC Program Officer
Email: partnerships@sshrc-crsh.gc.ca

	
	





















Eligibility:
Subject matter
Most SSHRC funding is awarded through open competitions. Proposals can involve any disciplines, thematic areas, approaches or subject areas eligible for SSHRC funding. See the guidelines on subject matter eligibility for more information.

Projects whose primary objective is to conduct research activities (e.g., literature reviews, field work, data collection, interviews) are not eligible for funding under this funding opportunity. These funds cannot be used to pay for research activities, but rather must be used for networking, travel, hosting, and other capacity-building activities.

To be eligible for this funding opportunity, applicants must demonstrate:
· their eligible affiliation and primary affiliation in the social sciences or humanities;
· their readiness to further develop networks and/or consortia with EU and other associated countries’ researchers, with the ultimate goal of applying to a Horizon Europe—Pillar II call;
· eligible budget requests; and
· 100% matching cash contributions from the host institution.
· Examples of eligible cash contributions: course release, RA salary, work-study student, startup funds, PD funds
· Please note: other tri-agency grant funds are not eligible to be counted as match

Importantly, these grants are meant to fund applicants who have an established relationship with an EU institution or consortium. They are not meant to fund partnership-building activities at the very early stages. 

Additional Information: 
Multiple applications and holding multiple awards
Individuals can, as an applicant, only hold one Destination Horizon Grant. There is no limit to how many competitions an individual, as an applicant, may apply to.
A postsecondary institution may only submit up to three Destination Horizon Grant applications for a given deadline.

Ontario Tech Internal Selection Process 
Since Ontario Tech can only submit three applications per deadline to SSHRC, we are implementing a mandatory internal Notice of Intent step to assess potential applicants’ eligibility for the program and, if necessary, select three applications to submit to the national competition. A Grants Officer will review submitted NOIs for program eligibility and if more than three eligible applications are submitted, ORS will randomly select the three applications to move forward to the national competition (in line with SSHRC’s selection process for this program). Any eligible applicants not selected to move forward in the current round will be given priority to apply in the subsequent round. 

Please complete the attached Notice of Intent form, including the Dean’s signature to show approval of faculty cash matching contributions, and submit to Ewa Stewart by April 28, 2025. Please note that the tight internal deadline is necessary due to the funder’s competition timeline and the upcoming university holiday closure. ORS will provide longer notice for subsequent Destination Horizon deadlines in 2025.  

SSHRC’s Selection Process
All applications deemed eligible will be entered into a randomized selection process.

Randomized selection process
Eligible applications will have their application number entered into a random number generator. This random number generator operates by using an independent random number generation code as a seed value to then inform the Excel RAND function. Grants will then be selected, in order, from the lowest random number to the highest random number until the financial resources allocated to the competition are exhausted.

Resources/attachments:
· Destination Horizon Grant Program Guidelines 
· Application Instructions 
· Guidelines for Effective Research Training
· Guidelines for Effective Knowledge Mobilization 
· Guidelines for Cash and In-Kind Contributions 
· SSHRC’s Indigenous Research Statement of Principles and Guidelines for the Merit Review of Indigenous Research for applications involving Indigenous research
· Tri-Agency Guide on Financial Administration




[bookmark: _CIHR_Project_Grant_1]CIHR Project Grant – Spring 2025 Competition

*Please contact Raluca Dubrowski (raluca.dubrowski@ontariotechu.ca) if you are interested in applying for this competition.

The Project Grant is designed to capture ideas with the greatest potential for important advances in fundamental or applied health-related knowledge, health care, health systems, and/or health outcomes by supporting projects of research proposed and conducted by individual researchers or groups of researchers in all areas of health. The Project Grant program is open to applicants in all areas of health research that are aligned with the CIHR mandate.

Objectives
The Project Grant program is expected to:
· Support a diverse portfolio of health-related research and knowledge translation proposals at any stage, from discovery to application, including commercialization;
· Promote relevant collaborations across disciplines, professions, and sectors; and
· Contribute to the creation and use of health-related knowledge.

	Registration deadline
	February 5 2025
Registration is mandatory; applicants cannot submit an application if they do not register.
For registration, applicants are required to have a CIHR PIN and an account with ResearchNet.

	Application deadlines  
	February 19 2025 (comprehensive review): ORS internal deadline for a comprehensive review. Applicants are strongly encouraged to submit their applications via email to Raluca.dubrowski@ontariotechu.ca for a comprehensive review of the application. 

March 4 2025 (mandatory internal deadline): ORS internal deadline for administrative review. Please submit the pdf of your ResearchNet application along with a complete and signed RGA form via email to Raluca.dubrowski@ontariotechu.ca.

March 5 2025 (mandatory funder deadline): external CIHR deadline for full application. Applications must be submitted in the ResearchNet system by 9:00 AM. The grants officer will conduct a final review for completeness and submit it to the funder. The funder deadline is 8:00 PM.

	Eligibility
	An individual or an organization cannot submit more than two Project Grant applications per competition as a Nominated Principal Applicant. Check additional eligibility requirements here.

	Grant budget
	There is no minimum or maximum limit per year or in total for the Project Grant.

	Grant duration
	There is no actual duration limit for the Project Grant. Most grants range between 2 and 5 years.

	Partnership requirements
	This is not a partnered grant and there are no formal requirements for partnering; however, depending on the nature of the research proposal, a commitment from interested or engaged knowledge user(s) or other partners will be reasonably expected by peer reviewers.

	How to apply
	1. Notify Raluca Dubrowski (Raluca.dubrowski@ontariotechu.ca) of your intent to apply to the Spring 2025 competition as soon as possible. Raluca will meet with you, as needed, to discuss the proposed research; grant requirements; letters of support; questions related to the ResearchNet portal, budget, CCV, co-applicants and collaborators; help develop the KT section of the grant, etc.
1. Review the grant requirements, peer review manual, and the evaluation criteria.
1. Complete or update your CCV (CIHR Biosketch version). 
1. Register for the Project Grant Spring 2025 competition, in the ResearchNet, by the February 5 2025 deadline.
1. Complete your application in the ResearchNet portal and submit your application for review to Raluca Dubrowski by the deadlines outlined above.


	Anticipated notice of decision
	July 17 2025

	Grant start date
	October 1 2025

	Questions
	If you have any questions, please contact Raluca Dubrowski (raluca.dubrowski@ontariotechu.ca). 




ORS Information Session
To support applicants prepare their applications, ORS prepared an information session for the CIHR Project Grant. The invited guest for the information session is Dr. JoAnne Arcand from the Faculty of Health Sciences, Ontario Tech University. Dr. Arcand has served as a reviewer for the CIHR Project Grant for several years and holds an active CIHR Project Grant. The recording of the information session can be accessed here.  
In addition, CIHR will organize a Project Grant webinar in the new year. ORS will share those details once available.

CIHR Webinars
CIHR will be hosting the following webinars to support participants with the requirements of the funding opportunity “Spring 2025 Project Grant” and to answer questions on how to apply. The dates and times are listed below and the link to the webinars will be posted here.
Wednesday January 22 2025, 11:00 AM - 12:00 PM
Thursday February 6 2025, 1:00 PM – 2:00 PM

Consultant Honorarium Program
ORS review is often well complemented by the review of a disciplinary expert who can assess the technical aspects of your proposal. You are therefore encouraged to solicit colleagues to act as peer reviewers to help refine your grant proposal. ORS will offer a $150 honorarium to external consultants in the applicant’s field with previous success in the CIHR Project Grant. Consultant review should focus on the methodology of the application from the perspective of a disciplinary expert. Note that there is a limit of one honorarium per applicant. Please contact Raluca Dubrowski if you wish to take advantage of this program.

Supporting Resources
· Grant: Fall 2024 and Spring 2025 Funding Opportunity
· CIHR Biosketch CV – Quick Reference Guide
· Sex and Gender in Health Research
· Learning for Applicants
· How to complete the Equity, Diversity and Inclusion Self-identification Questionnaire
· Peer Review Manual – Project
· San Francisco Declaration on Research Assessment (DORA)
Attached Documents
· 
FAQ for the Project Grant 
· 

Two knowledge translation resources to help with the development of the knowledge translation/mobilization plan.




Mitacs Accelerate 

Deadline: Continuous Intake

*A hard copy of the complete application package and a Research Grant/Contract Authorization (RGA) Form with all required signatures must be submitted to the ORS contact.

Description: Through Mitacs-Accelerate, graduate students and postdoctoral fellows from over 50 universities apply their specialized expertise to business-related research challenges. Armed with the very latest tools, techniques, and innovations, the intern (a graduate student or postdoctoral fellow) brings a new perspective to a problem faced by an industry partner.
· Interns spend approximately half of the time on-site with the industry partner; the remainder is spent at the university advancing the research under the guidance of a faculty supervisor.
· Open to all disciplines and all industry sectors, projects can span a wide range of areas, including: manufacturing, technical innovation, business prOCIsses, IT, social sciences, design, and more.

Eligibility:  The intern must be a graduate student or post-doctoral fellow enrolled at a Canadian university.  Eligible PDF’s must (1) have completed all requirements of his/her first doctoral degree no more than five years before the application submission date; and (2) be officially accepted for post-doctoral studies at a Canadian university.  

Effective January 2015, Accelerate is open to both for-profit businesses and not-for-profit (NFP) organizations, such as industry associations, charitable organizations, and economic development organizations. All projects in collaboration with an NFP partner must demonstrate an economic or productivity orientation.  Examples include creating new jobs, reducing costs of goods or services, or increasing productivity in an industry. Eligibility of applications involving Not For Profit organizations should be discussed with Mitacs in advance of submission.
Organizations which are not eligible to be partners include:
· Funding agencies
· University-based research centres
· Foreign companies

Value: Each 4-month internship project receives $15,000 in direct funding, with the partner organization and Mitacs each providing $7,500. The $15,000 will be provided to the intern’s academic supervisor as a research grant. It is required that the intern receive a stipend of a minimum of $10,000 of the total grant per 4-month internship. Any funds over and above the intern stipend will be used to support research related to the internship.

Details: https://www.mitacs.ca/en/programs/accelerate

Contact: If you have any questions, or are interested in applying, please contact Hayley McKay, Mitacs Business Development Advisor at hmckay@mitacs.ca or your Faculty Grants Officer.
[bookmark: _Mitacs_Funding_Update_1]
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Alliance Advantage (formerly Alliance Option 1)

We would like to bring your attention to the Alliance Advantage resources webpage that has a number of resources that are available to support you in preparing an Alliance proposal, which are outlined below. In addition to the Frequently asked questions webpage, NSERC staff also remain available to answer any questions you may have. 
Alliance grant application checklist
Equity, diversity and inclusion in the training plan
Partner organization self-assessment tool
Instructions to external reviewers 

Alliance Society (formerly Alliance Option 2)

To support you in preparing an Alliance Society proposal, NSERC has a Alliance Society resource webpage that helps applicants and partner organizations determine whether the project they are envisioning meets the requirements. In addition, the Public Impact Value Proposition (PIVP) Selection Committee Review Instructions are now available online. This will help applicants understand how the committee determines whether Alliance Society applications meet the characteristics and whether they will proceed to the next step of the evaluation.

Alliance Society overview pamphlet

Alliance Society public impact value proposition (PIVP) selection committee review instructions


Updates to Alliance Grants and literature
The Alliance literature was recently updated on December 5, 2023 to reflect program changes. It aims to streamline and clarify various points, as well as to provide access to additional resources based on feedback and questions from the community. Key changes are summarized below, but we strongly encourage you to review the updated literature before submitting an application. 

Updates (see link for Latest news)
· The page limits for proposals have been revised, as shown in the “Proposal sections and length” table in the Instructions for completing an application

	Section
	Average annual request

	 
	Suggested number of pages per section

	 
	Up to $75,000/year*
	$75,001 to $300,000/year
	$300,001 to $1,000,000/year

	Background
	0.5
	0.75
	1

	Partnership
	1
	2
	5

	Research plan
	1.5
	4
	11

	Team
	1
	1
	4

	Training plan**
	2
	2
	4

	Impacts and benefits to Canada
	1
	1.25
	2

	 
	Maximum total number of pages

	 
	7
	11
	27

	Public impact value proposition (PIVP): Alliance Society applications only
	Add three pages to the maximum above for the PIVP (see proposal template)



*For Alliance Advantage applications, if there is no existing NSERC peer review for the applicant or one of the co-applicants (with the exception of co-applicants who are Early Career Researchers), external reviewers with expertise directly related to the proposal will be used, and you may submit a maximum of 11 pages.

**NSERC encourages you to dedicate approximately one page of your proposal to describe how equity, diversity and inclusion are considered in your training plan.

· The Alliance grants (Advantage and Society) application checklist has been updated. 

· To reduce turnaround times, NSERC is changing the threshold at which it will consider an internal review for Alliance Advantage projects from an annual request of $20,000 to $75,000. Internal reviews are typically completed more quickly than external assessments. For more information, see Alliance Advantage – Review of your application.

· The Alliance grants proposal template has changed to reflect the revised, streamlined merit criteria. However, applicants with a proposal under way may use the previous proposal template until March 31, 2024.

· Extensions with funding - One of the barriers to continued collaborations is the time limit on grants. To date, NSERC has extended grants automatically for one year (and by request in extenuating circumstances), but these extensions did not involve additional funding. Now, Alliance Advantage grants may be extended for an additional year with funding, to allow universities and their partners to take advantage of new research directions that arise during a project. For more information, see Alliance Advantage – During your research project.

· A greater range of partners can now be recognized for cost sharing in Alliance grants. Potential partner organizations now include:
· all registered charities
· unions
· registered companies
Additionally, industrial associations and producer groups have been more clearly differentiated to better recognize the unique role that each type of organization plays in the research and innovation ecosystem.
The requirement that partner organizations must operate from their own offices or facilities has been relaxed in light of the expansion of virtual work. Provided the partner can exploit the research results and interact with highly qualified personnel, NSERC will consider a partner organization that works virtually. For more information, see Alliance Advantage – Partner organizations or Alliance Society – Partner organizations.

· [bookmark: _Webinars]Conflict of interest guidelines - These guidelines have changed to provide flexible access to NSERC Alliance grants while ensuring that funds are used responsibly and that all research participants are protected. Institutions will now manage conflicts of interest and put mitigation plans in place according to their own policies. For more information, see Alliance Advantage – Partner organizations or Alliance Society – Partner organizations.

· The merit criteria used to evaluate applications have been streamlined, with the number of sub-criteria reduced from 11 to 8. The changes will make assessment more clear-cut for both applicants and reviewers. 

· In support of early career researchers (ECRs), NSERC is launching a pilot initiative to offer 200 vouchers of $10,000 each to replace some or all of the required cash contributions from partner organizations in an Alliance Advantage grant. Since NSERC matches partner contributions in a 2:1 ratio, the $10,000 voucher will be matched with $20,000, for a total of $30,000. The deadline to signal interest for a voucher is February 22, 2024. If more than 200 ECRs express interest, NSERC will randomly select 200 recipients. For more information, see Alliance Advantage – Funding your research project.

· To help more ECRs participate in Alliance Advantage grants, they will no longer be required to hold an active peer-reviewed grant from NSERC as a condition for internal review when they are co-applicants for small Alliance Advantage grants (now up to $75,000 annually). This will encourage established researchers to mentor ECRs as co-applicants and provide ECRs opportunities to build relationships with partners. For more information, see Alliance Advantage – Review of your application.

· New modules have been added to the online system to streamline the application process. In the Partnership module, applicants will attest their compliance with the new conflict of interest guidelines and indicate if their partnership involves a private sector organization. For private sector partnerships, applicants must attach the National Security Guidelines for Research Partnerships’ risk assessment form to its dedicated upload module. These new modules are captured in the validation step to help ensure that submission requirements are met.

If you have any questions or comments about Alliance grants please contact your Grant Officer or Alliance@nserc-crsng.gc.ca and sign up on the Alliance webpage to be added to the mailing list so you can stay up to date on the latest information.


NSERC Alliance International
Description
Alliance International will provide support for researchers in Canada to work with leading international researchers from the academic sector, and to establish and grow international research collaborations and projects that have a high potential for impact in NSE disciplines. The overall objectives are to: 1) allow Canadian researchers to initiate the development of international collaborations; and 2) provide support for Canadian researchers participating in international collaborative projects of global importance and benefit to Canada. 
Streams
Alliance International offers two grant types:
· Alliance International Catalyst grants will provide up to $25,000 for one year to support Canadian researchers in initiating international research collaborations in the NSE disciplines.
· Alliance International Collaboration grants will provide up to $100,000 per year for up to three years, allowing Canadian researchers to participate in international projects and leverage the best international expertise to help address research challenges in the NSE disciplines of impact and benefit for Canada. The amount you can request for an Alliance International Collaboration grant will depend on the amount of funding obtained by your international academic collaborator(s) from their own national funding agency. The funding secured by your international collaborator(s) will be recognized for cost sharing purposes. This contribution must be at least equal to the amount requested from NSERC. Please note that all amounts are in Canadian dollars.

	Deadlines
	Alliance International is a new, permanent stream of Alliance. There is no deadline to apply and grants will be awarded throughout the year. 

	Application limits
	Catalyst grants: Limit of one application within a 12-month period as either applicant or co-applicant. It is expected that a maximum of 100 grants will be awarded per year
Collaboration grants: Limit of one application within a 12-month period as either applicant or co-applicant

Limits apply to each stream individually. Ie. you can apply for one Catalyst grant and one Collaboration grant in the same 12-month period

	Value
	Catalyst grants: up to $25,000
Collaboration grants: up to $100,000 per year

	Duration
	Catalyst grants: 1 year
Collaboration grants: up to 3 years

	International academic partner contribution
	Catalyst grants: N/A
Collaboration grants: Peer-reviewed funding at least equal to the amount requested from NSERC

	Applicant eligibility
	Principal applicants and Canadian co-applicants must hold an active peer-reviewed grant, as primary applicant, at the time of application

	Partner eligibility
	Non-academic partner organizations are not required

	How to apply
	1. Notify your Grants Officer of your intent to apply. ORS will confirm partner and project eligibility. 
1. Following the instructions for completing an Alliance International application, fill out the proposal template and complete the other sections of your application.
1. This template is different from the regular Alliance application template; ensure you are using the correct template (see attached)
1. Select “International” under “type of call” when completing Form 101 in the online system
1. Submit your completed application and supporting documents, including the personal data form with CCV attachment, for the principal applicant and all co-applicants through NSERC’s online system. 


	For more information
	Consult the program website, contact allianceinternational@nserc-crsng.gc.ca or your Faculty Grants Officer:




Subject Matter
You can apply to support any R&D project that seeks to respond to a research challenge in the natural sciences or engineering (see Selecting the appropriate federal granting agency). However, you cannot use Alliance International to support secret or contract research.
Developing and implementing policies or directly applying your research results may depend on socio-economic or other requirements, as well as scientific understanding beyond the natural sciences and engineering (NSE). You are encouraged to collaborate with academic researchers in fields other than the NSE. Such researchers may be co-applicants for Alliance International if they meet NSERC’s eligibility criteria for faculty. Research costs for these collaborations can represent up to 30% of the project costs and must be specifically identified in the project budget justification.
Resources
· Completing an application — form 101 instructions
· Personal data form with CCV attachment — form 100A instructions
· Alliance International application checklist
· Equity, diversity and inclusion in your training plan
· Safeguarding Your Research portal

[bookmark: _Alliance_Option_2][bookmark: _Alliance_Grants_–][bookmark: _NSERC_Alliance_–]

NSERC Alliance – OCI C2C Joint Funding 

NSERC and Ontario Centres of Innovation (OCI) recently announced a partnership that will enable joint leveraging of funds from Ontario-based small to medium sized enterprises (SMEs) through the both NSERC Alliance and OCI C2C (previously OCI-VIP) programs, via a single application.

This program is ideal for natural science and engineering projects with an Ontario SME who is providing $10-15K cash (plus overhead and an equal amount in-kind) for a one-year project. Note that Universities are only eligible for “C2C Alliance”. 

Project details:
· Overall cash match of 4:1 (2:2:1 for NSERC:OCI:partner)
· Partner cash contribution: $10-15K (plus 35% overhead, as per Ontario Tech policy) plus an equal amount (or more) in-kind
· NSERC/OCI contribution: $20-30K each
· Total project cash: $50-75K
· Maximum project duration: 12 months

Applicant eligibility:
· Must hold an active NSERC or OCI peer-reviewed grant

Partner eligibility:
· For-profit SME with Ontario R&D and/or manufacturing operations related directly to the project, and the capacity to exploit the research results
· 5-499 global full-time employees
· In operation for a minimum of two years

How to apply:
1. PI discusses project idea with OCI Business Development Manager (BDM)
1. PI, partner, and OCI BDM complete one-page project summary
1. OCI BDM presents project opportunity at OCI-NSERC weekly meeting for discussion and evaluation
1. If invited to submit a full application, PI and partner complete proposal in NSERC portal
3. Form 101 – joint proposal template (available upon request)
3. Form 100A
3. Partner Organization Form
1. OCI BDM opens application in OCI portal with basic information

Steps 1-3 are mandatory. Do not create a joint Alliance-C2C application in the NSERC portal until you are invited to do so.

Review process:
· 4-8 weeks
· NSERC and OCI will issue a joint decision

[bookmark: _Hlk99299465]If you have any questions, or are interested in applying, please contact your Grants Officer.



[bookmark: _Honda_Canada_Foundation_1][bookmark: _NSERC_I2I_GRANTS]
NSERC I2I GRANTS
Sponsor/Agency: NSERC
Program: Idea to Innovation (I2I) grants
Description:
I2I grants are intended to accelerate the pre-competitive development of promising technology originating from the university and college sector, and to promote its transfer to a new or established Canadian company. I2I grants provide funding to college and university faculty members to support research and development projects with recognized technology transfer potential. This is achieved through defined phases by providing crucial assistance in the early stages of technology validation and market connection.
There are four distinct funding options, characterized by the maturity of the technology and the sponsorship of an early-stage investment entity or industrial partner. In the market assessment phase, NSERC will share costs of an independent and professional market study with Ontario Tech. In phase I, the direct costs of research will be entirely supported by NSERC; in phase II, they will be shared with an early-stage investment entity (phase IIa) or a company (phase IIb). The technology development may begin with a phase I project (reduction-to-practice stage), followed by a phase II project (technology enhancement); or, if the development is at a later stage, it can start directly with a phase II project. In any case, the combination of phase I and phase II will be limited to a maximum of three years of funding for any given project, and to one grant per phase for the same technology or intellectual property (IP).
Discoveries must be disclosed by the investigators according to Ontario Tech policy, and the IP must be managed by ORS. All proposals will be developed in close collaboration with the ORS IP Officer. To comply with I2I program requirements, which include matching cash contributions, IP protection, market promotion, etc., IP rights should be assigned to Ontario Tech.
	Program Summary 

	Deadlines
	Deadlines
· [bookmark: _Hlk189666432]NSERC: March 31, 2025
· IP Officer review: February 21, 2025
· Administrative check (upload to NSERC portal): February 28, 2025
· NSERC: June 20, 2025 
· IP Officer review: May 23, 2025
· Administrative check (upload to NSERC portal): TBD
· NSERC: September 22, 2025
· IP Officer review: August 25, 2023
· Administrative check (upload to NSERC portal): TBD

Important: Applications must be submitted to the IP officer one month prior to the NSERC deadline, otherwise the applications will be considered for next NSERC deadline.


	Value
	Market assessment: NSERC $15,000 (75% of project costs) + Ontario Tech $5,000 for Technology Transfer Activities  

Phase I*: NSERC $125,000 (100% of project costs)
· Phase Ib Supplement*: NSERC $60,000 (100% of project costs)

Phase IIa*: NSERC $125,000 (67% of project costs) + Partner $62,500 (33% of project costs)

Phase IIb*: NSERC $350,000 (50% of project costs) + Partner 50% of direct costs through in-kind and cash. 
· 40% of the Partner contribution must be cash.

*Note for technology transfer activities: Half the cost supported by NSERC up to a maximum of 10% of the award.  Institution or partner must cover the other half. (e.g. Phase I - $125,000: NSERC will support a maximum of $12,500 for tech transfer activities and Institution/partner must provide: $12,500).

	Duration
	Market assessment: up to one year 
Phase I: up to one year
· Phase Ib Supplement: 6 months 
Phase IIa: from 6 to 18 months 
Phase IIb: up to two years

	How to Apply
	1. Notify the IP Officer as soon as possible if you are interested in applying. 
2. Review the program guidelines (see below), including the eligibility and evaluation criteria.
3. Submit a completed and signed Invention Disclosure Form to the IP Officer. The IP Officer will assess which I2I phase is appropriate, and follow up with you regarding the IP assignment.
4. Obtain letters of support that demonstrate market need (market assessment and phase I) and interest from a potential (market assessment and phase I) or actual (phase II) sponsor.
5. Complete NSERC Forms 100 and 101. Phase II applications will also require Form 183A. See detailed instructions here.
6. Submit completed NSERC forms with any supplementary documents to the IP Officer for review one month prior to the desired NSERC cohort deadline. 
7. Submit completed NSERC forms through the NSERC online system with any supplementary documents (e.g., letters of support, offers of service, signed research agreements, CVs of business mentors) at least one week prior to the NSERC deadline.

	For more information
	(Yiming) Peter Shao
IP Officer, ORS 
Yiming.Shao@ontariotechu.ca



Eligibility:
Eligible activities
Eligible research and development activities include:
· refining and implementing designs
· verifying application
· conducting field studies
· preparing demonstrations
· building prototypes
· performing beta trials

Eligible technology transfer activities include:
· consulting fees to develop the strategy to protect the technology’s commercial value 
· market investigations
· consulting fees for business plan, market survey, etc.
· business mentoring by experienced entrepreneurs
· sharing of patenting expenses
· expenses associated with creating a partnership (such as travel, etc.) 

ORS must agree that these expenses for technology transfer activities are justified, and commit to covering at least half of their cost.  Note that for Phase I, Phase Ib, Phase IIa and Phase IIb applications, NSERC may provide technology transfer support up to a maximum of 10% of the total requested amount (i.e., the NSERC contribution will be no more than $12,500 for a $125,000 requested budget). Staff activities are not considered an eligible expense and cannot be used to leverage NSERC funds. Technology transfer expenses related to the proposed technology and incurred previously will not be considered in the cost-sharing of proposed activities.
Phase eligibility
Market assessment phase: Market assessment projects are designed to enable institutions to conduct a market study for a product, process or technology they plan to develop. The market assessment should precede a phase I proposal if the applicant has not yet developed an understanding of the potential market. It is to be conducted by an experienced professional such as an outside consulting firm. An offer of service from the consultant listing the scope, deliverables and other relevant elements is required.
Phase I: Phase I reduction-to-practice projects are designed to advance promising technologies in order to attract early-stage investment and/or to build valuable intellectual property (e.g., strengthening the commercial value of the technology, broadening patent claims or strengthening licensing opportunities) in anticipation of transferring the technology to a new or established company. Phase I proposals must be based on strong scientific evidence and present the following elements: 
· The technology must be sufficiently mature. One of the main reasons why phase I proposals are rejected is that the technology is at too early a stage to be eligible for the I2I grants. The basic parameters of the concept must have already been explored, and sufficient testing should have been done to assess the potential of the innovation to work in a “product” environment or for its intended purpose. This represents at least technology readiness level (TRL) 4. 
· There must be a clearly identified and well-described potential market. A market assessment should have been performed and a technology transfer plan consistent with it developed. Meaningful letters of support from potential receptors, end-users/clients and industrial value-chain players may be very useful. 
· Involvement of experienced business mentors is recommended when the team is planning to spin off a new company. 
Note: NSERC offers an I2I phase Ib supplement. This funding of up to $60,000 for six months can be made available for successfully completed phase I projects with high promise to secure an investor or a licensing company.
Phase II: Phase II projects are designed to provide scientific or engineering evidence that establishes the technical feasibility and market definition of the technology, process or product. The science must be substantiated to the point that its end product is easily identifiable, and for phase IIb a prototype or equivalent (TRL 6) must be in existence. Phase II projects require an early-stage investment entity (phase IIa) or a company (phase IIb) to share the costs of the project. The sponsor is expected to participate actively in planning the project. See below for sponsor eligibility requirements, and refer to the NSERC page for further cost-sharing and other requirements for phases IIa and IIb.
Eligible sponsors for Phase II
For Phase II, NSERC will evaluate the eligibility of sponsors before accepting proposals for review. The following organizations may be considered as eligible partners: 
Early-stage investment group: This term refers to either venture capital, a seed capital funding entity, angel investors, university technology transfer corporations, incubators, or other similar funding or technology transfer organizations. Organizations that have received public funds as seed funding, but are functioning in a competitive environment and are required to achieve self-sufficiency within a pre-determined time period, may be considered as equivalent to industry. 
Companies: Normally, participating companies must be Canadian. Companies outside Canada may also be considered as partners provided they can demonstrate that there will be clear and direct benefits to the Canadian economy as a result of their participation. As partners, companies must demonstrate that they have, or have the potential to acquire, the capability to commercialize the technology under development. 
Researcher-owned companies: Situations in which the researcher is a part owner are reviewed on a case-by-case basis, and the company’s stage of development will be taken into consideration in determining eligibility. The commercial activity must conform to the institution’s established policies relating to the disclosure of commercial interest and conflict of interest. 
Additional Information: 
Tech transfer and IP strategy
All proposals must include a technology transfer plan, appropriate to the maturity of the technology, that describes how the work will proceed through the next stages in the validation process up to eventual market entry. The ORS will work with the applicant(s) in evaluating and protecting the new technology, service or process; developing proposals; preparing a technology transfer approach; making business contacts; and negotiating licensing or other such arrangements with potential partners.

For all phases except the market assessment, the projects must describe the IP strategy to protect the commercial value of the technology and relate it to the technology transfer plan. Projects should demonstrate how the IP strategy and execution will contribute to the technology transfer or future business the technology may support.

Evaluation criteria
Phase I and phase II applications will be evaluated against the following criteria. A subset of the selection criteria, plus additional ones specifically related to market assessment, will be used to review the market assessment applications. 
· Scientific/technical merit 
· Scientific basis for the expected commercial application 
· Clarity and focus of research objectives
· Novelty, technical complexity, technical risk and feasibility 
· Appropriateness of work plan, milestones, deliverables and decision points 
· Team expertise and project management 
· Breadth and depth of team expertise in the proposed fields of activity 
· Business experience or available support
· Adequacy of personnel and material resources allocated for research and technology transfer activities 
· Quality of project management
· Potential for technology transfer and commercial benefits 
· Commitment of the institution through its technology transfer office (or equivalent) 
· Appropriateness of the technology management and transfer plan 
· Anticipated benefits for a Canadian company
· Justification of the benefits of NSERC financing
· Market assessment 
· Signs of market interest
· Relevant essential questions have been incorporated into the market analysis 
· Appropriateness of the consultant and statement of work
· Suitability of the proposed primary research
Resources:
· I2I grants main page
· Instructions for completing Form 101
· Instructions for completing Form 100


Honda Canada Foundation – Grants

Internal ORS Deadline: a minimum of 5 days prior to submission*
External Sponsor Deadline: Continuous Intake

*A hard copy of the complete application package and a Research Grant/Contract Authorization (RGA) Form with all required signatures must be submitted to the ORS contact by the internal deadline.

Description:  The Honda Canada Foundation's mission is to enhance the social well-being of Canadian communities through responsible investment in organizations that share our vision and values and focus on youth in our communities.

The Foundation is proud to be involved with charitable purposes that reflect the basic tenets, beliefs and philosophies of the Honda companies. These charities are:
· Imaginative / creative
· Youthful
· Forward thinking
· Scientific
· Humanistic
· Innovative

At the heart of its charitable focus, the Honda Canada Foundation values: education, environment, and engineering. The Foundation uses these three areas as guiding principles in its charitable focus on the belief that a healthy understanding of each area will help both individuals and communities flourish.
· Education:  Takes many forms. Ideas that teach and then drive the desire for more knowledge are valuable.
· Environment:   Includes both the natural environment and the human environment. We attach great importance to having a positive influence on our country and community from an environmental perspective. 
· Engineering:   Focuses on helping communities thrive in the future. We embrace the sciences and research as areas that help us understand our world and ourselves.

Eligibility: The Honda Canada Foundation will make grants to charitable groups with CRA status such as:
· Educational institutions (primary, secondary, college, university)
· Charitable non-profit organizations
· Scientific and educational charitable non-profit groups
· Education-research organizations
· Other, tax exempt, national institutions in the fields of education, environment, and engineering 

Value:  Not specified

[bookmark: _IC-IMPACTS_Centres_of][bookmark: _Mitacs,_Accelerate][bookmark: h.4f1mdlm]Details:  Application Process ; Application Instructions
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Dear Colleagues,  

We are thrilled to announce that Mitacs is launching an online application portal for our  Accelerate program.     

This application portal is a first step towards digitizing our entire application process, by phasing  out our paper applications and leveraging digital tools to further enhance your application  experience.          Benefits to our new portal include:   1.   Improved processing times       2.   Enhanced version control       3.   Improved communication and guidance on application requirements       4.   A pathway for further enhancements to continue to serve you better      

   

 

Please note that there will be no impact to the current sign - off process for academic partners.         The deployment of this portal for all eligible Accelerate applications is scheduled for February  9th.   Several community members have actively participated in the launch of this digital  application form, contributing to its successful implementation.         If you or colleagues have any additional questions, please feel free to reach out to your Mitacs  Business Development Adviser for more information.          Sincerely,     The Mitacs team      
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OFFICE OF 
VP  RESEARCH    & 
INNOVATION 
                                                  


Research Excellence Chairs Program 2025 
 
Description 
Ontario Tech University established the Research Excellence Chairs Program to recognize and retain 
outstanding researchers at Ontario Tech University. The program has three streams and is designed to 
enable researchers to complete a major research program. Further, the program is meant to emphasize the 
importance of research at Ontario Tech in strategic areas, while highlighting and promoting the outstanding 
achievements of our scholars and the university’s commitment to Equity, Diversity and Inclusion (EDI).  


Value of Award 
Up to $15,000 per year of the award. 
 
The number of Chairs that the Vice-President, Research and Innovation (VPRI) will support is dependent on 
available funding.   


Eligibility 
The program is open to researchers from all disciplines. Current Research Excellence Chairholders are only 
eligible to apply in their final year. Applicants must select one stream only at the time of the application and 
clearly indicate it in the application. 
 


Stream 1 (Transform): Open to previous Chairholders, including, Canada Research Chairs, Industrial 
Research Chairs and Ontario Tech University Research Excellence Chairs.  


Stream 2 (Ignite): Open to all Tenured and Tenure-Track (TTT) faculty members at Ontario Tech 
University. 


Stream 3 (Social Innovation): Open to all Tenured and Tenure-Track (TTT) faculty members at Ontario 
Tech University (including previous Chairholders) whose research contributes to social innovation, 
defined as the process of developing and deploying effective solutions to challenging and often 
systemic social and environmental issues in support of social progress.  


Term of the Award:  
Stream 1 (Transform): Three years, renewable one time only, based on performance and 
available funding   


Stream 2 (Ignite): Two years, non-renewable  


Stream 3 (Social Innovation): Two years, non-renewable 


Equity, Diversity, and Inclusion Focus 
We encourage participation from persons in the federally recognized Four Designated Groups (FDGs), which 
include women, Indigenous persons, persons with disabilities and racialized scholars, and members of the 
2SLGBTQ+ community. Principles of EDI will guide the application and adjudication process. 


Recognition 
The Ontario Tech University Research Excellence Chairs Program recipients will be honored at an 
appreciation ceremony highlighting the scholarly accomplishments of the recipient. 
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Use of Funds 
Funds may be used to support the following eligible expenditures: 


• Salary support for trainees 
• Travel and subsistence 
• Equipment and research supplies 
• Dissemination of research results  
• Implementation of measures to create an equitable, diverse, and inclusive research environment  


Note: Funds are to be used in accordance with the Ontario Tech University internal use of funds policy. 
Extensions will not be approved unless under exceptional circumstances. Teaching release may be 
approved as an eligible expense if the Dean determines that teaching release is warranted.  


Competition Timeline 
Program Launch: February 3 2025 
Full Application: March 21 2025 
Decisions: June 2025 
Start Date of Award: July 1 2025 


Application Requirements and Instructions 
The application package consists of two components:  


(1) Application materials, and  
(2) Curriculum vitae.  


 
Please review all instructions outlined below and prepare the following for submission to the Office of 
Research Services: 
 


PART I. Application Materials  
All application materials must adhere to formatting standards as outlined below. 
 


1. Research Chair Title, Stream, and Research Program Summary (250 words) 
• Provide a 250-word summary, written in lay language, describing the uniqueness and 


importance of the proposed research program. In addition, provide the context for your 
research, situating it within your field. The summary will be used for publicity purposes. In 
addition, clearly indicate the Stream you are applying for. 


 
2. Research Funding Plan and Description of Applicant’s Expected Contribution to Research 


Leadership (1 page)  
• Outline the proposed research funding plan, describing how the Chair will be leveraged to 


secure new research funding (Tri-Agency and/or other) and over the term of the Chair. 
• Describe how the applicant will exhibit leadership in promoting the overall development of 


scholarship, research, and creative activities at Ontario Tech University that extends beyond 
their personal research programs.  


 
3. Description of the Proposed Research Program (5 pages, excluding references) 


• In clear, plain, non-specialist language, the applicant must propose an original and innovative 
research program that will be undertaken over the term of the Chair. When addressing the 
sections below, applicants must keep in mind that the application will be reviewed by a multi-
disciplinary selection committee.  


• Suggested headings and content for the description of the proposed research program 
o Objectives: Briefly state the explicit objectives of the proposed research program. 
o Context: Explain what makes the research program original, innovative and of the 
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highest quality. Situate the proposed research within the context of the relevant 
scholarly literature. Explain the anticipated contribution of the research program to the 
existing body of knowledge in research. To do so, explicitly outline the anticipated 
outcomes and impact of your proposed research 


o Methodology: Describe the proposed research strategies and key activities, including 
methodological approaches and procedures for data collection and analysis that will 
be used to achieve the stated objectives. Indicate how sex- and gender-based 
analyses (SGBA+) or EDI in research design considerations have informed the 
research design, or if not, provide a rationale as to why no aspect of the proposed 
research would benefit from such an analysis. Note: Applicants must include 
sufficient methodological details for the selection committee to be able to assess the 
feasibility and novelty of the proposed work.  


o Engagement with research users and communication of results: Describe, if 
applicable, how research users will be engaged during the various stages of the 
research program. Describe how the research results will be disseminated. 


o List of References: Attach a list of all references cited in the proposed research 
program. 


 
4. Equity, Diversity, and Inclusion Action Plan (2 pages) 


Suggested headings and content include the following:  
• A Personal EDI statement (optional). The applicant may choose to provide a personal EDI 


statement to discuss their personal journey and circumstances that may help contextualize their 
application. This may include (but is not limited to) disclosing their status as a member of an 
underrepresented group, such as women, racialized scholars, persons with disabilities, 
Indigenous People, 2SLGBTQ+ community members, linguistic minorities, or as scholars who 
have experienced circumstances such as poverty, significant caring responsibilities, being a 
newcomer or a first-generation graduate, or other circumstances that create barriers and 
challenges to access, opportunities or resources. 


• An Analysis of the Context to provide information about the team’s (including trainees’) specific 
circumstances related to EDI, including identification of biases/barriers at various levels (e.g., 
field of research; faculty; university) that could affect members of underrepresented groups. 
Highlight key needs/barriers that were elucidated from the analysis of context. 


• How the applicant supports and builds EDI within Ontario Tech University, the Faculty and within 
their research program, while addressing the needs elucidated in the context analysis. Describe:  


o At least one EDI strategy the applicant will enact that will support the diversity of their 
team composition and recruitment processes 


o At least one EDI strategy the applicant will enact to support training and development of 
their team.  


o At least one EDI strategy that the applicant will enact to support an inclusive environment 
for the team.  


 
Resources to Support the EDI Action Plan 


o Best Practices in Equity, Diversity and Inclusion in Research 
o NSERC guide on integrating equity, diversity and inclusion considerations in 


research 
o Gender-based Analysis Plus (GBA Plus) 
o Equity, Diversity and Inclusion – CIHR Guide 


 
5. Budget and Justification (1 page) 


Outline and justify all proposed expenditures (refer to Use of Fund section for a list of eligible costs). 
 


6. Most Significant Research Contributions (2 pages)  
Describe 3-5 of the applicant’s most significant contributions to research and/or to practical 



https://www.sshrc-crsh.gc.ca/funding-financement/nfrf-fnfr/edi-eng.aspx

https://www.nserc-crsng.gc.ca/NSERC-CRSNG/Policies-Politiques/EDI_guidance-Conseils_EDI_eng.asp

https://www.nserc-crsng.gc.ca/NSERC-CRSNG/Policies-Politiques/EDI_guidance-Conseils_EDI_eng.asp

https://women-gender-equality.canada.ca/en/gender-based-analysis-plus.html

https://cihr-irsc.gc.ca/e/52553.html
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applications over the last 6 years. Applicants with eligible leaves of absence may include 
contributions from their most recent active research period prior to the last 6 years for a period 
equivalent to the duration of the leave. Note: Applicants are encouraged to think broadly when 
choosing contributions and impacts to highlight; include indicators of quality (e.g., distinctions-based, 
meaningful and culturally safe research) and impact (e.g., influence on policy and practice and 
societal outcomes), consistent with the San Francisco Declaration on Research Assessment (DORA). 


o Note re: Research Contributions: Some examples of research contributions include, but are 
not limited to: books, chapters of books, articles, monographs, memoirs, special papers, 
review articles, conference/symposia proceedings and abstracts, patents, copyrights, 
products, services, technology transfer, creative or artistic works (including individual or 
collective literary or artistic works such as novels, short stories, poetry, films, videos, visual 
art, booklets, records, sound creation, collections, exhibition catalogues, etc.), government 
publications, book reviews by the applicant or published reviews of his/her work, research 
reports, papers presented at scholarly meetings or conferences, standards, code, datasets, 
training and mentorship, clinical practice, policy development, community engagement, 
specialized training, strategic employment positions and other forms of written scholarly 
expression or participation in public discourse and debate that constitute a contribution to 
research. Please indicate when the contributions are peer reviewed. 


 
7. Reference Letter (2 pages)  


Include a letter from a referee who can speak to the significance and impact of the applicant’s 
contributions to the field. The referee does not have to be at arm’s length with respect to the 
applicant. 
 


8. Renewal Statement – it only applies to Stream 1 renewals (1 page)  
Discuss a) research program achievements from the first term as a Chair (0.5 page); and b) how you 
used the Chair as a platform to increase the reputation of Ontario Tech University (0.5 page).  
 
 


PART II. Curriculum Vitae (no page limit) 


Include a Curriculum Vitae in any Tri-Agency accepted format. The CV is limited to the past 6 years only (i.e. 
six years prior to July 1 of the competition year). 


o Note re: Delays and Leaves. Applicants can describe here any delays or career 
interruptions due to maternity/parental leave; extended sick leave (personal illness, 
chronic illness, mental illness); disability associated with reduced research activity; clinical 
training; leave taken for family-related illness; bereavement; extraordinary administrative 
duties; and delays related to COVID-19. To account for delays/leaves, applicants with 
eligible delays/leaves may extend the CV timeframe for a period equivalent to the duration 
of the leave. 


o Note re: Conventions in The Discipline. Forms of research publications/contributions and 
methods can vary greatly among disciplines. Given that the nomination will be reviewed by 
a multidisciplinary selection committee that includes researchers who may not have direct 
expertise in the applicant’s field, applicants are encouraged to clearly explain the 
conventions their discipline, to allow informed assessment of the applicant’s research 
contributions by a variety of experienced researchers. Describe the following: 


 the publication conventions in the applicant’s discipline(s) (i.e., what is the 
primary method for sharing research (journals, books, conferences), what is the 
typical rate of publication?); 



https://sfdora.org/read/
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 the choice of venues for the dissemination of the applicant’s research results 
(applicant may wish to indicate a publication strategy, such as focus on open 
access, top journals, regional journals, specialized journals, etc.); 


 the citation conventions for the discipline(s) (e.g., senior author first in multi-
authored publications; typical to publish jointly or as a sole author); 


 the publication conventions in the discipline(s) as they relate to students and 
trainees (i.e., do students typically publish with supervisor and if so, where in 
the author order would the student go compared to supervisor, etc.); 


 the particularities and/or challenges involved in the publication of interdisciplinary 
or multidisciplinary research results, if applicable; and 


 the particularities and/or challenges involved in the publication or gathering of 
data for community-based or Indigenous research, if applicable. 


 


Formatting Standards 
Prepare your documents following the requirements below: 


o Explain any acronyms and abbreviations fully; 
o Pages must be 8 ½" x 11"; 
o Pages must be single-spaced, with no more than six lines of type per inch; 
o All text must be in 12 pt. font; 
o Margins must be set at a minimum of ¾"; 
o Pages must be numbered sequentially. 


 
Submission Instructions 


o Convert Part I of the application into a pdf, containing the seven/eight application requirements 
listed above, appearing in the order in which they are listed (i.e., ending with Most Significant 
Contributions and Reference Letter or, with the Renewal statement, where applicable);  


o Convert Part II of the application (the CV) into a pdf; 
o Send the two pdf attachments to raluca.dubrowski@ontariotechu.ca by the deadline, March 21 


2025 at 11:59PM ET.  
 
Evaluation Criteria 
The selection committee will use the evaluation criteria listed below for each of the three streams. The 
selection committee will independently evaluate all applications based on the evaluation criteria, using a 
5-point scale (with 5 being the highest score); and provide an overall score for each application as the 
sum of the scores for all criteria. Please refer to the Peer Review Guide for more details on the process. 
 
Stream 1 Chairs should: 


• Be outstanding and innovative world-class researchers whose accomplishments while a 
Chairholder have made a major impact(s) in their fields. 


• Be recognized internationally as leaders in their fields.  
• Have superior records of attracting and supervising graduate students and postdoctoral fellows 


(considering different practices in the relevant field or discipline) and as Chairholders, be 
expected to attract, develop and retain excellent trainees, students and future researchers.  


• Demonstrate a commitment to creating an equitable, diverse and inclusive research environment.  
• Be proposing an original, innovative research program of the highest quality. 
• Have a strong plan to secure external funding and provide leadership.  
• (Renewals only) Have a strong record of research achievements and increasing the University’s 


reputation during the first term. 
 


 



mailto:raluca.dubrowski@ontariotechu.ca
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Stream 2 and 3 Chairs should: 
• Be excellent world-class researchers who have demonstrated particular research creativity.  
• Have demonstrated the potential to achieve international recognition in their research fields.  
• As a Chairholder, attract, develop, and retain excellent trainees, students and future researchers.  
• Demonstrate a commitment to creating an equitable, diverse and inclusive research environment.  
• Be proposing an original, innovative research program of high quality. 
• Have a strong plan to secure external funding and provide leadership.  


 
Selection Committee 
Applications will be adjudicated by a multidisciplinary selection committee composed of six active or past 
Chairs (e.g., Canada Research Chairs; Research Excellence Chairs; etc.), and, if needed, committee 
membership will be extended to full professors. Committee members will be selected by the VPRI, ensuring 
that there are no conflicts of interest. The VPRI will identify a Chair, from its members, to lead and facilitate 
the adjudication process. Please refer to the Peer Review Guide for more details on the process. 
 


Ensuring an equitable adjudication process: Several concrete measures will be implemented to contribute 
to an equitable adjudication process: 1) An EDI advisor will be available to provide advice to the committee 
during the deliberation process to ensure that EDI principles are fully integrated in the selection of the Chairs. 
2) Committee members will receive training on the potential negative impact of unconscious bias on the 
career paths of individuals from underrepresented groups. 3) Committee members will consider in their 
assessment the context of each applicant, as informed by the leaves of absence/delays; stage of career for 
each category; conventions in the discipline; and personal EDI statement. 4) Evaluation of the applications 
and the adjudication process will be informed by the San Francisco Declaration on Research Assessment 
(DORA), which recognizes the need to improve the ways in which the outputs of research are evaluated. As 
such, committee members will be instructed to assess productivity broadly by taking into consideration a 
range of contributions (not just publications) and impacts (e.g., influence on policy and practice, health 
outcomes, societal outcomes, and distinctions-based, meaningful and culturally safe research). Committee 
members will be instructed not to use journal-based metrics, such as Journal Impact Factors, as a surrogate 
measure of the quality and impact of individual research publications.  


 
The adjudication process is conducted in four stages:  
 
Stage 1:  
Orientation 
Session  


The orientation session will be held after the committee is formed and all committee 
members had signed the membership agreement and conflict of interest declaration 
form. The purpose of the orientation session is to prepare the selection committee for 
the adjudication process by reviewing the evaluation criteria and their interpretation; 
making decisions re: the adjudication process (e.g., use of a cut-off score; discussing 
all applications); reviewing the training required; clarifying roles, discussing conflict of 
interest; answering questions from the committee, etc. 


Stage 2:  
Evaluation of 
Applications 


Members of the selection committee, with the exception of the Chair, will 
independently evaluate all applications based on the evaluation criteria for the 
specific internal program, using the scoring sheet provided by ORS. Reviewers will 
also provide constructive feedback to applicants to improve the quality of the 
proposed research. Reviewers will send the complete scoring sheet to ORS by the 
specified deadline. ORS staff will compile all scores prior to the adjudication meeting. 


Stage 3:  
Adjudication 
Meeting 


The committee will discuss applications based on the process established by the 
committee during the orientation session. This discussion will be led by the Chair who 
will encourage the involvement of the entire committee in evaluating/discussing each 
application based on the evaluation criteria for each competition. At the end of the 
meeting, the selection committee will make funding recommendations to the VPRI. 


Stage 4:  Using the selection committee’s ranking and review comments, the VPRI will make 
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Funding 
Decisions by 
VPRI 


the final decision about which applications to fund and the amount of funding 
awarded to each, given the available funding and in consideration of EDI principles. 
The VPRI may consult with the EDI advisor and the Committee Chair. Notification of 
results will be sent to all applicants once decisions have been finalized. All decisions 
are final. 


 
Funding Requirements 
Selected Chairs will be required to: 


• Give a public lecture during the tenure of the award; and, 
• Provide a short annual report, to the VPRI, outlining the major accomplishments. Chairs will 


receive a report template to complete this requirement and reports are due January 15 of each 
year. 


 
Expectations of Chairs 
There is an expectation on the part of the University that Research Excellence Chairs will exhibit leadership 
at Ontario Tech University that extends beyond their personal research programs. Thus, Stream 1 Chairs are 
expected to be active mentors within the University and disciplines, and to provide leadership in respect of 
major research initiatives, team-based research grants, and the development/operation of Organized 
Research Entities. Stream 2 and 3 Chairs are expected to contribute to, and participate in, similar activities 
in a manner that builds and develops their leadership skills over the period of their Chair.  
 
All Research Excellence Chairs are expected to be highly active in the training of graduate and postdoctoral 
trainees, and to provide leadership in the development of graduate and postdoctoral training programs 
within their disciplines. Chairholders are also expected, as appropriate, to be sensitive to the importance of 
translating their scholarship, research findings and/or creative activities into tangible benefits to society, 
through the translation and mobilization of the knowledge developed through their scholarship, research, 
and service. As well, they are expected to foster a diverse, equitable and inclusive research environment. 
Recognizing that Ontario Tech University’s external reputation and research standing depends, to an 
important degree, on our share of Tri‐Agency funding, Research Excellence Chairs are expected to be active 
beneficiaries of Tri‐Agency funding and to seek out other funding opportunities as may be appropriate to 
their discipline. 
 
Questions 
If you need support while preparing your application or have any questions about the program, please 
contact Raluca Dubrowski at raluca.dubrowski@ontariotechu.ca. 



mailto:raluca.dubrowski@ontariotechu.ca
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OFFICE OF 
RESEARCH SERVICES 
                                                  


 
Internal Peer Review Guide (Pilot) 


 
Introduction 
 
This document is informed by peer review best practices recommended by the Tri-Agency (e.g., Peer 
Review Guide - Pilot of the Tri-Agency Interdisciplinary Peer Review Committee; CIHR Project Grant – Peer 
Review Manual; SSHRC Manual for Merit Review Committee Members). The aim of this document is to 
serve as a resource for reviewers adjudicating applications for internal competitions.  


Principles of Peer Review 
 
The integrity of the peer review process relies on well-established principles and policies that ensure fair and 
effective evaluation and support the program objectives. The principles guiding the peer review process are: 
 


• Confidentiality: Confidentiality is information about a person that will not be disclosed directly or 
indirectly to anyone else without that person's prior expressed consent. All matters discussed during 
merit review committee meetings are confidential, and cannot be shared outside the meeting space, 
including with colleagues or on social media. The information provided by applicants in their 
applications is made available to assessors for reviewing purposes only. Committee members are 
not to approach or communicate in any way with the applicants, or anyone outside of the committee, 
regarding any information related to the review of a specific application, or offer opinions on the 
applicant's chances of success. In turn, applicants are not to contact committee members regarding 
the status of their applications (for example, ratings). 
 


• Tri-Agency guidance regarding use of generative AI in grant reviews: In the evaluation of grant 
applications, reviewers should be aware that inputting application information into generative AI tools 
outside of a protected granting agency domain could result in breaches of privacy and in the loss of 
custody of intellectual property. This would place a reviewer in breach of the Membership Agreement 
that they sign as part of serving on the selection committee. Examples include transmission of 
application text to online tools such as ChatGPT and DeepL, which may store and reuse the data for 
future enhancement of the tool. Reviewers must proceed with caution when considering the use of 
these and similar tools and when in doubt, should confer with agency staff. 
 


• Absence of conflict of interest: The Office of the Vice-President, Research and Innovation (VPRI) 
makes every effort to ensure that its decisions are fair and objective by identifying and addressing 
any conflicts of interest between an applicant and a peer review committee member. Conflict of 
interest exists when there is a conflict between the duties and responsibilities of a person involved 
in the selection process with regard to the said process, especially the duty to act in the interests of 
the University, and their own personal, professional, financial, business or public interests. Conflict 
of interest may be deemed to exist when the person involved in the selection process is having or 
had or is expected to have in the immediate future, a professional relationship with the candidate 
involving academic collaboration, supervision, teaching or training. All committee members are 
subject to the same conflict of interest guidelines. ORS is responsible for resolving areas of 
uncertainty. All committee members must complete the Conflict of Interest Declaration form as well 



https://cihr-irsc.gc.ca/e/52544.html

https://cihr-irsc.gc.ca/e/52544.html

https://cihr-irsc.gc.ca/e/49807.html#a2

https://cihr-irsc.gc.ca/e/49807.html#a2

https://www.sshrc-crsh.gc.ca/funding-financement/merit_review-evaluation_du_merite/adjudication_manual-guide_comite_selection-eng.aspx
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as agree to abide by the University’s Conflict of Interest in Research Policy by signing the Membership 
Agreement prior to viewing any application information. 
 


• Fairness: Success of the peer review system is critically dependent upon the willingness and ability 
of all reviewers to: 


• Exercise rigorous judgement; 
• Be impartial and reasonable; 
• Understand and consider, in a balanced way the particular context of each application;  
• Provide a constructive, quality review which helps the applicant by pointing out strengths 


and weaknesses that contributed to the application rating. 


• Transparency: VPRI ensures transparency in the peer review process through several different 
mechanisms. All applications are independently evaluated by reviewers who provide an overall 
assessment of the application. This assessment is performed using the application requirements and 
review criteria established for each of the internal competitions and openly published in the funding 
opportunity details, at the launch of the competition. In addition, Office of Research Services (ORS) 
staff capture the committee discussion during the peer review deliberations. All reviews and notes, 
as applicable, are shared with applicants. Finally, on its website, ORS publishes the Selection 
Committee Membership Lists and lists all successful applications. 
 
 


Equity, Diversity and Inclusion Considerations 
 
Integrating equity, diversity and inclusion (EDI) principles in the peer review process is crucial to promoting 
quality and fairness. One way to achieve this is to ensure that reviewers complete the EDI trainings relevant 
to the peer review process. To this end, prior to reviewing applications, all members of the selection 
committee are required to: 


• Complete the Tri-Agency online training module on bias in peer review (or equivalent); 
• Familiarize themselves with San Francisco Declaration on Research Assessment (DORA) by reviewing 


the summary of principles and best practices for peer review included in Appendix A; 
• Become familiar with the Tri-Agency Best Practices in EDI in research practice and design; 
• For Indigenous research, as applicable to the applications received, consult SSHRC’s Guidelines for 


the Merit Review of Indigenous Research for information on Indigenous ways of knowing, Indigenous 
research methodologies, and/or community-engaged research.  


Other Considerations: Gender-neutral and gender-inclusive language in reviews 
 
Reviewers are encouraged to adopt gender-neutral and gender-inclusive language in their reviews. In 
reviews, both written and spoken, gender-neutral and gender-inclusive language is more accurate and more 
respectful when discussing the science and the applicant. 
When discussing the science, remember that gender is non-binary. When research is meant to include all 
people, avoid binary statements like "men and women." Instead, consider phrases like "men, women, and 
gender-diverse people" or "people of all genders." In addition, be mindful of word choice. Below are a few 
examples of words that could be replaced with more gender-neutral and gender-inclusive terms: 


• "Female/male anatomy" with specific anatomical language (e.g., ovaries, uterus, testes) 
• "Mankind" with "humankind" or "people" 
• "Man-made" with "machine-made", "synthetic" or "artificial" 


When referring to the applicant use gender neutral pronouns or phrases. For example, use "they" or "the 
applicant," rather than "he" or "she". Remain mindful of word choice, as some words could be replaced with 
more gender-neutral and gender-inclusive terms: 



https://www.chairs-chaires.gc.ca/program-programme/equity-equite/bias/en/

https://sfdora.org/read/

https://www.sshrc-crsh.gc.ca/funding-financement/nfrf-fnfr/edi-eng.aspx

https://www.sshrc-crsh.gc.ca/funding-financement/merit_review-evaluation_du_merite/guidelines_research-lignes_directrices_recherche-eng.aspx

https://www.sshrc-crsh.gc.ca/funding-financement/merit_review-evaluation_du_merite/guidelines_research-lignes_directrices_recherche-eng.aspx
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• "Chairman" with "Chair" or "Chairperson" 
• "Maternity/paternity leave" with "parental leave" 


Selection Committee 
 
Most internal competitions follow a selection committee-based peer review process. This process involves 
the evaluation of applications by a group of reviewers, who have the required experience and expertise to 
assess the quality and potential impact of the proposed research and research related activities, within the 
context of the program's objectives. Committee members will be selected by the VPRI, ensuring that there 
are no conflicts of interest. If conflicts of interest are identified, they will be managed by ORS based on the 
conflict of interest procedure for the internal peer review process outlined in Appendix B. The VPRI will 
identify a Chair, from its members, to lead and facilitate the adjudication process. During the adjudication 
meeting, ORS staff and an EDI Advisor (optional) will be present to support the adjudication process. Below 
are the responsibilities of all individuals involved in the adjudication process: 
 
The Chair does not rate applications nor vote during the committee meeting but should be familiar with all 
applications. The Chair is responsible for: 


• Completing the required EDI training; Conflict of Interest Declaration form; and agreeing to abide by 
the University’s Conflict of Interest in Research Policy by signing the Membership Agreement; 


• Attending the orientation session and the adjudication meeting; 
• Working with ORS staff to manage conflicts of interest of committee members; 
• Providing opening remarks to the committee and include a statement emphasizing the University’s 


commitment to the principles of EDI and explaining the meeting process to the committee; 
• Managing the committee’s time efficiently, together with the ORS staff, so that applications can be 


adequately discussed; 
• Ensuring peer review is conducted in accordance with the San Francisco Declaration on Research 


Assessment (DORA), based strictly on the evaluation criteria and the information included in the 
application; 


• Encouraging the involvement of the entire committee in evaluating/discussing each application 
based on the evaluation criteria and ensuring that a consensus rating is reached by the reviewers. 


 
Reviewers are responsible for: 


• Completing the required EDI training; Conflict of Interest Declaration form; and agreeing to abide by 
the University’s Conflict of Interest in Research Policy by signing the Membership Agreement; 


• Attending the orientation session and the adjudication meeting; 
• Reviewing all of the required materials submitted by each qualified applicant, but not considering 


any extraneous information (e.g., personal knowledge or a web/social media search of the applicant). 
• Evaluating each of the applications assigned to them by providing a critical, fair and consistent 


assessment of the applications, as well as providing constructive feedback based on the program's 
objectives and evaluation criteria described in the funding opportunity by: 


o Recording assessments of applicants using the scoring sheet, consistently applying the 
evaluation criteria to all applicants; keeping notes on each candidate and the reasons for their 
assessment, rather than relying on memory; 


o Considering career interruptions for family leave, medical needs, or other reasons, as well as 
special circumstances that involve slow-downs in research productivity;  


o Assessing contributions based on the conventions of the discipline, as described by the 
applicant and in in accordance with the San Francisco Declaration on Research Assessment 
(DORA); 


• Providing their initial ratings to ORS prior to the committee meeting, using the scoring sheet provided; 
• Presenting to the committee their review of the applications (scores and justification); 
• Participating in the committee discussions to achieve consensus. 



https://sfdora.org/read/

https://sfdora.org/read/

https://sfdora.org/read/

https://sfdora.org/read/
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ORS staff are responsible for: 
• Holding the orientation session and the adjudication meeting; 
• Providing guidance and advice to selection committee members on program guidelines and 


university policies (including conflict of interest); 
• Confirming that all members have completed the required training (unconscious bias training 


module, or equivalent training; reviewed the DORA guidelines and the NFRF best practices in EDI) 
and that members do not have any conflicts of interest that would prevent them from assessing 
candidates in an objective manner; 


• Compiling scores and ranking applications prior to the adjudication meeting to help guide the group 
discussions; 


• During the committee meeting, recording scores and funding recommendations (which will be 
summarized and shared with the applicants as an anonymized summary of feedback) and keeping 
notes on procedural aspects of the committee’s functions;  


• Seeking and recording committee members’ feedback about the effectiveness and functioning of the 
committee as a whole and the meeting process; 


• Preparing the results package and any available feedback for applicants. 


Evaluation Criteria and Adjudication Process 
 
The selection committee will use the evaluation criteria specific to each internal competition. Committee 
members are encouraged to use the full spectrum of the evaluation scale in assigning scores as this helps 
establish rank. When assigning a score, reviewers are encouraged to consider the context of each 
applicant, as informed by their specific circumstances (e.g., eligible leaves) as well as the DORA guidelines.  
Committee members are encouraged to contact the ORS staff responsible for the program at any point 
during the process if they need additional information. 
 
The adjudication process is conducted in four stages:  
 
Stage 1:  
Orientation 
Session  


The orientation session will be held after the committee is formed and all committee 
members had signed the membership agreement and conflict of interest declaration 
form. The purpose of the orientation session is to prepare the selection committee for 
the adjudication process by reviewing the evaluation criteria and their interpretation; 
making decisions re: the adjudication process (e.g., use of a cut-off score; discussing 
all applications); reviewing the training required; clarifying roles, discussing conflict of 
interest; answering questions from the committee, etc. 


Stage 2:  
Evaluation of 
Applications 


Each member of the selection committee, with the exception of the Chair, will 
independently evaluate all applications based on the evaluation criteria for the 
specific internal program, using the scoring sheet provided by ORS. Reviewers will 
also provide constructive feedback to applicants to improve the quality of the 
proposed research. Reviewers will send the complete scoring sheet to ORS by the 
specified deadline. ORS staff will compile all scores prior to the adjudication meeting. 


Stage 3:  
Adjudication 
Meeting 


The committee will discuss applications based on the process established by the 
committee during the orientation session. This discussion will be led by the Chair who 
will encourage the involvement of the entire committee in evaluating/discussing each 
application based on the evaluation criteria for each competition. At the end of the 
meeting, the selection committee will make funding recommendations to the VPRI. 


Stage 4:  
Funding 
Decisions by 
VPRI 


Using the selection committee’s ranking and review comments, the VPRI will make 
the final decision about which applications to fund and the amount of funding 
awarded to each, given the available funding and in consideration of EDI principles. 
The VPRI may consult with the EDI advisor. Notification of results will be sent to all 
applicants once decisions have been finalized. All decisions are final. 



https://sfdora.org/read/
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Appendix A: DORA Guidance on Peer Review Process 
 
Ontario Tech University is a signatory of the San Francisco Declaration on Research Assessment (DORA), a 
global initiative which reaffirms commitment to excellence in research evaluation and the importance of 
knowledge mobilization. Committee members are asked to review and consider in their reviews the DORA 
guidance summarized below in order to debias the adjudication process. Specifically, committee members 
are asked to: 


• review and reflect on the six DORA principles for balanced, broad and responsible evaluation: 
 


 
• broaden the definition of scholarly “impact” against two dimensions—1) the scale of contributions’ 


influence (i.e., resulting in significant reach, scope, or stature) and 2) new types of audiences (i.e., 
reaching audiences outside of disciplinary or academic peers) to help institutions recognize and 
reward a wider variety of academic achievements and outcomes. Examples include: leadership roles 
in disciplinary societies or editorial boards; transformative methodological advances; teaching; 
mentoring, advising and career guidance; journal articles and conference publications; datasets, 
software or products; policy advisory roles; contributions to institutional policy such as EDI; team 
research or interdisciplinary collaborations; peer review and conferences roles; open science /data 
and open access; preprints; asynchronous education; real-world societal impact (e.g., cultural, 
patient, community, environmental or economic); industry collaborations and commercialization; 
popular press books and publications; social media or altimetric profile); creative outputs (to be 
evaluated according to established disciplinary standards, as well as creative and/or artistic merit), 
such as exhibitions, performances, publications, presentations, and film, video and audio recordings; 
other contributions to research and advancing knowledge to non-academic audiences (e.g., general 
public, policy-makers, private sector, not-for-profit organizations, etc.); non-refereed contributions, 
such as book reviews, published reviews of the applicant/co-applicant’s work, research reports, 
policy papers, public lectures, etc. 


• not to use journal-based metrics, such as Journal Impact Factors (JIF), as a surrogate measure of the 
quality and impact of individual research publications. JIFs are intended to reflect overall journal 
measures, and do not provide reliable or scientifically sound information about individual articles or 
researchers. 


• keep in mind that “invisible work” like service is typically not valued in research, promotion and 
tenure, yet disproportionately falls on women and other scholars historically excluded from research. 



https://sfdora.org/read/
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• spend sufficient time reviewing each application and minimize distractions or interruptions while 
reading applications—implicit biases tend to be most pronounced when we are rushed or distracted. 
As much as possible, reviewers will spend approximately the same amount of time considering each 
application. 


• explicitly step through their thought processes and assumptions in order to surface and counteract 
“confirmation bias,” or the tendency to prioritize data that reinforces existing preconceptions. 


• consider strategies to reduce advantages of circumstance; e.g., using relative measures—such as 
progress from a starting point rather than judging absolute accomplishments—can gauge applicant 
quality more fairly. 


• use their sense of personal accountability - make it explicit that it’s everyone’s responsibility to “stop 
the line” in the face of suspected bias at the beginning of every decision-making situation. 


• be aware of unintended cognitive and system biases that could results in inequitable review 
practices. For instance: 


o confirmation bias: People tend to dismiss evidence that doesn’t fit their initial judgments or 
preconceptions; e.g., cherry-picking information from a CV to confirm the view one already 
has. Why it’s problematic: Our initial conceptions are often based on subjective experiences 
and limited data. Failing to gather and consider counter-evidence makes us more likely to fall 
into old ways of thinking. 


o Campbell’s law: Once metrics are accepted as a way to gauge value, they start to lose meaning 
as objective measures; e.g., reward systems that rely on easily measurable qualities—like 
citations and publishing in high-JIF publications—can lead people to “game” the system. Why 
it’s problematic: When quantitative measures have an outsize impact on how people are 
rewarded, it can increase the temptation to focus on a narrow set of activities and reduce 
investment in other meaningful, but less rewarded, achievements. 


o anchoring: The first piece of data we see or hear tends to set the bar against which we judge 
subsequent pieces of information; e.g., negatively comparing post-COVID-19 research 
productivity to pre-COVID-19; using one’s own personal life as a gauge to judge others’ 
experiences. Why it’s problematic: Initial anchor data defines the “normal” against which all 
other data is compared, which can skew our reference points by emphasizing relative 
comparisons between options rather than their actual value. 
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Appendix B: Conflict of Interest in Peer Review Process 
 
 


APPLICABILITY 
The requirements set out below apply to every person involved in the process of selecting candidates for 
internal programs established by the University.  
 
DEFINITIONS 
“Interests of the University” is the course of action that is consistent with the mission and goals of the 
internal programs, the values of the University, the obligations of the University with respect to the Selection 
Process (defined below), and the applicable policies of the University. 
 
“Grant” is the award bestowed on the selected candidates under the internal program. 
 
“Conflict of Interest (CoI)” exists when there is a conflict between the duties and responsibilities of a person 
involved in the Selection Process (defined below) with regard to the said Process, especially the duty to act 
in the Interests of the University, and their own personal, professional, financial, business or public interests. 


CoI may be deemed to exist when the person involved in the Selection Process is having or had 
or is expected to have in the immediate future, a professional relationship with the candidate 
involving academic collaboration, supervision, teaching or training.  


 
CoI may be real, Perceived CoI or Potential CoI. 


Potential Conflict of Interest (Potential CoI) is said to exist when it is reasonably foreseeable that an 
actual CoI may arise during the Selection Process. 
Perceived Conflict of Interest (Perceived CoI) is said to exist when a well-informed objective observer 
may reasonably be able to question the independence, impartiality and objectiveness of the actions 
and decisions of a person involved in the Selection Process with respect to such process. 
 


 CoI may exist in the following situations. 
The person involved in the Selection Process: 


• would receive personal benefit as a result of a particular candidate being awarded the Grant. 


• is a relative or close friend or has a personal relationship with a candidate. 


• has a direct or indirect financial interest in a particular candidate being awarded the Grant. 


• is in a position to gain or lose financially or materially from a particular candidate being 
awarded the Grant. 


• has currently or had in the past long-standing scientific or personal differences with a 
candidate. 


• has been a supervisor or trainee of the candidate. 


• acts in a manner that benefits (directly or indirectly) an individual associated with such person 
or an entity in which such person has a substantial interest. 


• unable to provide an impartial review of the candidate. 


 
“Selection Process” is the process whereby candidates are selected for award of Grant under the internal 
program established by the University  
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DECLARING THE CoI 
CoI Declaration Form 
Every person involved in the Selection Process must: 


(i) declare a CoI as and when it arises during the Selection Process.  
(ii) declare and sign at the beginning of the Selection Process, the Committee Membership 


Agreement and the Internal Program CoI Declaration Form.  
If such a person is unable to decide if a situation gives rise to a CoI and feels for any reason that they are 
unable to provide an impartial review of a candidature, they are encouraged to discuss the situation with 
the Chair of the Selection Process committee or the representative of the Office of Research Services 
supporting the Selection Process. 
 
Failure to Declare 
Any person involved in the Selection Process who fails to declare a CoI shall be subject to disciplinary 
proceedings as per the Faculty Association Collective Agreement or the relevant policies, whichever is 
applicable. 
 
RESOLVING THE CoI 
ORS will resolve areas of uncertainty and determine whether a CoI exists with respect to a person involved 
in Selection Process. If a CoI exists (including Perceived or Potential CoI), such person will recuse themselves 
and not participate in the discussion and voting on the concerned candidate with regard to whom CoI exists.  


If the Committee Chair declares a CoI, the ORS will resolve uncertainty, if any, and determine if a CoI exists. 
The Committee Chair will recuse themselves and not participate in the discussion and voting on the 
concerned candidate where such a CoI exists. The Selection Process committee will elect a person from 
within such committee to chair the proceedings when the Committee Chair recuses themselves. 
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		Principles of Peer Review

		Equity, Diversity and Inclusion Considerations

		Other Considerations: Gender-neutral and gender-inclusive language in reviews

		Selection Committee

		Evaluation Criteria and Adjudication Process
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 2025 Research Excellence Award 
 
The Research Excellence Awards (REA) are prestigious awards granted annually to recognize up to three 


tenured and/or tenure track faculty members for their outstanding contributions and achievements in research 


while at Ontario Tech University. 


1. Eligibility Criteria and Award Categories 


All current tenured and tenure-track faculty members who have been at Ontario Tech for at least one year are 


eligible to be nominated. Nominations may be submitted individually or collectively by current tenured or 


tenure-track faculty members, including Faculty Deans. Permission should be sought from the potential 


nominee before submission. Self-nominations are welcome. In addition, each nomination must be endorsed by 


two current Ontario Tech faculty members. Endorsements can be obtained from any Ontario Tech tenured or 


tenure-track faculty member. Faculty members may not endorse more than one nomination in each category. 


Faculty members may only receive each category of award once. 


 Emerging Researchers: Individuals within the first six (6) years of their first independent academic 


appointment. This award recognizes both early excellence in research and future promise. 


 Mid-career Researchers: Individuals who are between the seventh and twelfth (7-12) years of their 


first independent academic appointment. This award recognizes recently established research 


programs that are opening up new fields or insights of inquiry. 


 Established Researchers: Individuals who are beyond the twelfth (12) year of their first independent 


academic appointment (i.e. 13th year and beyond). These awards recognize recent national and/or 


international leadership in research in the last 6 years. These awards are not intended to be career 


research awards. 


The following apply to all three categories: 


 The time since first academic appointment for each category will be considered as of July 1 of the 


competition year 


 Only CV contributions over the last 6 years will be considered (i.e. six years prior to July 1 of the 


competition year).  Nominations will need to highlight achievements of the Nominee over this timeframe 


as well. Note: Career interruptions will extend the 6-year eligible contributions window (see below). 


 Career interruptions (e.g., maternity or parental leave, extended sick leave, clinical training and family 


care) that occurred after a nominee’s first independent academic appointment will be considered. For 


all leaves except professional leaves (such as training-related, sabbatical, and administrative-related 


leaves) 


o Eligibility window for calculation of status: 


 the eligibility window is extended by twice the length of the leave (e.g. 5 months of 


leaves are counted as 10 months) 


o Eligibility window for contributions: 
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 include contributions from their most recent active research period prior to the last six 


years for a period equivalent to the duration of the leave 


 An independent academic position is a position that: 


o is a university faculty appointment (tenured or tenure-track); 


o requires that the researcher engages in research that is not under the direction of another 


individual; 


o authorizes the researcher to supervise or co-supervise the research of students registered in an 


undergraduate or graduate degree program, or postdoctoral fellows. 


 


2. Evaluation Criteria 


The REA Selection Committee will evaluate the candidates’ nominations using the criteria listed below, taking 


into account the discipline, stage of career for each category and research context of each nominee. The 


candidate will also be provided with an opportunity to disclose special circumstances/considerations that have 


impacted their research.  


Members of the selection committee will independently evaluate the applications based on the four evaluation 


criteria listed below, using a 5-point scale for each criterion (with 5 being the highest score); provide an overall 


score for each evaluated application as the weighted sum of the scores for all four criteria (maximum possible 


score is 20); and rank applications based on the total score. If the selection committee determines that a 


suitable nominee cannot be found, they are not obliged to recommend any of the nominees. 


I. Scholarly accomplishments and research contributions (50%) 


o Research monographs, peer-reviewed articles in quality journals appropriate for the field of 


research, grants for scholarship, patents, creative works, research contributions that are 


acknowledged to be major advances, influences or transformations; 


II. HQP training record (20%) 


o Contributions to the training of undergraduate students, graduate students and post-doctoral 


fellows; 


III. Impact of research (20%) 


o Impact of research on the discipline and on society and recognition for research 


accomplishments by professional societies or others that have benefited; 


IV. Equity, Diversity and Inclusion (10%) 


o Contributions to the promotion of equity, diversity and inclusion in the research enterprise.  


o Contributions to supporting equity and inclusion in recruitment practices, curriculum, 


supporting diverse students, mentorship approaches, and initiatives aimed at ensuring an 


inclusive research and training environment and trainee growth. 







 2025 Research Excellence Award 
 


o Important: trainee demographic data is not requested, nor required to assess impacts 


related to equity, diversity and inclusion in the research and training environment. 


3. Public Recognition and Value of the Award 


Up to three awards (one in each category) will be presented annually. The budget for each competition year is 


$3,000, which will be distributed amongst the awards. If there are 3 awards, each awardee will receive $1,000. 


If there are fewer than 3 awards, the $3,000 will be split proportionately between the awardees.  The award will 


be contributed to the recipient’s internal research account, and will include a recognition plaque. Each award 


winner will give a public presentation to the University and the broader community.  


4. REA Selection Committee and Nomination Review Process 


Applications will be adjudicated by a multidisciplinary selection committee composed of six active or past 


Chairs (e.g., Canada Research Chairs; Research Excellence Chairs; etc.), and, if needed, the committee 


membership will be extended to full professors. Committee members will be selected by the VPRI, ensuring 


that there are no conflicts of interest. The VPRI will identify a Chair, from its members, to lead and facilitate the 


adjudication process. The REA selection committee will make recommendations to the VPRI who will make the 


final selection of the REA recipients. Please refer to the Peer Review Guide for more details on the process. 


 


Ensuring an equitable adjudication process. Several concrete measures will be implemented to contribute 


to an equitable adjudication process: 1) An EDI advisor will be available to provide advice to the committee 


during the deliberation process to ensure that EDI principles are fully integrated in the selection of the REA 


recipients. 2) Committee members will receive training on the potential negative impact of unconscious bias on 


the career paths of individuals from underrepresented groups. 3) Committee members will consider in their 


assessment the context of each applicant, as informed by the leaves of absence/delays; stage of career for 


each category; conventions in the discipline; and personal EDI statement. 4) Evaluation of the applications and 


the adjudication process will be informed by the San Francisco Declaration on Research Assessment (DORA), 


which recognizes the need to improve the ways in which the outputs of research are evaluated. As such, 


committee members will be instructed to assess productivity broadly by taking into consideration a range of 


contributions (not just publications) and impacts (e.g., influence on policy and practice, health outcomes, 


societal outcomes, and distinctions-based, meaningful and culturally safe research). Committee members will 


be instructed not to use journal-based metrics, such as Journal Impact Factors, as a surrogate measure of the 


quality and impact of individual research publications.  
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The adjudication process is conducted in four stages:  


Stage 1:  


Orientation 


Session  


The orientation session will be held after the committee is formed and all committee 


members had signed the membership agreement and conflict of interest declaration 


form. The purpose of the orientation session is to prepare the selection committee for the 


adjudication process by reviewing the evaluation criteria and their interpretation; making 


decisions re: the adjudication process (e.g., use of a cut-off score; discussing all 


applications); reviewing the training required; clarifying roles, discussing conflict of 


interest; answering questions from the committee, etc. 


Stage 2:  


Evaluation of 


Applications 


Each member of the selection committee, with the exception of the Chair, will 


independently evaluate all applications based on the evaluation criteria for the specific 


internal program, using the scoring sheet provided by ORS. Reviewers will also provide 


constructive feedback to applicants to improve the quality of the proposed research. 


Reviewers will send the complete scoring sheet to ORS by the specified deadline. ORS 


staff will compile all scores prior to the adjudication meeting. 


Stage 3:  


Adjudication 


Meeting 


The committee will discuss applications based on the process established by the 


committee during the orientation session. This discussion will be led by the Chair who will 


encourage the involvement of the entire committee in evaluating/discussing each 


application based on the evaluation criteria for each competition. At the end of the 


meeting, the selection committee will make funding recommendations to the VPRI. 


Stage 4:  


Funding 


Decisions by 


VPRI 


Using the selection committee’s ranking and review comments, the VPRI will make the 


final decision about which applications to fund and the amount of funding awarded to 


each, given the available funding and in consideration of EDI principles. The VPRI may 


consult with the EDI advisor and the Committee Chair. Notification of results will be sent 


to all applicants once decisions have been finalized. All decisions are final. 


  


5. Appeals  


All decisions regarding the selection of award recipients are final. The VPRI will not consider any appeals to 


the process. 


6. Submission Requirements 


The nomination package includes:   


a. Nomination Form: Complete nomination form (including endorsements, list of three external referees, 


and Dean’s signature). Note: Each nominee is required to provide a list of three suggested external 


referees that may be contacted by the VPRI, should the committee request this information to aid in the 


adjudication process. External referees must be scholars outside of Ontario Tech (i.e. external to Ontario 
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Tech) and within in the candidate’s research area. If required, once the selection committee has shortlisted 


the nominees, the Vice-President Research may solicit support letters. The referees are not required to be 


arm's length, so there are no restrictions around recent collaboration (e.g. co-authorship, co-supervision, 


etc.). 


b. Supplemental Information Form: Attachment that provides additional context to the Research 


Committee. Provides information regarding discipline specific conventions* and an optional special 


circumstances statement/background section. 


 


c. Nomination Letter (up to 4 pages including references):  A detailed letter (up to 4 pages) from the 


nominator(s) summarizing the candidate’s research achievements and outlining the national or 


international significance of the candidate’s scholarly work. Self-nominations are welcome. The letter must 


clearly identify how the nominee meets the award evaluation criteria and should be written in plain 


language. Please refer to the nomination letter instructions.  Note: the letter will need to highlight 


achievements of the Nominee over the last 6 years. If a Nominee has eligible career interruptions, the 6-


year eligible contributions window will be extended for a period equivalent to the duration of the leave. 


 


d. Candidate’s CV: Curriculum Vitae in a Tri-Agency accepted format. The CV is limited to the past 6 


years only (i.e. six years prior to July 1 of the competition year). Eligible career interruptions will extend the 


6-year eligible contributions window for a period equivalent to the duration of the leave. Note: A version of 


the CCV labeled ‘DRAFT’ will be accepted.   


*Note re: Conventions in The Discipline. Forms of research publications/contributions and methods can 


vary greatly among disciplines. Given that the nomination will be reviewed by a multidisciplinary selection 


committee that includes researchers who may not have direct expertise in the applicant’s field, applicants 


are encouraged to clearly explain the conventions their discipline, to allow informed assessment of the 


applicant’s research contributions by a variety of experienced researchers. Describe the following: 


o the publication conventions in the applicant’s discipline(s) (i.e., what is the primary method for 


sharing research (journals, books, conferences), what is the typical rate of publication?); 


o the choice of venues for the dissemination of the applicant’s research results (applicant may wish to 


indicate a publication strategy, such as focus on open access, top journals, regional journals, 


specialized journals, etc.); 


o the citation conventions for the discipline(s) (e.g., senior author first in multi-authored publications; 


typical to publish jointly or as a sole author); 


o the publication conventions in the discipline(s) as they relate to students and trainees (i.e., do 


students typically publish with supervisor and if so, where in the author order would the student go 


compared to supervisor, etc.); 


o the particularities and/or challenges involved in the publication of interdisciplinary or 


multidisciplinary research results, if applicable; and 
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o the particularities and/or challenges involved in the publication or gathering of data for community-


based or Indigenous research, if applicable. 


7. Nomination Deadline 


Complete nomination packages must be submitted by 11:59 p.m. EST on March 21, 2025. 


Submit one complete electronic copy (one pdf file), with the required package components appearing in 


the order in which they are listed in Section 6. Submission Requirements, to: Joanne Hui  


8. Questions? 


If you need support while preparing your application or have any questions about the program, please contact 


Joanne Hui, Grants Officer.  


9. Timeline 


 Program Launch: Monday, February 3, 2025 


 Complete nomination packages due: March 21, 2025 


 Decisions: June 2025 


 Start Date of Award: July 1, 2025 
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2025 Research Excellence Award 
Nomination Form


Nominee Name and Contact Information 


Name of Nominee: 


Faculty: 


Extension: 


E-mail: 


Category: 


 Emerging Researcher 
Within the first 6 years of first independent academic appointment 


 Mid-career Researcher 
Between the 7th -12th years of first independent academic appointment 


 Established Researcher 
Beyond the 12th year of their first independent academic appointment (i.e. 13th year and 
beyond)  


Primary Nominator and Endorsements 


Nominations may be made individually or collectively by either current tenured or tenure-track 
Ontario Tech faculty members. Self-nominations are welcome.   
In addition, each nomination must be endorsed by two current Ontario Tech faculty members. 
Endorsements are not restricted to the nominee’s own Faculty. Please note: Faculty members may 
not endorse more than one nomination in each category. Faculty members may only receive each 
category of award once. 
Primary Nominator:  
Name: Signature: 
Faculty: 


Nomination Endorsements: 
Name: Signature: 
Faculty: 


Name: Signature: 
Faculty: 







2025 Research Excellence Award 
Nomination Form


List of Three External Referees 


Provide the name, institution, telephone number and email address of three potential external 
referees. Referees must be scholars outside of Ontario Tech in the candidate’s research area. If 
required, once the selection committee has shortlisted the nominees, the Vice-President Research 
may solicit support letters.


1. Name: Institution: 
Email: Telephone: 


2. Name: Institution: 
Email: Telephone: 


3. Name: Institution: 
Email: Telephone: 


Dean Acknowledgement 


Dean Signature:  


(from nominee’s faculty of primary appointment) 


Required Documentations 


A complete nomination package must include the following information: 
Nomination form (including endorsements, list of three external referees, and Dean’s 
signature) 
Supplemental Information Form 
 A nomination letter (maximum 4 pages including references)  
 A Curriculum Vitae in a Tri-Agency accepted format. The CV is limited to the past 6 
years only (i.e. six years prior to July 1 of the competition year). Eligible career 
interruptions will extend the 6-year eligible contributions window for a period equivalent 
to the duration of the leave.


Additional information w ill not be considered by the selection committee. 


Deadline 


Complete applications must be submitted by 11:59pm on March 21, 2025. 


Submit one complete electronic copy (one pdf file) to:  joanne.hui@ontariotechu.ca 



mailto:joanne.hui@ontariotechu.ca



		Emerging Researcher: Off

		Midcareer Researcher: Off

		Established Researcher: Off

		Nomination form including endorsements list of three external referees and Deans signature: Off

		Supplemental Information Form: Off

		A nomination letter maximum 4 pages: Off

		A copy of the nominees current curriculum vitae Only the SSHRC CV NSERC Form 100 or: Off

		Nominee Name: 

		Nominee Extension: 

		Nominee Email: 

		Faculty: [Select Faculty]

		Endorsor 1: 

		Endorsor 2: 

		Nominator Faculty: [Select Faculty]

		Endorsor 1 Faculty: [Select Faculty]

		Endorsor 2 Faculty: [Select Faculty]

		Referee 1 Telephone: 

		Referee 3 Telephone: 

		Referee 2 Institution: 

		Referee 1 Institution: 

		Referee 3 Institution: 

		Referee 2 Name: 

		Referee 3 Name: 

		Referee 3 Email: 

		Referee 2 Email: 

		Referee 1 Email: 

		Referee 1 Name: 

		Referee 2 Telephone: 

		Primary Nominator: 
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Supplemental Information Form



[This Supplemental Information Form provides information for the REA Selection Committee to contextualize your application. Please note that it is not required or expected to meet the maximum length of each section. Also note that the Special Circumstances section is optional. The REA Selection Committee members have undergone unconscious bias training and will follow EDI best practices. Please delete these instructions.]



		Conventions in the Discipline (maximum 750 words) [Forms of research publications/contributions and methods can vary greatly among disciplines. Given that the nomination will be reviewed by an interdisciplinary adjudication committee that includes researchers who may not have direct expertise in the nominee’s field, clearly explain the conventions in the nominee’s discipline, to allow informed assessment of the nominee’s research contributions by a variety of experienced researchers. This section may include information describing: publication conventions; choice of venues for dissemination; citation conventions; etc.]



		





































		OPTIONAL: Special Circumstances Statement/Background (maximum 500 words) [If desired, the nominee may choose to disclose any special circumstances/considerations that has impacted their research to contextualize their nomination.]
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1 


 


Nomination Letter Instructions 


 


Please provide a detailed letter of up to four pages (including references) in length, using 


the headings below, summarizing the candidate’s research achievements and outlining the 


national and international significance of the candidate’s scholarly work. The letter must clearly 


identify how the candidate meets the award evaluation criteria (the headings), and should be 


written in plain language.  


 


1. Scholarly Accomplishments and Research Contributions  
 
In this section, detail the Nominee’s accomplishments and contributions such as research 


monographs, peer-reviewed articles in quality journals appropriate for the field of research, 


grants for scholarship, patents, creative works, research contributions that are acknowledged to 


be major advances, influences or transformations 


  
2. HQP Training Record  
 
In this section, detail the Nominee’s contributions to the training of undergraduate students, 


graduate students and post-doctoral fellows.  


 


3. Impact of Research  
 
In this section, describe the Nominee’s impact of research on the discipline and on society, and 


recognition for research accomplishments by professional societies or others that have 


benefited  


 


4. Equity Diversity and Inclusion (EDI)  
 
In this section, provide information on the Nominee’s Contributions to the promotion of EDI in 


the research enterprise and contributions to supporting EDI in recruitment practices, curriculum, 


supporting diverse students, mentorship approaches, and initiatives aimed at ensuring an 


inclusive research and training environment and trainee growth.  


 


Important: trainee demographic data is not requested, nor required to assess impacts related 


to equity, diversity and inclusion in the research and training environment 


 
5. Additional comments (optional)  
 
This section is optional for additional comments.  
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Prepare the letter following the requirements below:  


 Explain any acronyms and abbreviations fully 


 Pages must be 8 1/2" x 11"  


 All text must be in 12 point font 


 Pages must be single-spaced, with no more than six lines of type per inch 


 Margins must be set at a minimum of 3/4”. 
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OFFICE OF 
RESEARCH SERVICES 
                                                  


 
Internal Peer Review Guide (Pilot) 


 
Introduction 
 
This document is informed by peer review best practices recommended by the Tri-Agency (e.g., Peer 
Review Guide - Pilot of the Tri-Agency Interdisciplinary Peer Review Committee; CIHR Project Grant – Peer 
Review Manual; SSHRC Manual for Merit Review Committee Members). The aim of this document is to 
serve as a resource for reviewers adjudicating applications for internal competitions.  


Principles of Peer Review 
 
The integrity of the peer review process relies on well-established principles and policies that ensure fair and 
effective evaluation and support the program objectives. The principles guiding the peer review process are: 
 


• Confidentiality: Confidentiality is information about a person that will not be disclosed directly or 
indirectly to anyone else without that person's prior expressed consent. All matters discussed during 
merit review committee meetings are confidential, and cannot be shared outside the meeting space, 
including with colleagues or on social media. The information provided by applicants in their 
applications is made available to assessors for reviewing purposes only. Committee members are 
not to approach or communicate in any way with the applicants, or anyone outside of the committee, 
regarding any information related to the review of a specific application, or offer opinions on the 
applicant's chances of success. In turn, applicants are not to contact committee members regarding 
the status of their applications (for example, ratings). 
 


• Tri-Agency guidance regarding use of generative AI in grant reviews: In the evaluation of grant 
applications, reviewers should be aware that inputting application information into generative AI tools 
outside of a protected granting agency domain could result in breaches of privacy and in the loss of 
custody of intellectual property. This would place a reviewer in breach of the Membership Agreement 
that they sign as part of serving on the selection committee. Examples include transmission of 
application text to online tools such as ChatGPT and DeepL, which may store and reuse the data for 
future enhancement of the tool. Reviewers must proceed with caution when considering the use of 
these and similar tools and when in doubt, should confer with agency staff. 
 


• Absence of conflict of interest: The Office of the Vice-President, Research and Innovation (VPRI) 
makes every effort to ensure that its decisions are fair and objective by identifying and addressing 
any conflicts of interest between an applicant and a peer review committee member. Conflict of 
interest exists when there is a conflict between the duties and responsibilities of a person involved 
in the selection process with regard to the said process, especially the duty to act in the interests of 
the University, and their own personal, professional, financial, business or public interests. Conflict 
of interest may be deemed to exist when the person involved in the selection process is having or 
had or is expected to have in the immediate future, a professional relationship with the candidate 
involving academic collaboration, supervision, teaching or training. All committee members are 
subject to the same conflict of interest guidelines. ORS is responsible for resolving areas of 
uncertainty. All committee members must complete the Conflict of Interest Declaration form as well 



https://cihr-irsc.gc.ca/e/52544.html

https://cihr-irsc.gc.ca/e/52544.html

https://cihr-irsc.gc.ca/e/49807.html#a2

https://cihr-irsc.gc.ca/e/49807.html#a2

https://www.sshrc-crsh.gc.ca/funding-financement/merit_review-evaluation_du_merite/adjudication_manual-guide_comite_selection-eng.aspx
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as agree to abide by the University’s Conflict of Interest in Research Policy by signing the Membership 
Agreement prior to viewing any application information. 
 


• Fairness: Success of the peer review system is critically dependent upon the willingness and ability 
of all reviewers to: 


• Exercise rigorous judgement; 
• Be impartial and reasonable; 
• Understand and consider, in a balanced way the particular context of each application;  
• Provide a constructive, quality review which helps the applicant by pointing out strengths 


and weaknesses that contributed to the application rating. 


• Transparency: VPRI ensures transparency in the peer review process through several different 
mechanisms. All applications are independently evaluated by reviewers who provide an overall 
assessment of the application. This assessment is performed using the application requirements and 
review criteria established for each of the internal competitions and openly published in the funding 
opportunity details, at the launch of the competition. In addition, Office of Research Services (ORS) 
staff capture the committee discussion during the peer review deliberations. All reviews and notes, 
as applicable, are shared with applicants. Finally, on its website, ORS publishes the Selection 
Committee Membership Lists and lists all successful applications. 
 
 


Equity, Diversity and Inclusion Considerations 
 
Integrating equity, diversity and inclusion (EDI) principles in the peer review process is crucial to promoting 
quality and fairness. One way to achieve this is to ensure that reviewers complete the EDI trainings relevant 
to the peer review process. To this end, prior to reviewing applications, all members of the selection 
committee are required to: 


• Complete the Tri-Agency online training module on bias in peer review (or equivalent); 
• Familiarize themselves with San Francisco Declaration on Research Assessment (DORA) by reviewing 


the summary of principles and best practices for peer review included in Appendix A; 
• Become familiar with the Tri-Agency Best Practices in EDI in research practice and design; 
• For Indigenous research, as applicable to the applications received, consult SSHRC’s Guidelines for 


the Merit Review of Indigenous Research for information on Indigenous ways of knowing, Indigenous 
research methodologies, and/or community-engaged research.  


Other Considerations: Gender-neutral and gender-inclusive language in reviews 
 
Reviewers are encouraged to adopt gender-neutral and gender-inclusive language in their reviews. In 
reviews, both written and spoken, gender-neutral and gender-inclusive language is more accurate and more 
respectful when discussing the science and the applicant. 
When discussing the science, remember that gender is non-binary. When research is meant to include all 
people, avoid binary statements like "men and women." Instead, consider phrases like "men, women, and 
gender-diverse people" or "people of all genders." In addition, be mindful of word choice. Below are a few 
examples of words that could be replaced with more gender-neutral and gender-inclusive terms: 


• "Female/male anatomy" with specific anatomical language (e.g., ovaries, uterus, testes) 
• "Mankind" with "humankind" or "people" 
• "Man-made" with "machine-made", "synthetic" or "artificial" 


When referring to the applicant use gender neutral pronouns or phrases. For example, use "they" or "the 
applicant," rather than "he" or "she". Remain mindful of word choice, as some words could be replaced with 
more gender-neutral and gender-inclusive terms: 



https://www.chairs-chaires.gc.ca/program-programme/equity-equite/bias/en/

https://sfdora.org/read/

https://www.sshrc-crsh.gc.ca/funding-financement/nfrf-fnfr/edi-eng.aspx

https://www.sshrc-crsh.gc.ca/funding-financement/merit_review-evaluation_du_merite/guidelines_research-lignes_directrices_recherche-eng.aspx

https://www.sshrc-crsh.gc.ca/funding-financement/merit_review-evaluation_du_merite/guidelines_research-lignes_directrices_recherche-eng.aspx
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• "Chairman" with "Chair" or "Chairperson" 
• "Maternity/paternity leave" with "parental leave" 


Selection Committee 
 
Most internal competitions follow a selection committee-based peer review process. This process involves 
the evaluation of applications by a group of reviewers, who have the required experience and expertise to 
assess the quality and potential impact of the proposed research and research related activities, within the 
context of the program's objectives. Committee members will be selected by the VPRI, ensuring that there 
are no conflicts of interest. If conflicts of interest are identified, they will be managed by ORS based on the 
conflict of interest procedure for the internal peer review process outlined in Appendix B. The VPRI will 
identify a Chair, from its members, to lead and facilitate the adjudication process. During the adjudication 
meeting, ORS staff and an EDI Advisor (optional) will be present to support the adjudication process. Below 
are the responsibilities of all individuals involved in the adjudication process: 
 
The Chair does not rate applications nor vote during the committee meeting but should be familiar with all 
applications. The Chair is responsible for: 


• Completing the required EDI training; Conflict of Interest Declaration form; and agreeing to abide by 
the University’s Conflict of Interest in Research Policy by signing the Membership Agreement; 


• Attending the orientation session and the adjudication meeting; 
• Working with ORS staff to manage conflicts of interest of committee members; 
• Providing opening remarks to the committee and include a statement emphasizing the University’s 


commitment to the principles of EDI and explaining the meeting process to the committee; 
• Managing the committee’s time efficiently, together with the ORS staff, so that applications can be 


adequately discussed; 
• Ensuring peer review is conducted in accordance with the San Francisco Declaration on Research 


Assessment (DORA), based strictly on the evaluation criteria and the information included in the 
application; 


• Encouraging the involvement of the entire committee in evaluating/discussing each application 
based on the evaluation criteria and ensuring that a consensus rating is reached by the reviewers. 


 
Reviewers are responsible for: 


• Completing the required EDI training; Conflict of Interest Declaration form; and agreeing to abide by 
the University’s Conflict of Interest in Research Policy by signing the Membership Agreement; 


• Attending the orientation session and the adjudication meeting; 
• Reviewing all of the required materials submitted by each qualified applicant, but not considering 


any extraneous information (e.g., personal knowledge or a web/social media search of the applicant). 
• Evaluating each of the applications assigned to them by providing a critical, fair and consistent 


assessment of the applications, as well as providing constructive feedback based on the program's 
objectives and evaluation criteria described in the funding opportunity by: 


o Recording assessments of applicants using the scoring sheet, consistently applying the 
evaluation criteria to all applicants; keeping notes on each candidate and the reasons for their 
assessment, rather than relying on memory; 


o Considering career interruptions for family leave, medical needs, or other reasons, as well as 
special circumstances that involve slow-downs in research productivity;  


o Assessing contributions based on the conventions of the discipline, as described by the 
applicant and in in accordance with the San Francisco Declaration on Research Assessment 
(DORA); 


• Providing their initial ratings to ORS prior to the committee meeting, using the scoring sheet provided; 
• Presenting to the committee their review of the applications (scores and justification); 
• Participating in the committee discussions to achieve consensus. 



https://sfdora.org/read/

https://sfdora.org/read/

https://sfdora.org/read/

https://sfdora.org/read/
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ORS staff are responsible for: 
• Holding the orientation session and the adjudication meeting; 
• Providing guidance and advice to selection committee members on program guidelines and 


university policies (including conflict of interest); 
• Confirming that all members have completed the required training (unconscious bias training 


module, or equivalent training; reviewed the DORA guidelines and the NFRF best practices in EDI) 
and that members do not have any conflicts of interest that would prevent them from assessing 
candidates in an objective manner; 


• Compiling scores and ranking applications prior to the adjudication meeting to help guide the group 
discussions; 


• During the committee meeting, recording scores and funding recommendations (which will be 
summarized and shared with the applicants as an anonymized summary of feedback) and keeping 
notes on procedural aspects of the committee’s functions;  


• Seeking and recording committee members’ feedback about the effectiveness and functioning of the 
committee as a whole and the meeting process; 


• Preparing the results package and any available feedback for applicants. 


Evaluation Criteria and Adjudication Process 
 
The selection committee will use the evaluation criteria specific to each internal competition. Committee 
members are encouraged to use the full spectrum of the evaluation scale in assigning scores as this helps 
establish rank. When assigning a score, reviewers are encouraged to consider the context of each 
applicant, as informed by their specific circumstances (e.g., eligible leaves) as well as the DORA guidelines.  
Committee members are encouraged to contact the ORS staff responsible for the program at any point 
during the process if they need additional information. 
 
The adjudication process is conducted in four stages:  
 
Stage 1:  
Orientation 
Session  


The orientation session will be held after the committee is formed and all committee 
members had signed the membership agreement and conflict of interest declaration 
form. The purpose of the orientation session is to prepare the selection committee for 
the adjudication process by reviewing the evaluation criteria and their interpretation; 
making decisions re: the adjudication process (e.g., use of a cut-off score; discussing 
all applications); reviewing the training required; clarifying roles, discussing conflict of 
interest; answering questions from the committee, etc. 


Stage 2:  
Evaluation of 
Applications 


Each member of the selection committee, with the exception of the Chair, will 
independently evaluate all applications based on the evaluation criteria for the 
specific internal program, using the scoring sheet provided by ORS. Reviewers will 
also provide constructive feedback to applicants to improve the quality of the 
proposed research. Reviewers will send the complete scoring sheet to ORS by the 
specified deadline. ORS staff will compile all scores prior to the adjudication meeting. 


Stage 3:  
Adjudication 
Meeting 


The committee will discuss applications based on the process established by the 
committee during the orientation session. This discussion will be led by the Chair who 
will encourage the involvement of the entire committee in evaluating/discussing each 
application based on the evaluation criteria for each competition. At the end of the 
meeting, the selection committee will make funding recommendations to the VPRI. 


Stage 4:  
Funding 
Decisions by 
VPRI 


Using the selection committee’s ranking and review comments, the VPRI will make 
the final decision about which applications to fund and the amount of funding 
awarded to each, given the available funding and in consideration of EDI principles. 
The VPRI may consult with the EDI advisor. Notification of results will be sent to all 
applicants once decisions have been finalized. All decisions are final. 



https://sfdora.org/read/
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Appendix A: DORA Guidance on Peer Review Process 
 
Ontario Tech University is a signatory of the San Francisco Declaration on Research Assessment (DORA), a 
global initiative which reaffirms commitment to excellence in research evaluation and the importance of 
knowledge mobilization. Committee members are asked to review and consider in their reviews the DORA 
guidance summarized below in order to debias the adjudication process. Specifically, committee members 
are asked to: 


• review and reflect on the six DORA principles for balanced, broad and responsible evaluation: 
 


 
• broaden the definition of scholarly “impact” against two dimensions—1) the scale of contributions’ 


influence (i.e., resulting in significant reach, scope, or stature) and 2) new types of audiences (i.e., 
reaching audiences outside of disciplinary or academic peers) to help institutions recognize and 
reward a wider variety of academic achievements and outcomes. Examples include: leadership roles 
in disciplinary societies or editorial boards; transformative methodological advances; teaching; 
mentoring, advising and career guidance; journal articles and conference publications; datasets, 
software or products; policy advisory roles; contributions to institutional policy such as EDI; team 
research or interdisciplinary collaborations; peer review and conferences roles; open science /data 
and open access; preprints; asynchronous education; real-world societal impact (e.g., cultural, 
patient, community, environmental or economic); industry collaborations and commercialization; 
popular press books and publications; social media or altimetric profile); creative outputs (to be 
evaluated according to established disciplinary standards, as well as creative and/or artistic merit), 
such as exhibitions, performances, publications, presentations, and film, video and audio recordings; 
other contributions to research and advancing knowledge to non-academic audiences (e.g., general 
public, policy-makers, private sector, not-for-profit organizations, etc.); non-refereed contributions, 
such as book reviews, published reviews of the applicant/co-applicant’s work, research reports, 
policy papers, public lectures, etc. 


• not to use journal-based metrics, such as Journal Impact Factors (JIF), as a surrogate measure of the 
quality and impact of individual research publications. JIFs are intended to reflect overall journal 
measures, and do not provide reliable or scientifically sound information about individual articles or 
researchers. 


• keep in mind that “invisible work” like service is typically not valued in research, promotion and 
tenure, yet disproportionately falls on women and other scholars historically excluded from research. 



https://sfdora.org/read/
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• spend sufficient time reviewing each application and minimize distractions or interruptions while 
reading applications—implicit biases tend to be most pronounced when we are rushed or distracted. 
As much as possible, reviewers will spend approximately the same amount of time considering each 
application. 


• explicitly step through their thought processes and assumptions in order to surface and counteract 
“confirmation bias,” or the tendency to prioritize data that reinforces existing preconceptions. 


• consider strategies to reduce advantages of circumstance; e.g., using relative measures—such as 
progress from a starting point rather than judging absolute accomplishments—can gauge applicant 
quality more fairly. 


• use their sense of personal accountability - make it explicit that it’s everyone’s responsibility to “stop 
the line” in the face of suspected bias at the beginning of every decision-making situation. 


• be aware of unintended cognitive and system biases that could results in inequitable review 
practices. For instance: 


o confirmation bias: People tend to dismiss evidence that doesn’t fit their initial judgments or 
preconceptions; e.g., cherry-picking information from a CV to confirm the view one already 
has. Why it’s problematic: Our initial conceptions are often based on subjective experiences 
and limited data. Failing to gather and consider counter-evidence makes us more likely to fall 
into old ways of thinking. 


o Campbell’s law: Once metrics are accepted as a way to gauge value, they start to lose meaning 
as objective measures; e.g., reward systems that rely on easily measurable qualities—like 
citations and publishing in high-JIF publications—can lead people to “game” the system. Why 
it’s problematic: When quantitative measures have an outsize impact on how people are 
rewarded, it can increase the temptation to focus on a narrow set of activities and reduce 
investment in other meaningful, but less rewarded, achievements. 


o anchoring: The first piece of data we see or hear tends to set the bar against which we judge 
subsequent pieces of information; e.g., negatively comparing post-COVID-19 research 
productivity to pre-COVID-19; using one’s own personal life as a gauge to judge others’ 
experiences. Why it’s problematic: Initial anchor data defines the “normal” against which all 
other data is compared, which can skew our reference points by emphasizing relative 
comparisons between options rather than their actual value. 
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Appendix B: Conflict of Interest in Peer Review Process 
 
 


APPLICABILITY 
The requirements set out below apply to every person involved in the process of selecting candidates for 
internal programs established by the University.  
 
DEFINITIONS 
“Interests of the University” is the course of action that is consistent with the mission and goals of the 
internal programs, the values of the University, the obligations of the University with respect to the Selection 
Process (defined below), and the applicable policies of the University. 
 
“Grant” is the award bestowed on the selected candidates under the internal program. 
 
“Conflict of Interest (CoI)” exists when there is a conflict between the duties and responsibilities of a person 
involved in the Selection Process (defined below) with regard to the said Process, especially the duty to act 
in the Interests of the University, and their own personal, professional, financial, business or public interests. 


CoI may be deemed to exist when the person involved in the Selection Process is having or had 
or is expected to have in the immediate future, a professional relationship with the candidate 
involving academic collaboration, supervision, teaching or training.  


 
CoI may be real, Perceived CoI or Potential CoI. 


Potential Conflict of Interest (Potential CoI) is said to exist when it is reasonably foreseeable that an 
actual CoI may arise during the Selection Process. 
Perceived Conflict of Interest (Perceived CoI) is said to exist when a well-informed objective observer 
may reasonably be able to question the independence, impartiality and objectiveness of the actions 
and decisions of a person involved in the Selection Process with respect to such process. 
 


 CoI may exist in the following situations. 
The person involved in the Selection Process: 


• would receive personal benefit as a result of a particular candidate being awarded the Grant. 


• is a relative or close friend or has a personal relationship with a candidate. 


• has a direct or indirect financial interest in a particular candidate being awarded the Grant. 


• is in a position to gain or lose financially or materially from a particular candidate being 
awarded the Grant. 


• has currently or had in the past long-standing scientific or personal differences with a 
candidate. 


• has been a supervisor or trainee of the candidate. 


• acts in a manner that benefits (directly or indirectly) an individual associated with such person 
or an entity in which such person has a substantial interest. 


• unable to provide an impartial review of the candidate. 


 
“Selection Process” is the process whereby candidates are selected for award of Grant under the internal 
program established by the University  
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DECLARING THE CoI 
CoI Declaration Form 
Every person involved in the Selection Process must: 


(i) declare a CoI as and when it arises during the Selection Process.  
(ii) declare and sign at the beginning of the Selection Process, the Committee Membership 


Agreement and the Internal Program CoI Declaration Form.  
If such a person is unable to decide if a situation gives rise to a CoI and feels for any reason that they are 
unable to provide an impartial review of a candidature, they are encouraged to discuss the situation with 
the Chair of the Selection Process committee or the representative of the Office of Research Services 
supporting the Selection Process. 
 
Failure to Declare 
Any person involved in the Selection Process who fails to declare a CoI shall be subject to disciplinary 
proceedings as per the Faculty Association Collective Agreement or the relevant policies, whichever is 
applicable. 
 
RESOLVING THE CoI 
ORS will resolve areas of uncertainty and determine whether a CoI exists with respect to a person involved 
in Selection Process. If a CoI exists (including Perceived or Potential CoI), such person will recuse themselves 
and not participate in the discussion and voting on the concerned candidate with regard to whom CoI exists.  


If the Committee Chair declares a CoI, the ORS will resolve uncertainty, if any, and determine if a CoI exists. 
The Committee Chair will recuse themselves and not participate in the discussion and voting on the 
concerned candidate where such a CoI exists. The Selection Process committee will elect a person from 
within such committee to chair the proceedings when the Committee Chair recuses themselves. 
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Office of Research Services 


SSHRC Destination Horizon  
Internal Notice of Intent Form - 2024 


The internal NOI is mandatory for all researchers interested in submitting an application to the SSHRC Destination 
Horizon competition because Ontario Tech is limited to submitting three Destination Horizon applications at each 
deadline. ORS will review the eligibility of applicants and co-applicants, as well as the eligibility of the subject 
matter and planned matching funds, and, if necessary, determine (through random selection) which applications 
will move on to the national competition.    
 
To be eligible for this funding opportunity, applicants must demonstrate: 


• their eligible affiliation and primary affiliation in the social sciences or humanities; 
• their readiness to further develop networks and/or consortia with EU and other associated countries’ 


researchers, with the ultimate goal of applying to a Horizon Europe—Pillar II call; 
• eligible budget requests; and 
• 100% matching cash contributions from the host institution. 


Please submit your completed NOI form to ewa.stewart@ontariotechu.ca by December 19, 2024 at 12pm. The 
information collected here is for internal university purposes only.  


1) PROJECT INFORMATION 


Project Title: 
 
 
 
Applicant: Faculty: 
 
 
 


 


Co-applicant(s), if applicable:  Faculty (or institution if external co-applicant): 
1. 
  


2. 
  


3. 
  


4. 
  


Brief Description of the applicant’s record of research in the social sciences and humanities (100 words max):  
 
 
 
 
 
 
 
 
 
 



https://www.sshrc-crsh.gc.ca/funding-financement/programs-programmes/destination_horizon-eng.aspx

https://www.sshrc-crsh.gc.ca/funding-financement/programs-programmes/destination_horizon-eng.aspx

mailto:ewa.stewart@ontariotechu.ca
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Office of Research Services 


Brief description of the proposed SSHRC-eligible Destination Horizon project (150 words max): 
 
 
 
 
 
 
 
 
 
 
 
Brief description of the existing relationship with a European Network and/or Consortia and the readiness level to 
apply to a Horizon Europe – Pillar II Call (150 words max):  
 
 
 
 
 
 
 
 
 
 
 


2) BUDGET 


Total request from SSHRC: 
(Up to $15,000) 


 
 


Cash matching total: 
(must be equal to total SSHRC request)  


 


List matching cash contributions (ex. Course release, RA 
salary, travel funds) and specify source (ex. Faculty, 
Department, faculty member, non tri-agency grant, 
etc.): 
 
 


 
 
 
 
 
 
 
 


Notes on budget: 
• SSHRC Destination Horizon grants are meant to pay for travel, hosting, and other partner capacity-


building activities; not to fund research activities. 
  


Specific rules for the use of grant funds 
• Grant funds cannot be used to provide salaries or stipends to applicants, co-applicants or collaborators, 


regardless of an individual’s eligibility to apply for grants. 
• Tri-agency grant funds cannot be used to remunerate team members (applicant, co-applicant or 


collaborator). This includes postdoctoral fellows serving in any of these capacities. 



http://www.sshrc-crsh.gc.ca/funding-financement/apply-demande/background-renseignements/selecting_agency-choisir_organisme_subventionnaire-eng.aspx

https://ised-isde.canada.ca/site/ised/en/horizon-europe
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Office of Research Services 


• Grant funds cannot be used to provide salaries or stipends to the grantee or to other individuals whose 
status would make them eligible to apply for grants from the agency. 


• Grant funds cannot be used to pay for research activities. 
• Course release time to allow an individual to engage in research is not an eligible expense. 
• Consultation fees are eligible for expert and/or professional and technical services that contribute directly 


to the proposal, so long as the service is not provided by a team member or others eligible to apply for a 
SSHRC grant. 


• Expenses to facilitate equitable, inclusive and accessible participation in the research are eligible. See 
the Statement on equity, diversity and inclusion and the use of grant funds in the Tri-agency Guide on 
Financial Administration. 


Briefly summarize planned expenses for the Destination Horizon grant (100 words max): 
 
 
 
 
 
 
 
 
 
 


3) SIGNATURES 


By signing below, you agree that the information provided is accurate and can be used by ORS to assess eligibility 
for national competion.   
Applicant Name: 
 
 
 


Signature: 
 


By signing below, the Dean confirms that the Faculty is aware of and supportive of the proposed SSHRC 
Destination Horizon application. The Dean also confirms that any cash contribution from the Faculty listed above 
is approved.  
Dean’s Name: 


 
 
  


Signature: 
 
 


 



https://www.nserc-crsng.gc.ca/InterAgency-Interorganismes/TAFA-AFTO/guide-guide_eng.asp#8

https://www.nserc-crsng.gc.ca/InterAgency-Interorganismes/TAFA-AFTO/guide-guide_eng.asp

https://www.nserc-crsng.gc.ca/InterAgency-Interorganismes/TAFA-AFTO/guide-guide_eng.asp



		Project TitleRow1: 

		ApplicantRow1: 

		FacultyRow1: 

		Coapplicants if applicable: 

		Faculty or institution if external coapplicant1: 

		Faculty or institution if external coapplicant2: 

		Faculty or institution if external coapplicant3: 

		Faculty or institution if external coapplicant4: 

		Brief Description of the applicants record of research in the social sciences and humanities 100 words maxRow1: 

		Brief description of the proposed SSHRCeligible Destination Horizon project 150 words maxRow1: 

		Brief description of the existing relationship with a European Network andor Consortia and the readiness level to apply to a Horizon Europe  Pillar II Call 150 words maxRow1: 

		Total request from SSHRC Up to 15000: 

		Cash matching total must be equal to total SSHRC request: 

		List matching cash contributions ex Course release RA salary travel funds and specify source ex Faculty Department faculty member non triagency grant etc: 

		List matching cash contributions ex Course release RA salary travel funds and specify source ex Faculty Department faculty member non triagency grant etc_2: 

		List matching cash contributions ex Course release RA salary travel funds and specify source ex Faculty Department faculty member non triagency grant etc_3: 

		List matching cash contributions ex Course release RA salary travel funds and specify source ex Faculty Department faculty member non triagency grant etc_4: 

		Briefly summarize planned expenses for the Destination Horizon grant 100 words maxRow1: 

		Applicant Name: 

		Deans Name: 

		Text1: 

		Text2: 

		Text3: 






image12.emf
CIHR Project Grant -  FAQ - Spring 2025 Competition.pdf


CIHR Project Grant - FAQ - Spring 2025 Competition.pdf


1 
Updated December 2024 


CIHR PROJECT GRANT - FAQ 
1. What is the scope of the proposed research – project or program of research? 


The CIHR Project Grant supports research projects only. The grant is intended to fund ideas that have the highest 
potential to advance health-related fundamental or applied knowledge, health research, health care, health 
systems, and/or health outcomes. 


2. Do I have to register in order to apply to the Project Grant competition? 
Yes, registration is a mandatory step.  
 


3. What do I need to register for the Project Grant competition? 
Before you begin, make sure you have the following: 


• a ResearchNet account 
• a CIHR PIN in ResearchNet 


Note that the Nominated Principal Applicant must remain unchanged between Registration and Application. 
Other participants can be added, removed, or change roles between Registration and Application. 


4. Where can I learn more about Registration? 
Here is the link: https://cihr-irsc.gc.ca/e/49503.html 
 


5. Where can I learn more about the Application stage? 
Here is the link: https://cihr-irsc.gc.ca/e/49560.html 
 


6. What is the maximum budget for the Project Grant? 
There is no maximum amount for a budget for an application to the Project Grant competition. However, 
individual grant applications requesting a total of more than $13.75M from CIHR will be withdrawn. Looking at 
the past competitions, the average grant size for successful applications was $750,000.  


7. What is the duration for the Project Grant? 
There is no minimum or maximum amount of funding length for the Project Grant competition. For the past 
competitions, the average grant duration was approximately 4 years. 


8. How many applications can a Nominated Principal Applicant submit per competition? 


An individual or an organization cannot submit more than two Project Grant applications per competition as a 
Nominated Principal Applicant. If the Nominated Principal Applicant submits more than two applications, CIHR 
will automatically withdraw the last application(s) submitted based on time-stamp of submission. 


9. Can students be applicants on a Project Grant? 
Yes, students can be co-applicants. Please note the CIHR criteria for co-applicants: Co-Applicants can be one of 
the following (inclusion of one or more is optional): 


• independent researchers; 
• knowledge users; 
• trainees; 


10. Who can have the role of Principal Applicant on the Project Grant? 
 
Principal Applicants must be independent researchers or knowledge users (inclusion of one or more Principal 
Applicants is optional). 
 


11. Can I submit identical applications to different CIHR competitions to increase my chances of success? 
 
No. Applicants must comply with CIHR’s Policy on Identical / Essentially Identical Applications (see Section 5.2 
Application Administration Guide). 
 



https://cihr-irsc.gc.ca/e/49503.html

https://cihr-irsc.gc.ca/e/49560.html

https://cihr-irsc.gc.ca/e/34190.html#r6

https://cihr-irsc.gc.ca/e/34190.html#k4

https://cihr-irsc.gc.ca/e/50805.html#g-5

https://cihr-irsc.gc.ca/e/50805.html

https://cihr-irsc.gc.ca/e/50805.html
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12. What is the role of the Nominated Principal Applicant? 


 
 
13. What is required from Nominated Principal Applicant, Principal Applicant, Co-Applicants and 


Collaborators? 
All participants listed, with the exception of collaborators, are required to: 


a. Have/obtain a CIHR PIN. 
b. Complete the Equity, Diversity and Inclusion Self-identification Questionnaire. 
c. Although not required, it is important to provide a PIN number for Collaborators. 


 
 


14. Just to be sure, who needs a PIN? 
All application participants will require a CIHR PIN. It is important to provide a PIN number for Collaborators 
but it is not mandatory. As a Nominated Principal Applicant, make sure that all your principal applicants and co-
applicants are aware of this requirement and obtain their PIN on time. It can take several days to receive one. 
 


15. What about the CCV Biosketch, do all applicants need one? 
Similar to the PIN, all applicants, except for Collaborators, need a CCV. 


• All Canadian academic applicants are required to upload a CIHR Biosketch CV. 
• Knowledge users, non-academics, Indigenous organizations, and international applicants have the option 


to submit either a CIHR Biosketch CV or an Applicant Profile CV. 
• Each Applicant Profile CV (maximum three pages per applicant) should include 5-10 expertise keywords; 


and a summary of the applicant's education, current/past affiliations and employment/research experience 
with effective dates; and any other information pertinent to the participant's role on the application. 



http://www.cihr-irsc.gc.ca/e/38201.html

http://www.cihr-irsc.gc.ca/e/50959.html

http://www.cihr-irsc.gc.ca/e/38201.html

https://cihr-irsc.gc.ca/e/48437.html

https://cihr-irsc.gc.ca/e/48437.html

https://cihr-irsc.gc.ca/e/51872.html

https://cihr-irsc.gc.ca/e/51872.html
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Although the Applicant Profile CV may not exceed three pages, there are no section restrictions; 
therefore, each applicant can choose what to emphasize. For non-academics, it is possible that not all 
sections are applicable. 


 
16. What is the main difference between Applicants and Collaborators? 


Applicants drive the project forward. This includes designing the proposal and completing the application. 
Collaborators, on the other hand, provide a specific service: access to equipment; provision of specific reagents; 
training in a specialized technique; statistical analysis; access to patent population. So, although collaborators 
make important contributions to the project, they are not directly involved in the application process. 


 
17. What attachments can be included in the application? 


Importantly, this information has been updated starting with the Spring 2024 competition, see below for 
acceptable attachments. 


 
 
 


18. Do I have to respond to previous reviews if I decide to re-submit my project? 
No, this is an optional task/attachment. However, note that if you decide to respond to previous reviews you must 
upload all reviews received for the grant. See more details below: 
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19. Where can I find the reviews for the previous submission that I need to attach to the application? 
 


 
20. What measures were implemented by CIHR to alleviate the impact of delays on early career researchers 


(ECRs)? 
 


Eligible leaves will be credited at twice the amount of time taken when determining ECR status. 


 
21. Do all applicants have to complete the sex and gender-based analyses (SGBA) module? 


 
The SGBA certificate is a mandatory attachment for the Nominated Principal Applicant only. It is highly 
recommended for all team members to complete the SGBA training but it is not a requirement. 
 


22. Where can I find the SGBA module? 
Here is the link: https://cihr-irsc.gc.ca/e/50833.html 


 
23. What are the CIHR formatting requirements for attachments? 


This information has been recently updated, see below. 


 
 


24. What about the budget, are there any resources/guidance available to help with the budget development? 
For the budget justification, ensure that you include adequate detail to justify each request and include details 
such as who will be paid, how much, for what. E.g., re: trainees, it is important to justify the number of students to 
be hired and clearly show where they each fit into your research objectives as outlined in the proposal. For what 



https://cihr-irsc.gc.ca/e/50833.html
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specific tasks will each student be responsible? The trainee level must fit the task assigned and it help to justify 
this in an explicit way. 


Applicants are advised to consult the Use of Grant Funds section of the Tri-Agency (CIHR, NSERC and SSHRC) 
Guide on Financial Administration (TAGFA) to determine if an expenditure is an appropriate use of grant funds. 


All information intended for public consumption, including for the purposes of informing and engaging 
stakeholders (e.g., website content, information pamphlets, guidelines, promotional and event-related material, 
etc.), must be provided in both official languages (English and French) and should be developed using plain 
language practices. See Allowable Costs for more details. 


To further clarify, the following expenses are examples of appropriate uses of grant funds, provided they satisfy 
the principles and pertinent directives of the TAGFA: 


• Reasonable expenses related to knowledge translation, networking, commercialization (including patent 
costs specific to the IP) and community-based research are eligible. The applicants must justify these and 
all other expenses in the context of their research proposals and the appropriateness of such requests is 
subject to peer review. 


• Expenditures that respect the culture and traditions of Indigenous peoples, where needed for the 
meaningful conduct of research. See TCPS 2 - Chapter 9 Research Involving the First Nations, Inuit and 
Métis Peoples of Canada and TAGFA Directive on Gifts, Honoraria and Incentives. These include: 


o Costs related to community mobilization and engagement, including culturally relevant 
promotional items such as, tobacco, cloth, feasting and gift giving for honouring ceremonies, and 
cash reimbursements (in a method acceptable to the individual or community being reimbursed) 
to compensate community participation; and 


o Contracts and/or consultant fees for knowledge translation and communication activities for 
Indigenous Elders, community members, and Indigenous Knowledge Keepers involved in 
activities related to the Indigenous community. 


Personnel Costs: enter the number of students and non-students you plan to hire, whether as salaried employees 
or as recipients of stipends. Student salaries should be determined in accordance with Ontario Tech’s Collective 
agreement governing TA/RA positions (see Appendix A, page 40) and must include the mandatory benefits. The 
following rates account for projected future salary increases: 


 


 
Stipends: are given to students who work on a project that is connected to their thesis work. Stipend amounts are 
set by your faculty in order to meet graduate students’ minimum funding requirements (together with other 
funding sources, such as a TAship). Please talk to your faculty’s Director of Planning & Operations, or Budget 
Officer to confirm Graduate Research Assistant (GRA) Stipend amounts. 



https://www.nserc-crsng.gc.ca/InterAgency-Interorganismes/TAFA-AFTO/guide-guide_eng.asp#8

https://www.researchnet-recherchenet.ca/rnr16/vwOpprtntyDtls.do?prog=4174&view=currentOpps&org=CIHR&type=EXACT&resultCount=25&sort=program&all=1&masterList=true&language=E#guidelines

https://ethics.gc.ca/eng/tcps2-eptc2_2022_chapter9-chapitre9.html

https://ethics.gc.ca/eng/tcps2-eptc2_2022_chapter9-chapitre9.html

https://www.nserc-crsng.gc.ca/interagency-interorganismes/TAFA-AFTO/guide-guide_eng.asp#16

https://shared.ontariotechu.ca/shared/department/hr/Working-at-UOIT/teaching-assistant-research-assistant-and-invigilator-ca.pdf

https://shared.ontariotechu.ca/shared/department/hr/Working-at-UOIT/teaching-assistant-research-assistant-and-invigilator-ca.pdf
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Postdoctoral Fellows: must be hired according to the university’s collective agreement with Post-Doctoral 
Fellows. They must be hired with a minimum one-year contract worth the minimum salary levels described in the 
CA: $38,763 (in 2023-24) + $1,000/year for the health care spending account + 10% benefits = $43,739. We 
recommend that you request an additional 1% in each subsequent year to account for any future salary increases. 
Please note that requests for funding for post-doctoral fellows are scrutinized by committees and should be very 
well justified. You must clearly make the case for the training value of your project for the PDF, but also avoid 
assigning them tasks that you (and the other research team members) should be completing. 
 


25. What research security requirements apply to the Project Grant? 


If the partner organization is from the private sector: If the proposal involves one or more partner 
organizations from the private sector, the applicant must answer "Yes" to the screening question and provide a 
completed Risk Assessment Form with the application (see Attach Other Application Materials below). CIHR 
will review the Risk Assessment Form as part of an internal administrative process. The Risk Assessment Forms 
will be neither accessible to, nor shared with, peer reviewers. 


If the research grant will aim to advance any of the listed Sensitive Technology Research Areas, the 
applicant must answer "Yes" to the screening question.  


• All researchers with named roles in the grant application must review the List of Named Research 
Organizations, and are individually required to complete the Attestation form. 


• The NPA must combine all attestation forms into one (1) PDF file and upload it under this task. 
• Completed Attestation forms will be neither accessible to, nor shared with, peer reviewers. 
• CIHR will use this information to ensure applicants are compliant with the Government of Canada's 


policy on Sensitive Technology Research and Affiliations of Concern. 
• For resources to assist in completing the Attestation form, please consult the Sensitive Technology 


Research and Affiliations of Concern, the Tri-agency guidance on the Policy on Sensitive Technology 
Research and Affiliations of Concern (STRAC Policy); and CIHR Research Security. 


26. What resources can I use to support my registration and application? 


• Grant: Fall 2024 and Spring 2025 Funding Opportunity 
• CIHR Biosketch CV – Quick Reference Guide 
• Sex and Gender in Health Research 
• Learning for Applicants 
• How to complete the Equity, Diversity and Inclusion Self-identification Questionnaire 
• Peer Review Manual – Project 
• San Francisco Declaration on Research Assessment (DORA) 


 


 


 


 


 



https://shared.ontariotechu.ca/shared/TRAINING/documents/pdf-psac-ca-2021-2024.pdf

https://shared.ontariotechu.ca/shared/TRAINING/documents/pdf-psac-ca-2021-2024.pdf

https://cihr-irsc.gc.ca/e/53881.html

https://science.gc.ca/site/science/en/safeguarding-your-research/guidelines-and-tools-implement-research-security/national-security-guidelines-research-partnership/national-security-guidelines-research-partnerships-risk-assessment-form

https://cihr-irsc.gc.ca/e/53881.html#:%7E:text=Will%20the%20forms%20be%20validated%20by%20CIHR%3F

https://science.gc.ca/site/science/en/safeguarding-your-research/guidelines-and-tools-implement-research-security/sensitive-technology-research-and-affiliations-concern/sensitive-technology-research-areas

https://cihr-irsc.gc.ca/e/53881.html#:%7E:text=For%20the%20Policy%20on%20Sensitive%20Technology%20and%20Research%20Areas%20of%20Concern%20attestation%20form%2C%20who%20is%20considered%20a%20researcher%20with%20a%20named%20role%20in%20the%20grant%20application%3F

https://science.gc.ca/site/science/en/safeguarding-your-research/guidelines-and-tools-implement-research-security/named-research-organizations

https://science.gc.ca/site/science/en/safeguarding-your-research/guidelines-and-tools-implement-research-security/named-research-organizations

https://www.nserc-crsng.gc.ca/101_eng.asp

https://science.gc.ca/site/science/en/safeguarding-your-research/guidelines-and-tools-implement-research-security/sensitive-technology-research-and-affiliations-concern/policy-sensitive-technology-research-and-affiliations-concern

https://science.gc.ca/site/science/en/safeguarding-your-research/guidelines-and-tools-implement-research-security/sensitive-technology-research-and-affiliations-concern

https://science.gc.ca/site/science/en/safeguarding-your-research/guidelines-and-tools-implement-research-security/sensitive-technology-research-and-affiliations-concern

https://www.nserc-crsng.gc.ca/InterAgency-Interorganismes/RS-SR/strac-rtsap_eng.asp

https://www.nserc-crsng.gc.ca/InterAgency-Interorganismes/RS-SR/strac-rtsap_eng.asp

https://cihr-irsc.gc.ca/e/53881.html

https://www.researchnet-recherchenet.ca/rnr16/vwOpprtntyDtls.do?prog=4174&view=currentOpps&org=CIHR&type=EXACT&resultCount=25&sort=program&all=1&masterList=true&language=E

https://cihr-irsc.gc.ca/e/48437.html

https://cihr-irsc.gc.ca/e/50833.html

https://cihr-irsc.gc.ca/e/47021.html

https://cihr-irsc.gc.ca/e/50959.html

https://cihr-irsc.gc.ca/e/49564.html

https://cihr-irsc.gc.ca/e/51731.html
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Knowledge Translation Planning Template©


INSTRUCTIONS: This template was designed to assist with the development of Knowledge Translation (KT) plans for research or non-research projects. It is 
universally applicable to health and other disciplines. Begin with box (1) and work through to box (13) to address the essential components of the KT 
planning process. Two e-learning modules are available for additional support: https://bit.ly/2rh0LZo


When will partner or knowledge 
user (KU) engagement happen?


Integrated KT
 From idea formulation straight 


through 
 After idea formulation & straight 


through
End of Grant
 At point of dissemination & 


project end 
 Beyond the project


Note: Not all partners will be engaged 
to the same extent or at the same point 
in time. Some will be hired for specific 
activities.


What will partner(s) or KUs bring 
to the project? How will they 
assist with developing, 
implementing or evaluating the 
KT plan?


Do you require KT expertise and 
how will this be accessed?


 Scientist(s) with KT expertise 
 Consultant with KT expertise 
 Knowledge broker/specialist
 KT supports within the 


organization(s)
 KT supports within partner 


organization(s)
 KT supports hired for specific


task(s)


Note: If your KT involves 
implementation for practice or behaviour 
change, include an implementation
specialist or scientist.


Note: Capture their specific roles in 
letters of support to funders, if requested.


(1) Project Partners (2) Partner Engagement (3) Partner Roles (4) KT Expertise


© 2008, 2013, 2019 The Hospital for Sick Children


Notes


Who could benefit from this 
evidence?


 Researchers
 Practitioners/service providers
 Public
 Media
 Patients/consumers
 Decision makers
 Policy makers/government
 Private sector/industry
 Research funders
 Volunteer health sector/NGO
 Other: 


►______________________



https://bit.ly/2rh0LZo





Who could benefit from this evidence?
Which KU(s) or audiences will you target? 


 Researchers
 Practitioners or service providers
 Public
 Media
 Patients/consumers
 Decision makers
 Policy makers/government
 Private sector/industry
 Research funders
 Volunteer health sector/NGO
 Other: ►__________________________


What are the KT Goals for each KU 
audience?


Generate awareness, interest, buy-in 
Share knowledge
Inform decision-making
Inform research(ers)
Facilitate policy change
Facilitate practice or behavior 
change*
Commercialization/technology 
transfer
Other: ►______________________


(5) Knowledge Users (KUs) 6) Main Messages (MM) (7) KT Goals


© 2008, 2013, 2019 The Hospital for Sick Children


Notes


Note: Have you included any KUs on your 
project team? If so, who and why? (be strategic)


What is your overarching main message?


What main messages do you anticipate 
sharing with your top 3 KU audiences?


KU1


KU2


KU3


OR
 No idea yet; messages will emerge at end of 


grant and/or through collaboration with partners.


Consider: What you can feasibly do within this project 
given time and resources. Aim for defining your Single 
Most Important Thing (SMIT) and/or Bottom Line 
Actionable Message (BLAM)


*Practice or behaviour change goals require an
Implementation Plan in addition to an overarching 
KT plan. For support see: https://bit.ly/333VkyB


Audiences
1 2 3
↓ ↓ ↓



https://bit.ly/333VkyB





Which KT strategies will you use? Consider your KT Goal(s) and select accordingly. KUs, MMs, KT Goals and KT strategies should align with each other.


(8) KT Strategies


© 2008, 2013, 2019 The Hospital for Sick Children


Role-Based
- Knowledge Broker


- Champion/opinions leader


- Consultant


- Leadership


- Collaboration/partnership


Educational
- Materials (guide, toolkit, pamphlet)       


- Plain language summary


- Policy brief


- Grey literature


- Publication


- Workshop, webinar


- Conference


- Professional development


- In-service training


- Network


- Media


- Social media


Arts Based KT


Role Based
- Science collaboration


- Network


Educational 
- Peer reviewed publication


- Conference


- Workshop


- Synthesis document


- Other document


Technological
- Social media


Note: If your KT goal includes practice or 
behaviour change you should begin with 
dissemination goals (share, inform) to set the 
stage and create buy in. 


Follow with an implementation plan – see 
The Implementation Game1 and worksheet 
here: https://bit.ly/333VkyB


Generate Awareness, Interest, Buy-In 
Share Knowledge, Inform Decision-Making Inform Research Facilitate Policy Change


- Patent


- Technology transfer/commercialization 


Note: See the Technology Transfer Planning 
Template2 here: https://bit.ly/2Gvp3ru


Role Based


- Collaboration/partnership


- Science policy fellowship, placement


- Knowledge broker


Educational (also see far left column)


- Peer reviewed publications


- Grey literature


- Meeting dialogue


- Policy brief


- Evidence brief/synthesis 


- Stakeholder position paper 


- Rapid response synthesis


Audiences
1 2 3
↓ ↓ ↓


Audiences
1 2 3
↓ ↓ ↓


Facilitate Practice or Behaviour Change


Audiences
1 2 3
↓ ↓ ↓


Commercialization / Technology Transfer



https://bit.ly/333VkyB

https://bit.ly/2Gvp3ru





 Integrated KT3 Project team and 
knowledge users collaborate to 
shape the research process, 
e.g., setting research questions, 
deciding on methodology, 
recruiting and collecting data, 
interpreting findings and 
disseminating results.


 End of grant KT3 KT is 
undertaken at the completion of 
the project.


 Both


(9) KT Process (10) KT Evaluation


© 2008, 2013, 2019 The Hospital for Sick Children


Notes


Note: Describe how you will engage your 
KUs, particularly for integrated KT.


(A)  How will you know your KT goals have been 
achieved?


 Reach indicators4 (# distributed, # requested, # 
downloads/hits, media exposure)


 Usefulness indicators4 (read/browsed, satisfied with, 
usefulness of, gained knowledge, changed views) 


 Use indicators4 (# intend to use, # adapting the 
information, # using to inform policy or advocacy,  
enhance programs, training, education, or research, 
# using to improve practice or performance) 


 Partnership/collaboration indicators4 (# products 
developed or disseminated with partners, # or type of 
capacity building efforts, social network growth, 
influences, collaboration)


 Program or service indicators (outcome data, 
documentation, feedback, process measures)


 Policy indicators (documentation, feedback, process 
measures) 


 Knowledge change (quantitative & qualitative 
measures)


 Attitude change (quantitative & qualitative 
measures)


 Systems change (quantitative & qualitative 
measures)


(B) Guiding Questions for Evaluation5


1) Who values the evaluation of this KT plan? 
What are they saying they need from this 
evaluation? (link this to partners, KUs)


2) How have similar KT activities been 
evaluated in the past? (link this to partners, 
KUs)


3) Why are you evaluating? e.g., for program 
growth or improvement; accountability; 
sustainability; knowledge generation; research 
scholarship/publication, and/or to know if the 
KT strategy(ies) met the objectives


4) How does the KT and evaluation literature 
inform how you will evaluate your plan?


5) Will you focus on process or outcome 
information? 


6) Will methods be quantitative, qualitative or 
mixed? Do tools exist or will you need to create 
your own? (link to KT methods)


7) What perspective or skill set do you need to 
help you reach your evaluation objectives? (link 
to partners, KUs)


8) How will you share evaluation findings with 
your stakeholders and knowledge users? 


4


When will KT occur?







What resources are needed 
to deliver on this KT plan?


 Governing Board 
 Financial 
 Human IT
 Leadership 
 Management
 Volunteer 
 Web
 Worker 
 Other:


(11) Resources (12) Budget Items


What budget items are needed for the KT plan?


 Accommodation
 Art installation or production
 Evaluation specialist
 Graphics/visual design
 Knowledge broker/specialist
 Postage costs
 Media release
 Media product (e.g. video)
 Networking function
 Open access journal publication
 Writer
 Production/printing 
 Other:


5


 Public relations
 Reimbursement (e.g. time, 


parking, travel)
 Technology transfer, 


commercialization
 Teleconferencing
 Travel: conferences, 


meetings, educational 
purposes 


 Social media
 Webinar services
 Website development 
 Venue


(13) Procedures


Describe your KT procedures and 
methods.


To evaluate the quality of your KT plan, link to the KT Plan Appraisal Tool6 here: https://bit.ly/2WIrGMX


NOTE: Be sure to include all KT costs in your budget for funders


Sources:
1 Barwick M. (2018). The Implementation Game. Toronto, ON: The Hospital for Sick Children. https://bit.ly/333VkyB
2 Center on Knowledge Translation for Technology Transfer. Technology and Commercialization Planning Template. Buffalo, NY: University at Buffalo. https://bit.ly/2Gvp3ru
3 CIHR http://www.cihr-irsc.gc.ca/e/49505.html
4 Sullivan, Strachan, & Timmons. Guide to Monitoring and Evaluating Health Information Products and Services. https://www.msh.org/resources/guide-to-monitoring-and-evaluating-health-


information-products-and-services
5 Parker, K (2013). KT and Evaluation. Knowledge Translation Professional Certificate. Toronto, ON: Learning Institute, The Hospital for Sick Children. 
6 Barwick M. (2019). The Knowledge Translation Plan Appraisal Tool (KT-PAT). Toronto, ON: The Hospital for Sick Children. https://bit.ly/2WIrGMX


Citation: Barwick, M. (2008, 2013, 2019). Knowledge Translation Planning Template. ON: The Hospital for Sick Children.


Permissions: Use of this resource by not-for-profit organizations, for internal research or educational purposes is free of charge. Modification or adaptation are NOT permitted. Use of this resource or 
any derivative in whole or in part thereof by for-profit organizations or for a commercial purpose or monetary gain is strictly prohibited without the explicit permission of the copyright holder.


© 2008, 2013, 2019 The Hospital for Sick Children



https://bit.ly/2WIrGMX

https://bit.ly/333VkyB

https://bit.ly/2Gvp3ru

http://www.cihr-irsc.gc.ca/e/49505.html

https://www.msh.org/resources/guide-to-monitoring-and-evaluating-health-information-products-and-services

https://bit.ly/2WIrGMX
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Knowledge Translation Planning Template© 


Companion Tool 


INSTRUCTIONS:	
  The	
  KTPT	
  Companion	
  Tool	
  helps	
  to	
  shape	
  the	
  content	
  of	
  your	
  KTPT	
  plan	
  into	
  prose	
  that	
  can	
  be	
  
inserted	
  into	
  a	
  research	
  proposal	
  or	
  project	
  plan.	
  	
  


General Main Message 


Integrated KT (iKT) 


Guidance:	
  This	
  opening	
  sentence	
  sets	
  the	
  stage	
  by	
  describing	
  the	
  overall	
  findings	
  of	
  the	
  study	
  or	
  project.	
  	
  


Guidance:	
  Most	
  descrip?ons	
  of	
  iKT	
  describe	
  the	
  KUs	
  and	
  perhaps	
  a	
  bit	
  about	
  how	
  they	
  will	
  be	
  involved,	
  but	
  overall,	
  they	
  say	
  very	
  liCle	
  
about	
  the	
  iKT	
  process	
  or	
  intent.	
  Your	
  approach	
  to	
  iKT	
  may	
  evolve	
  as	
  your	
  project	
  unfolds	
  and	
  may	
  not	
  be	
  fully	
  determined	
  at	
  the	
  outset.	
  
In	
  this	
  sec?on,	
  describe	
  the	
  knowledge	
  users	
  (Kus)	
  you	
  will	
  be	
  working	
  with,	
  how	
  you	
  will	
  work	
  together,	
  and	
  what	
  their	
  role	
  will	
  be	
  in	
  
developing	
  the	
  research/project	
  focus	
  or	
  ques?ons,	
  methods,	
  analysis	
  and	
  interpreta?on,	
  and	
  end	
  of	
  grant	
  KT	
  deliverables.	
  Consider	
  
how	
  and	
  when	
  you	
  will	
  engage	
  with	
  your	
  KUs,	
  how	
  you	
  will	
  scaffold	
  their	
  par?cipa?on,	
  and	
  support	
  their	
  own	
  sharing	
  about	
  the	
  project	
  
within	
  their	
  organiza?ons	
  and	
  networks.	
  Describe	
  the	
  extent	
  to	
  which	
  the	
  KUs	
  are	
  involved	
  with	
  the	
  project	
  and	
  its	
  relevance	
  for	
  them.	
  
Develop	
  a	
  memorandum	
  of	
  understanding	
  that	
  lays	
  out	
  ?me	
  commitment,	
  roles,	
  benefits,	
  risks,	
  process	
  for	
  communica?on	
  and	
  conflict	
  
resolu?on.	
  Align	
  what	
  you	
  write	
  here	
  with	
  any	
  leCers	
  of	
  support	
  provided.	
  Consider	
  what	
  costs	
  are	
  associated	
  with	
  travel,	
  
reimbursements,	
  mee?ngs,	
  etc.	
  Describe	
  how	
  you	
  will	
  evaluate	
  the	
  quality	
  of	
  your	
  iKT	
  and	
  whether	
  this	
  approach	
  supported	
  your	
  KT.	
  


Write	
  your	
  iKT	
  sec2on	
  here:	
  


©	
  2019	
  The	
  Hospital	
  for	
  Sick	
  Children	
  







Knowledge	
  Transla2on	
  Planning	
  Template©	
  


Companion	
  Tool	
  


End of Grant KT  
Guidance:	
  Most	
  KT	
  plans	
  describe	
  KUs	
  and	
  strategies	
  without	
  alignment	
  to	
  each	
  other	
  or	
  to	
  other	
  elements	
  of	
  a	
  quality	
  KT	
  plan	
  (see	
  
KTPT	
  tool	
  and	
  KT-­‐PAT	
  tool).	
  The	
  KT	
  descrip?on	
  should	
  demonstrate	
  specifics	
  of	
  your	
  plan	
  with	
  this	
  alignment	
  in	
  mind.	
  
Example:	
  
“Knowledge	
  transla/on	
  will	
  occur	
  at	
  the	
  end	
  of	
  the	
  grant/project.	
  Several	
  knowledge	
  user	
  (KU)	
  audiences	
  may	
  benefit	
  from	
  learning	
  
about	
  our	
  study.	
  Each	
  KU	
  is	
  described	
  below,	
  alongside	
  the	
  targeted	
  main	
  message(s),	
  poten/al	
  for	
  benefit(s)	
  or	
  KT	
  goal(s),	
  strategies	
  
to	
  be	
  used,	
  and	
  indicators	
  of	
  KT	
  goal	
  aFainment.	
  Required	
  resources	
  are	
  described	
  in	
  the	
  budget.	
  
We	
  will	
  target	
  (KU#1…KU#X)	
  to	
  communicate	
  (insert	
  main	
  message)	
  for	
  the	
  purpose(s)	
  of	
  (insert	
  KT	
  goal;	
  i.e.,	
  building	
  awareness,	
  
knowledge,	
  etc.).	
  Best	
  evidence	
  for	
  strategies	
  that	
  may	
  support	
  these	
  KT	
  goals	
  has	
  lead	
  us	
  to	
  select	
  the	
  following	
  strategies	
  (describe	
  
them).	
  We	
  will	
  track/evaluate	
  the	
  following	
  indicators	
  to	
  ensure	
  we	
  are	
  successful	
  in	
  aFaining	
  our	
  KT	
  Goal	
  (describe).”	
  
Repeat	
  this	
  paCern	
  for	
  each	
  KU	
  where	
  the	
  main	
  messages,	
  KT	
  goals	
  and	
  strategies	
  are	
  different.	
  


Write	
  your	
  EoG	
  sec2on	
  here:	
  


©	
  2019	
  The	
  Hospital	
  for	
  Sick	
  Children	
  
Cita2on:	
  Barwick,	
  M.	
  (2019).	
  Knowledge	
  Transla/on	
  Planning	
  Template	
  Companion	
  Tool.	
  Ontario:	
  The	
  Hospital	
  for	
  Sick	
  Children.	
  
Permissions:	
  Use	
  of	
  this	
  resource	
  by	
  not-­‐for-­‐profit	
  organiza?ons,	
  for	
  internal	
  research,	
  or	
  educa?onal	
  purposes	
  is	
  free	
  of	
  charge.	
  
Modifica?on	
  or	
  adapta?on	
  are	
  NOT	
  permiCed.	
  Use	
  of	
  this	
  resource	
  or	
  any	
  deriva?ve	
  in	
  whole	
  or	
  in	
  part	
  thereof	
  by	
  for-­‐profit	
  
organiza?ons	
  or	
  for	
  a	
  commercial	
  purpose	
  or	
  monetary	
  gain	
  is	
  strictly	
  prohibited	
  without	
  the	
  explicit	
  permission	
  of	
  the	
  copyright	
  holder.	
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