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Equity, Diversity and Inclusion 1

Research demonstrates that achieving an equitable, diverse, and inclusive work environment leads to increased
excellence, innovation, and impact. A diversity of experiences, perspectives and voices is fundamental to
achieving excellent research.

Key institutional actions in support of EDI in the CRCP

Share up to three key EDI actions related to the CRCP that were undertaken by the institution during the
reporting period as well as their impact. (required)

Describe the key action that was undertaken.

Women in Research Council (WIRC) developed and implement initiatives to invest in gender equity at Ontario
Tech by helping to actively nurture and retain talented women who can help advance and lead the university in
research, teaching and beyond.

Did this action relate to an objective named in your CRCP EDI Action Plan?
Yes

Briefly describe the related objective.

The action supported the objective “Embed the values of Equity, Diversity and Inclusion into our academic and
research culture at all levels, starting at the top.” Specifically, through a targeted approached led by the WIRC
and supported by the Office of the Vice President Research and innovation, focused on EDI awareness and
training to develop community and raise awareness of the importance EDI.

Describe outcomes and impacts this action supported during the reporting period.
During the reporting period the WIRC engaged in the following actions:

1. Launched first cohort of Mentorship Program - A total of 14 participants (7 mentor-mentee pairs) were
supported during the first cohort of this program.

2. The annual ‘Building EDI Knowledge in Research’ internal funding program reflects Ontario Tech
University’s commitment to equity, diversity and inclusion (EDI) and research excellence by building capacity
and leadership in EDI, in both faculty members and post-doctoral fellows. During the reporting period, three
grants were awarded for the workshops and events:

a) Systemic Change for Equity in Academia: Lessons from GENIE

b) RISE: Research, Identity, Solidarity, Empowerment Conference

c¢) Indigenous Research, Peoples and Communities

3. Women's Wednesday's - A virtual spotlight and profile of interesting researchers at Ontario Tech who
identify as women. A total of 43 women faculty, post-docs and graduate students were featured during the
reporting period.

Describe any challenges encountered in undertaking this action, and any mitigation strategies that
were employed.

Securing and sustaining the resources needed to support WIRC activities has been an ongoing challenge. To
help address these issues, the Office of the Vice-President, Research has pursued external funding
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opportunities, with the goal of strengthening long-term capacity and stability for both WIRC activities and EDI
programming.

Was funding from the CRCP Stipend for Equity, Diversity and Inclusion used for this action?
Yes

Equity, Diversity and Inclusion 2

Research demonstrates that achieving an equitable, diverse, and inclusive work environment leads to increased
excellence, innovation, and impact. A diversity of experiences, perspectives and voices is fundamental to
achieving excellent research.

CRCP Stipend for Equity, Diversity and Inclusion

Rate the importance the CRCP Stipend for Equity, Diversity and Inclusion has had on your institution
in making progress in implementing measures to address systemic barriers:
Very important

Other EDI initiatives

Provide an example of an EDI initiative underway at the institution — that is broader than those tied to
the CRCP that is expected to address systemic barriers and foster an equitable, diverse and inclusive
research environment.

For example, are there projects underway that underscore the importance of EDI to research
excellence? Is there additional training being offered to the faculty at large? Are there initiatives to
improve the campus climate? Please provide hyperlinks where relevant in the box below. URLs
should include https://. Note that collecting this information is a requirement of the 2019 Addendum
to the 2006 Canadian Human Rights Settlement Agreement (clause 39.e) and provides context for the
work the institution is doing in addressing barriers for the CRCP.

During the reporting period, the Office of Research Services launched a two-part workshop series focused on
EDI in Research Practice and EDI in Research Design. Part 1: 'EDI in Research Practice' focused on practical
and discipline-agnostic strategies to support researchers to meaningfully implement EDI practices within their
teams, training practices and training environments. The workshop featured the participation of three faculty
members and was attended by more than 50 researchers from across all six faculties at the University.
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